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Transitional Pastor Call Policy – 2024  

 
Purpose and Goals  
As Transitional Pastors (interim pastors or any pastor in a temporary position) have, within their contract, 
the clause that they are “ordinarily not eligible” to be considered for a subsequent called position within 
the same congregation, this policy sets out the requirements for consideration when seeking to waive 
that clause.    
  
In 2011, the General Assembly of the Presbyterian Church (USA) approved a revision to the Book of Order, 
Part II of the Constitution of the Church that permits those serving in temporary relationships to be called 
as the next installed pastor of a particular congregation.  
 
The Book of Order states, “a teaching elder employed in a temporary pastoral relationship is ordinarily 
not eligible to serve as the next installed pastor, co-pastor, or associate pastor.” However, the Book of 
Order now allows Presbyteries to permit an “exception” to the “ordinary” policy of ineligibility if the 
Presbytery’s mission strategy is best served by granting such an exception.  
 
The Book of Order discusses this in section G-2.0504a:  

c. Exceptions: A presbytery may determine that its mission strategy permits a minister of the Word 
and Sacrament currently called as an Associate Pastor to be eligible to serve as the next installed 
pastor or co-pastor, or a minister of the Word and Sacrament employed in a temporary pastoral 
relationship to be eligible to serve as the next installed pastor, co-pastor, or associate pastor. 
Presbyteries that permit this eligibility shall establish such relationships only by a three-fourths vote 
of the members of presbytery present and voting.   

  
Ministerial relationships are called into being by God. Furthermore, it is the desire of the Commission on 
Ministry (COM) of the Presbytery of Cincinnati to enable every congregation that can afford to call an 
ordained Teaching Elder to be installed as its Pastor, to do so. During the time of transition between an 
installed Pastor, Co-Pastor, or Associate Pastor and the installed successor in a vacated position, it is 
usually appropriate for a Transitional Pastor to fill the vacancy temporarily and minister to the 
congregation as they prepare for their next installed Pastor.  
 
As noted in the Book of Order, the granting of an exception must be approved by a 3/4 majority of the 
members present and voting at a Stated Meeting of the Presbytery. This Policy is intended to provide 
guidance to Sessions, Pastor Nominating Committees (PNCs), Teaching Elders (especially those serving in 
temporary Transitional Pastor positions), and the COM.  
 
As calling a pastor is a congregation initiated process, carried out by the elected PNC, and guided by the 
Holy Spirit, the integrity of a search will be maintained.  In addition, during the time of transition, the 
developmental tasks of interim ministry are vital to the next installed pastoral relationship. These tasks 
must not be neglected or short-changed.  
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Policy 
1. Transitional pastors serving congregations within the Presbytery of Cincinnati are ordinarily not eligible 

to serve as the next installed pastor in that same congregation, and this is reflected in the contract 
required by the Presbytery of Cincinnati.  

2. An exception to the ordinary policy of ineligibility may be granted upon the presentation of a compelling 
case that demonstrates that the mission and ministry of the congregation, and of the Presbytery, is 
best served by allowing the exception.  

3. The case, along with supporting data, will be made, by either Session or an extant PNC, to the 
Commission on Ministry.  The Transitional pastor must have been in place in the congregation for at 
least 1 year. 

4. The case will be presented to, and reviewed by, the Presbytery’s Commission on Ministry.  The COM 
will inquire as to the elements of the transitional work done successfully to date, the fit between the 
Transitional pastor and the Mission Study projections and desires of the congregation, and the ongoing 
relationship with the community.  The COM will also determine that there is no evidence of significant 
conflict/disagreement within the congregation and the Session or PNC regarding the request for 
exception.  

5. If the exception is approved, the COM will bring a recommendation to the Presbytery of Cincinnati for 
the requisite 3/4 majority vote (of the members of the Presbytery present and voting). Based on these 
provisions, the Presbytery’s policy on Transitional Pastor eligibility is both consistent with the directives 
of the Book of Order and open to the leading of the Holy Spirit for each congregation. The COM expects 
that the applications of this policy, while possible, will be rare and under exceptional conditions. 

6. Once the Presbytery has approved the exception, the Session or PNC will continue to work with COM 
to ascertain next steps on an appropriate search process or continuation of the existing search process.  

 
We hope that this policy will provide an objective and concrete step-by-step process that will ensure that 

these exceptions are guided by the Holy Spirit. 
 


