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Policy on Anti-Harassment - 2024 

 
The Presbytery of Cincinnati firmly upholds the belief that God intends all human life to have worth and 
dignity in all relationships, and that through these relationships, we are bound to serve and to respect 
the dignity of every human being. This respect and dignity afforded to all of God’s creation is through the 
creation and maintenance of a safe environment within our community. 
 
The Presbytery of Cincinnati further understands that God created all people in God’s own image and 
thus we are all the same in Christ (Genesis 1:26). Our relationship to one another and to God thus makes 
us accountable to hold all people in love and respect, free from harassment of any kind. 
 

The Presbytery of Cincinnati, in conjunction with our existing policies and procedures and in compliance 
with all applicable federal, state, and local anti-discrimination and harassment laws and regulations, 
enforces this Policy in accordance with the following definitions and guidelines. 
 

• Verbal Harassment: Verbal harassment is harassment established by a pattern of unwelcome or 
unwanted verbal comments, and may include (but is not limited to) insults, jokes, slurs, innuendo, 
or threats. This could also include (but is not limited ) stereotyping based on a person's 
nationality, origin, race, color, religion, gender, sexual orientation, age, body, medical conditions, 
disability, and appearance. 

• Nonverbal Harassment: Nonverbal Harassment includes, without limitations, distribution, 
display or discussion of any written or graphic material that ridicules, denigrates, insults, or 
belittles. This may also include and is not limited to a show of hostility, aversion or disrespect 
toward an individual or group because of nationality, origin, race, color, religion, gender, sexual 
orientation, age, body, medical conditions, disability, and appearance. 

• Both Verbal and Nonverbal Harassment include, without limitation, persistent unwanted 
contact (verbal or nonverbal), bullying, intimidation, and interference in the ministry of the 
church or organization. 

• Sexual Harassment: Sexual Harassment is behavior characterized by the making of unwelcome 
and/or inappropriate sexual remarks, physical advances, request for sexual favors, and/or other 
verbal and/or physical conduct of a sexual nature. Sexual harassment may take many different 
forms including (but is not limited to) verbal, nonverbal, and physical sexual harassment. A full 
description of the Presbytery of Cincinnati policy on Sexual Misconduct can be found on the 
Presbytery website: https://presbyteryofcincinnati.org/wp-content/uploads/2022/05/Sexual-
Misconduct-policy-rev22.pdf 

• Electronic Harassment: Online electronic formats used to harass targeted victims include (but 
are not limited to) e-mail, blogs, social networking websites, online games, forums, instant 
messaging, zoom and other virtual conferencing modalities, text messaging, and mobile phone 
pictures and videos. 

• Retaliation: Retaliation is any hardship, loss, benefit or penalty imposed on any person in 
response to filing or responding to a bona fide complaint or discrimination or harassment and is 
not tolerated by the Presbytery of Cincinnati. 
 

An allegation is a written description of behavior of an individual that is suspected to be a violation of 
the Constitution of the Presbyterian Church (USA). A complaint is a written description of behavior of a 
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council, or entity of a council that is suspected to violate the same standards through action in error or 
failure to act. 
Reporting an Allegation – against an individual 

● Individuals are encouraged to attempt accountability and reconciliation interpersonally or with a 
mediator. This could mean calling the behavior to the attention of the person who displayed it, or 
engaging a mediator to facilitate the conversation. There are times when, due to power and 
privilege, this option is not viable or healthy.  

● All allegations shall be submitted to the Stated Clerk, following the guidelines in D-10.0101.  
● A written summary of the incident is required to begin the formal disciplinary process. 

○ Allegations should be reported in as timely of a manner as possible. 
○ Upon receipt of a written allegation, the Stated Clerk shall determine whether the 

allegation involves a member of Presbytery. 
● If it involves a member of Presbytery, the Stated Clerk shall follow the procedures for the initiation 

of an investigation for disciplinary processing (D-10.0103). 
● If the complaint involves a member of a congregation, it shall be referred to the congregation’s 

Session. 
Reporting a Complaint – against the Presbytery (committee, entity, or the Presbytery itself) 
Complaints alleging an irregularity or delinquency shall be handled as follows: 

● If the alleged irregularity or delinquency occurred during a meeting or event overseen by a 
committee or entity of the Presbytery, the Stated Clerk shall forward the complaint to the 
Presbytery’s Permanent Judicial Commission, which shall handle it in accordance with D-6.000 and 
D-7.000 of the Rules of Discipline. 

● If the alleged irregularity or delinquency was committed by the Presbytery itself, the complaint shall 
be sent to the Stated Clerk of the Synod of the Covenant. 

The Officers of the Presbytery of Cincinnati commit to a pastoral, caring approach to incidents of 
harassment. Some incidents may have an impact on an individual or community, but for a variety of reasons, 
the party may not choose to initiate a formal process. The Officers of the Presbytery of Cincinnati shall offer 
appropriate care and support to the person who has experienced harm. 
 
Resources 
The Book of Order 2023-2025: The Constitution of the Presbyterian Church (USA) Part II 
https://www.pcusa.org/site_media/media/uploads/oga/pdf/boo_2023-
2023_publishedversion_cover_and_boo_complete.pdf F-1.0301 
 
U.S. Equal Employment Opportunity Commission, Harassment. Accessed October 24, 2024. 
htps://www.eeoc.gov/youth/harassment  
U.S. Equal Employment Opportunity Commission, Sexual Harassment. Accessed October 24, 2024. 
htps://www.eeoc.gov/sexual-harassment 
US Department of Justice Office of Justice Programs, Electronic Harassment – Concept Map and Definition. 
Accessed October 24, 2024. htps://www.ojp.gov/ncjrs/virtual-library/abstracts/electronic-harassment-
concept-map-and-definitionUS Equal Employment Opportunity Commission.  
Enforcement Guidance on Retaliation and Related Issues. 
Accessed October 24, 2024. htps://www.eeoc.gov/laws/guidance/enforcement-guidance-retalia 
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