Covenant for Temporary Pastoral

Relationship: Interim/Transitional Pastor
PRESBYTEBY THIS DOCUMENT MAY NOT BE MODIFIED

The interim pastor is a minister invited by the session of a church without an installed pastor to preach
the Word, administer the Sacraments, and fulfill pastoral duties for a specified period not to exceed
twelve months at a time, while the church is seeking a pastor.

The Session of | |
(Name of Church) (PIN)

of ‘ ‘ hereby requests
(City, State)

‘ ‘ to provide interim pastoral service
(Name of Teaching Elder)

for a period of | \ beginning \ \ ona | | basis
(duration of term, (starting date) (full-time/part-time
up to 1 year)

e  With the concurrence of the Presbytery of Cincinnati, this agreement may be terminated by either
party with 60 days written notice.

o The Presbytery may terminate the relationship at any time.

e Itis understood that the Interim Pastor is accountable to the Presbytery through the Commission
on Ministry and will provide regular written reports about his ministry and participate with this
Commission and the Session in a regular evaluation of this ministry.

e Itis understood that the Interim Pastor is ordinarily not eligible to be called into another temporary
or installed pastoral relationship with this particular church.

D The pastor has signed and returned to the Presbytery office the acknowledgement form
of having received and accepted the Presbytery Sexual Misconduct Prevention Policy.

I. GOALS & RESPONSIBILITIES FOR THIS MINISTRY
The Interim Pastor will work with the congregation on the five “Developmental Tasks” of interim
ministry:
1. Coming to terms with history,
2. Discovering a new congregational identity
3. Facilitating shifts in lay leadership and changes in congregational power structures
4. Rethinking and renewing denominational linkages
5. Preparing for new pastoral leadership and a new future.
The Interim Pastor will fulfil the following responsibilities:
(Please attach the church’s Interim Pastor Job Description and Contingency Plan.)
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The Interim Pastor will serve as Moderator of Session: D Yes D No

Unless the Commission on Ministry specifically requests the Interim Pastor to perform a task on its behalf,
the Interim Pastor shall not be involved in the work of the Pastor Nominating Committee beyond providing
opportunities for them to communicate with the session and congregation about their progress.

Il. TIME COMMITMENT
If this is a part-time position, approximately how many hours will the teaching elder work per week?

Hours per |:| week

11l. ANNUAL SALARY AND BENEFITS
These terms shall be reviewed and approved by COM annually.
COMPENSATION

Salary

Housing

(or value of use of manse)

Other

EFFECTIVE SALARY

BENEFITS
BOP Minister’s Choice (optional)
(10% of Effective Salary)
BOP health benefits (optional)
Additional Terms
Vacation
Study Leave

IV. ANNUAL REIMBURSABLE EXPENSES
These terms shall be reviewed and approved by COM annually.
Travel Reimbursement @ IRS Rate Required
Continuing Education

Moving Expenses (if applicable)
Professional Expenses

Other

V. SIGNATURES

Clerk of Session Date
COM Chair Date
Teaching Elder Date
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