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PRESBYTERY OF CINCINNATI 
STATED MEETING 

Madeira Silverwood Presbyterian Church 
February 8, 2025 

 
 

OPENING OF THE MEETING 
Moderator Rev. Deb Uchtman called the meeting to order at 9:05 followed by a prayer by Vice Moderator 
Kathy Martin. 

FORMATION OF THE ROLL 
The roll (ATTACHMENT) was formed as commissioners and other participants signed in during registration. 
Informed by the Stated Clerk, the Moderator Rev. Deb Uchtman declared a quorum present. 

 
WELCOME OF NEW COMMISSIONERS AND MEMBERS 

First time commissioners and new members of the Presbytery were introduced and welcomed. 
 

SEATING OF CORRESPONDING MEMBERS 
MOTION PREVAILED to seat as corresponding members and grant privilege of the floor to: 

• Rev. Paul Burns, Grace Presbytery 
• Rev. Charles Hardwick, Synod of the Covenant Executive and member of the Miami Valley Presbytery 

 
WELCOME BY HOST CONGREGATION 

Rev.    offered a welcome from the Madeira Silverwood Presbyterian Church and… 
 

AGENDA 
MOTION PREVAILED to approve the docket as presented. 
 

CONSENT AGENDA 
MOTION PREVAILED to approve the consent agenda, which included the following actions items and reports:  

• Approval of the minutes of the November 12, 2024 meeting of Presbytery  
• Approval of the minutes of the December 2024 and January 2025 meetings of the Presbytery Council. 
• Approval of changes to the constitution of the PCUSA, items 2D-2L   
• Stated Clerk’s Report 
• 2024 4th Quarter Treasurer’s Report 
• COM actions taken on behalf of Presbytery 

 
MINUTES AND ROLL 

(approved in consent agenda) 
APPROVE the minutes of the November 2024 Gathering were approved as corrected.  
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STATED CLERK 

The Rev. Sharon Carter 
(approved in consent agenda) 

 
INFORMATION 
Voting Privilege for Elders who are Former Moderators 
In accordance with the presbytery’s bylaw regarding former moderators, the following ruling elders have 
requested and are therefore granted presbytery membership for this year:   

Carol Buckhout (Crescent Springs) 
Patricia Brown (Kennedy Heights) 
Ron Cowgill (Sycamore) 
Rob Heidenreich (Covenant First) 
John Kleier (Community of Faith)  
Becky Lindsay (Community of Faith) 
Jill Moormann (Knox) 
Robert Young (Sycamore) 

 
Permanent Judicial Commission Roster 
As D-3.0602b requires to be reported annually, the following is the roster of PJC members whose terms expired 
or who have resigned within the past 6 years: 
 Class of 2026: Paul Calico (RE, Knox – resigned 1/19/24) 

Class of 2024: Kathleen Daniels (TE, HR – resigned 1/20/22) 
Class of 2022: Sharon Clegern (TE, validated ministry) 
 Tom Sweets (TE, HR) 
 Chris Torrey (TE, HR) 
Class of 2020: Erwin Goedicke (TE, HR) 

  Lydia Morgan (RE, Kennedy Heights) 
  Dale Roush (RE, Pleasant Ridge) 

 
Session Records Review 
Session records are reviewed annually, in accordance with G-3.0108a of the Book of Order, “General 
Administrative Review.” The purpose of the annual review is to ensure that sessions are acting in accordance 
with the BOO in recording their actions over the year. It is a public and permanent record. Previous session 
minutes can be used to find information about an ancestor’s baptism and membership in a particular church; 
records can also be useful in understanding how and why actions were taken by previous sessions.  
 
As of January 2, 2025, 35 of the churches in the Presbytery of Cincinnati had completed their records reviews, 
while 26 had not completed their reviews. 
 
Presbytery Minutes Review 
The minutes and proceedings of the Presbytery of Cincinnati were reviewed by the Synod of the Covenant on 
October 29, 2024 and were passed with no exceptions. 
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PRESBYTERY COUNCIL 

Rev. Deborah Uchtman, Moderator 
(from minutes received in consent agenda) 

 
INFORMATION  
The presbytery council took the following actions at its December 2024 and January 2025 meetings: 
 

• APPROVED recommending that the Presbytery adopt the Anti- Harassment Policy. 
• APPROVED change of May meeting to Bethel Murdoch. 
• APPROVED recommendation to Presbytery to move Sharon Carter from Interim Stated Clerk to 

Stated Clerk. 
• APPROVED the purchase of signs by Deb Uchtman to give to local churches who attend 

Presbytery Gatherings.  
• APPROVED the new Presbytery of Cincinnati Logo 
• APPROVED—That offerings from the 2025 Gathering Offerings be designated to the One 

Hopeful Fund 
• APPROVED Adoption of the Anti Gun Violence Statement. 
• APPROVED That the Anti Gun Violence Statement be on the Council’s Page of the website. 
• APPROVED the Gun Violence Prevention Tool Kit to be sent to congregations and awareness of 

the issue in our local communities and our larger culture. 
• APPROVED  For Council to recommend to Presbytery, at its February Meeting, to elect Rev. 

Sharon Carter to serve as Stated Clerk, with a term of 3 years, beginning immediately 
• APPROVED  The Stated Clerk’s recommendation that the proposed Amendments to the 

Constitution of the Presbyterian Church (USA) be handled in the following manner: 
Items 24D-L be placed on the consent agenda for February 8, with information going out 
to all pastors and voting elders prior to the meeting.  
Items 24A-C and M be placed on the docket for the May meeting for discussion and 
voting. The vote for Items 24A and C will be by paper ballot. 

 
The Stated Clerk will prepare summaries of the Items to be considered and send them out 
to relevant parties. For the February meeting, GA commissioners will be prepared to 
answer questions about any items pulled from the consent agenda. For the May meeting, 
GA Commissioners will present the docket items and be prepared to answer questions.  

 

TREASURER 
Elder Bill Maney 

(Report Received in consent agenda.) 
INFORMATION 
4th Quarter Financial Report of Actual vs. Budget 
Treasurer Bill Maney provided a line-item 2024 4th Quarter Financial Report of Actual vs. Budget 
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COMMISSION ON MINISTRY 
The Rev. Rachel Boden and The Rev. Ed Goode, co-chairs 

(Report received in consent agenda) 
 
INFORMATION 
Dismissals 

1. APPROVE dismissal of Rev. Samantha Hudson to the Presbytery of East Tennessee. 
2. APPROVE Dismissal of Rev. Kate Mauch to EPC 

Change in call status 
1. APPROVE change in call status to stated supply for Rev. Kris Moore (Community of Faith) 
2. APPROVE  Recommend to Presbytery that the “ordinarily not eligible” clause be removed from  
Rev. Sarah Jane Nixon’s terms of call to permit her to be eligible in the pastor search at Crestview.   
3. APPROVE MDP for Westwood First and for them to extend a call Rev. Rich Jones as installed pastor. 
4. APPROVE Mt. Auburn Mission Study and for them to extend a call Rev. Lucinda Isaacs to a   

5-year designated pastor term 
Policies 

1. APPROVE creation of a policy on BOP impact on Called and Installed positions.  
2. APPROVE  Terms of Call 2025 policy (including BOP) 

Miscellaneous   
1. APPROVE  Continuation of Red Oak TAG team for 6 months. 
2. APPROVE Lisa Allgood to moderate Trinity Session (January 21) 
3. APPROVE Appointment of Rev. Jim Brazell to moderate Trinity Session (February and onward) 
4. APPROVE Rev. Dan Hrach, HR to be added to the pulpit supply list 

 
Temporary Pastoral Contracts 

1. APPROVE contract for Rev. Sharon Carter (Greenhills) at 25 hrs. per week, October 16, 2024-April 20, 
2025 

Annual Salary  $16352  
Annual Housing  $16352 
Effective Salary  $32704 
Benefits                                  PCUSA BOP– (43% is the Board of Pensions rate, Transitional package) 

   Vacation 2 weeks  
Study Leave 1 week 

       Reimbursable Expenses Auto (At IRS maximum rate) up to $2000/yr 
Prof. Expenses/ Continuing Education $1250/yr 

 
2. APPROVE contract for Rose Taul, NWCC@19.5 hrs. per week January 1, 2025- June 30, 2025. 

 Salary      $9056.00 
 Housing      $3,204.00 
 Effective Salary $12,800.00 

Benefits 
 Additional Terms 3 extra Sundays off 
 Vacation  3 weeks 
 Study Leave  1 week 

Reimbursable Expenses Travel Reimbursement @ IRS Rate (required), Con. Ed   $500 
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3. APPROVE contract for Terry Webster, Richwood @ 15 hrs. per week January 1, 2025-December 30, 

2025 
 Housing $21,742.00 
 Benefits Vacation 4 weeks 
   Study Leave 2 weeks 
 Reimbursable Expenses  
  Travel Reimbursement @ IRS rate (required) 
  Continuing Education  $2000.00 
  Books      $500.00 
 

4. APPROVE contract for David Annett, Cranston Memorial @10-12 hrs. per week December 1, 2024-
November 30, 2025 

 Salary  $21,600.00 ($1800 per month) 
 Benefits Vacation 2 weeks 
   Study leave 1 week 
 Reimbursable Expenses Travel reimbursement @ the IRS rate (required) 
 
Commissioned Pastors 

1. APPROVE the contract for CRE Barbara Jean Havens, Winchester @ 20-24 hrs. per week January 1, 
2025- December 30, 2025. 

 Salary               $9500.00 
 Housing   $8500.00 
 Total Effective Salary           $18000.00 
 Benefits Vacation 4 weeks 
   Study Leave 2 weeks 
 Reimbursable Expenses Travel Reimbursement @ IRS rate (required) 
     Continuing Education  $500 
     Professional Expenses  $100 
 

2. APPROVE Renewal of contract for Timothy Sakelos, CP and Calvary, on a part time basis, through 
12/31/25 

 Compensation  
Salary    $0 

  Housing  $16,351 
  Effective Salary $16,351 
 Benefits 
  Vacation 4 weeks 
  Study Leave 2 weeks 
  Retirement $1635 
 Reimbursable Expenses 
  Travel Reimbursement @ IRS Rate (mandated) 
  Continuing Education  $400 
 
Other Contracts 

1. APPROVE contract for pastoral care services for Rev. Claudetta Koen, Disciples of Christ, and Carmel, 
@10 hrs. per month. 
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 Salary  $50 per hour 
 Mileage reimbursed at the IRS rate 
 Funerals $250 per funeral 

 
 

SYNOD OF THE COVENANT 
Synod Executive Rev. Chip Hardwick gave a report regarding the work and ministry of the Synod. 
 

PRESBYTERY COUNCIL 
Rev. Deb Uchtman, Moderator, and Elder Kathy Martin, Vice Moderator 

MOTION PREVAILED to elect the Rev. Sharon Carter to serve as Stated Clerk beginning immediately. 
 
MOTION PREVAILED that the Presbytery of Cincinnati adopt the Harassment Policy, as required by the 
General Assembly.  (Appendix 
 

COMMISSION ON MINISTRY 
Rev. Rachel Boden and Rev. Ed Goode, co-chairs 

MOTION PREVAILED that the “ordinarily not eligible” clause be removed from Rev. Sarah Jane Nixon’s 
terms of call to permit her to be eligible in the pastor search at Crestview.   

 

EXECUTIVE PRESBYTER’S REPORT 
Elder Lisa Allgood 

In place of Elder Lisa Allgood, Moderator Rev. Deb Uchtman gave the report of the Executive. Rev. Uchtman 
spoke about the Youth Gathering and their focus on Anti Gun Violence, and led a prayer for the Youth 
gathering. The Annual Report was received. The new logo was displayed and banners distributed. 

 

THE PRESBYTERY AT WORSHIP 

The presbytery joined together in a service of worship that included prayers, hymns, and hearing the word read 
and proclaimed. The Rev. Paul Burns gave the message. During worship Elder Lee Sanders was Commissioned 
as Pastor to the Aurora Presbyterian Church, and the Rev. Ben Shaw was Commissioned as the Teaching Elder 
Representative to the Synod of the Covenant. Rev. Paul Burns and Elder Lee Sanders presided over the 
Celebration of the Lord’s Supper. 

WORKSHOPS 

After lunch, workshops were held as follows: Discipling 101 (Rev. Dan Turis), GPS (Rev. Paul Burns), Online 
Engagement (Adam Hayden), REPI Tune Up (Rev. Erwin Goedicke and Rev. Amy Snow) and Celtic 
Christianity (Rev. Rich Jones) 

ADJOURNMENT 

MOTION PREVAILED to adjourn the meeting at 12:19, following a closing prayer, to the next stated meeting 
of Presbytery. 
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Submitted by 

Rev. Sharon Carter 

 

Stated Clerk, Presbytery of Cincinnati  

   

       Attachment and Appendices  

        Roll of Attendance 

        4th Quarter Financial Report  (Appendix A) 

        Harassment Policy (Appendix B) 

        BOO Amendments Passed—2D-2L (Appendix C) 

 

 

THE REST OF THIS PAGE IS INTENTIONALLY LEFT BLANK 
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ROLL OF ATTENDANCE  FEBRUARY 8, 2025

TEACHING ELDERS P E A 
Albright, Cecil                                 (HR)  X  
Anderson, Robert                      (I,HR) X   
Angi, Kathy                                      (HR) X   
Annett, David                              (SS,P) X   
Beran, David                                   (HR)  X  
Bernard, James                             (HR)  X  
Boden, Rachel                                  (P) X   
Bosarge, Becky                               (AL)  X  
Brazell, James                                (HR) X   
Brazelle, Michael                             (P) X   
Brewer, Michael                            (HR)  X  
Bronsink, Troy                                 (SS)   X 
Brumfield, Rhoda                         (HR)  X  
Bryan, Susan Quinn (TX)           (HR)  X  
Byrd, Andrew                                     (P) X   
Caine, Monnie                                   (V)  X  
Caine, Stephen                                 (P) X   
Carter, Sharon                                   (P) X   
Choate, David                                 (AL)  X  
Clary, D. Robert                             (HR)  X  
Clary, Patricia                                (HR)  X  
Clegern, Sharon                               (V)  X  
Corum, Lisa                                     (AL) X   
Crank, James                                 (HR)  X  
Dalton, Yvette                                (HR)  X  
Daniels, Kathleen                        (HR)  X  
Derrick, Owen                                   (P)   X 
DiEgidio, James                             (HR)  X  
Dillaman, Janet                             (HR)  X  
Doerbaum, G Richard (FL)       (HR)  X  
Dunavant, Lloyd                           (HR)  X  
Dunlap, Tom                            (SS,HR)  X  
Dunn, Ruth                                      (HR)  X  
Eisenlohr, Teresa Lockhart       (AL)  X  
Eyre, Stephen                                (HR)  X  
Fouse, Kimberly Buechner      (HR)  X  
Fronczek, Adam                               (P) X   
Goedicke, Erwin                           (HR) X   
Goff, James                                        (P)   X 
Goode, Ed                                           (V) X   
Hamann, Allen (OR)                    (HR)  X  
Hardy, William                               (HR)  X  
Hartoin, Gary                                 (HR)  X  
Hawley, G. David                          (HR)  X  
Holden, Trent                                     (V)  X  

    
Holm, Duane                                  (HR)  X  
Holmes, Jean                                 (HR)  X  
Horvath, Nancy (WI)                   (HR)  X  
Hughes, Michael (CCC)            (TM)  X  
Hupp, George                                (HR)  X  
Jeong, Yundon (IL)                          (V)  X  
Jewett, Gordon                             (HR)  X  
Jones, Rich                                        (P) X   
Jones, William                               (HR)  X  
Kalsbeek, Theodore                    (HR)  X  
Kennedy, Greg                                   (P)   X 
Kent, Larry                                       (HR)  X  
Kim, Sung Nam (TX)                        (V)  X  
King-Kaiser, Abigail                         (V)  X  
Kirk, Jerry (IN)                                 (HR)  X  
Kranzley, Richard                         (HR)  X  
Lang, Jeffrey                                      (P) X   
League, Robert                             (HR)  X  
Ledford, Janice                    (HR, OH)  X  
Lim, Eunuk                                          (P) X   
Linnemann, Patricia                   (HR)  X  
Long, Joshua                                      (P) X   
Lowry, David                                   (HR)  X  
Manzo, Nate                                       (P)   X 
Marshall, Anne                            (CoP) X   
Marshall, Gray                             (CoP) X   
Mason, Cynthia M.                      (HR)  X  
McClanahan, Linda                    (HR)  X  
McQuade, Tim                              (HR)           X  
Midge, Stacey                                 (AL)  X  
Mitchell, Maurice                         (HR)  X  
Moore, Kris                          (SS) X   
Mullin, Michael                             (HR)  X  
Murphy, Kevin                                (HR)  X  
Myser, Chuck                                 (HR)  X  
Nixon, Sara Jane                            (AP) X   
Nolt, Rebekah (PA)                       (AL)  X  
Olson, Richard                              (HR)  X  
O’Reilly, Rhonda                          (HR)  X  
Park, Sangdae (KPC)                   (TM)  X  
Petersen, Alice (VA)                    (HR)  X  
Pettigrew, Tyler                                 (P) X   
Pinkowski, Jacquelyn                 (HR)  X  
Pitman, Jerry (TX)                         (HR)  X  
Porter, Harold  (MI)                      (HR)  X  
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Prickett, Carol Holbrook              (P) X   
Purdom, Daniel (VA)                   (HR)  X  
Quick, Hannah                                  (P) X   
Reddick, Ross                                   (P)  X  
Reed, Peter S (TX)                          (AL)  X  
Reed, George                                 (HR)  X  
Reister, Jana                                  (AP) X   
Robertson-Taylor, Holly           (SS)  X  
Ross-Zimmerman, Nancy      (HR)  X  
Sarchet, Dawne                          (HR) X   
Schafer, Randy (AZ)                    (AL)  X  
Shaw, Ben                                         (P) X   
Sheppard, Brad                               (P)  X  
Shreve, Maggie                             (AL)  X  
Sivalee, Michael  (TN)               (HR)  X  
Smith, Donald                          (I, HR)  X  
Smith, Russell B                             (P) X   
Snow, Amy                                         (I) X   
Sparks-Franklin, Sara                 (P) X   
Stainton, Kevin                            (HR)  X  
Stenner, Lisa                                    (P)  X  
Stout, Dana                           (HR, SS)  X  
Strain, Robert L  (DE)                (HR)  X  
Sugarbaker, David (DOC)       (TM)   X 
Sweets, Thomas                         (HR)  X  
Taul, Rose                              (SS, HR)  X  
Tesorero, Barbara                        (AL) X   
Torrey, J Christopher                 (HR)  X  
Trapp, Ronald  (TX)                    (HR)  X  
Turis, Dan                                         (P) X   
Uchtman, Deborah                      (P) X   
Umphres, Louisa W                     (P) X   
Washburn, Terry (UMC)           (TM) X   
Waters, Kevin                                  (P)   X 
Webster, Marsha                        (HR)  X  
Webster, Stanley                        (HR)  X  
Webster, Terry                          (I, HR) X   
Whaley, Debra                                (P) X   
Wheatley, Michael                     (HR)  X  
White, Arthur  (NS, CAN)         (HR)  X  
White, Christine                          (HR)  X  
Wood, Robert                               (HR)  X  
Yebuah, Ebenezer                          (P) X   
Yoda, K Nicholas                            (P) X   
Youst, JoAn                                    (HR)  X  
Zedan, Margaret                         (HR) X   
Zuidema, David  (MI)                 (HR)  X  

  

Note: HR members and members living out of the area 
are excused unless otherwise marked 

 

 
 
CODES 
AL – Member At-Large  
AP – Associate Pastor  
HR – Honorably Retired 
I –  Interim Pastor/ Associate Pastor 
P – Pastor / Co-Pastor 
TM – Temporary Member 
SS – Temporary Stated Supply 
 V –  Validated (beyond COM jurisdiction)   
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Congregation RE Commissioner 
Aurora First Jill Durzinski 
Batavia  
Beecher  
Bethel Murdoch Janice Meyer 
Calvary  
Carmel Vicki Holmes 
Cherry Fork  
Christ  
Cleves  
Community of Faith  
Covenant-First Rick Hopkins 
Cranston Memorial  
Crescent Springs Dan Alexander 
Crestview Peggy Cochran 

David Corfman 
Dayton First  
Dry Ridge  
Eastminster  
Evergreen Kim Innis 
Ft. Thomas First Lois Rogers 
Georgetown David Eversole 
Glendale First Joe Salvato 
Greenhills Commun. Jim Hadley 
Harrison First Judy Gibbs 
Hartwell  
Heritage Matt Wulf 
Hillsboro First Lesley Lightner 
Hopewell  
Immanuel Pete Tuff 
Indian Hill Mary-Beth Hamburger 
Knox Heidi Knellinger 

Greg Philpott 
Rich Wilson 

Korean  
Lakeside Kerry Klumpe 

John Deye 
Loveland Mike Hartle 
Madeira-Silverwood Brian Thompson 
Mt. Auburn  
Mt. Washington Steven Bruening 

Roger Brumett 
Mowrystown John Martin 
Northminster Linda Caster 

Jane Whalen 
Northwest Comm’ty  
Oak Hills Janice Hunter 
Pleasant Plain Earl Wilkderson 
Pleasant Ridge Jo An Woodcock 

Pleasant Run  
Providence  
Red Oak  
Richwood Judy Wisberger 
St. J’s Westminster  
Seaman  
Sunrise  Don Johnson 
Sycamore Dan Weed 
Third  
Trinity  
Union Nancy Shupe 
Venice  
West Chester Don Chain 
West Cincinnati  
West Union First  
Westwood First  
Williamsburg First  
Winchester  
Winton Hills  
Wyoming Steve Grant 

 
 

ADDITIONAL RULING ELDERS WITH VOTE 

OFFICERS/ELECTED 
COUNCIL 

COMMISSIONED 
PASTORS 

Martin, Kathy Lee Sanders 
COMMITTEE CHAIRS Havens, Barbara Jean 
 Mitchell, Miles 
 Bob Obermeyer 
 Timothy Sakelos 
EXECUTIVE PRESBYTER  
  
FORMER MODERATORS  
Cowgill, Ron  
Heidenreich, Rob  
  

 

 

PRESBYTERY 
STAFF 

 

Bud Babcock  

 

PEOPLE WITH PRIVILEGE OF FLOOR 
AND VOICE (Without vote) 
CORRESPONDING MEMBERS 

Paul Burns Grace Presbytery 
Chip Hardwick Synod of the Covenant 
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VISITORS                                     CONGREGATION 
Bob Sanders Greenhills 
Margaret Heidenreich Covenant First 
Roger Neff Fort Thomas First 
Willie Phelps Aurora 
Michael Spresser Loveland 
Steven Theil Evergreen 
Kimberly Lang Glendale 
Donna Burckle Immanuel 
John Burckle Immanuel 

*Corresponding Member while serving a Congregation in the Presbytery 

 

 

 

 

 

  

REGISTERED ATTENDANCE  
Teaching Elders  39 Recognized Christian Educators 0 
Ruling Elder Commissioners  38 Corresponding Members 2 
Ruling Elder Officers / Council / 
Committee Chairs   1 

Visitors (including Ruling Elders in training 
to be commissioned to pastoral service) 9 

Ruling Elder Certified Christian 
Educators  0 Presbytery Staff without vote 1 

Ruling Elder Former Moderators  2  40 congregations represented  
Ruling Elder Special Representatives     
Ruling Elders commissioned to 
pastoral service 5   

TOTAL VOTING 85 TOTAL NON-VOTING 12 

TOTAL IN ATTENDANCE 97 
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Appendix A-- 4th Quarter 2024 Budget vs.Actual 

 

 

  

   As of December 31, 2024 

Line   Operating   Mission   Annual Budget 
   

Budget Actual Over(Under) 
 

Budget Actual Over(Under) 
  

            

 RECEIPTS           

            

 Congregational Revenue           

1 Per Capita ('22 33.00,'23 34.00,'24 35.00)  294,000 281,290 (12,710)      294,000 

2 Prior Year Capita (2023)   7,247 7,247       

3 Gross Per Capita  294,000 288,537 (5,463)      294,000 

4 Less: Allowance for Uncollected Per Capita  (20,000) (12,710) 7,290      (20,000) 

5 Shared Basic Mission Support      75,000 10,583 (64,417)  75,000 

6 Subtotal:  274,000 275,827 1,827  75,000 10,583 (64,417)  349,000 
 Other Revenue           

7 REPI           

8 Transfer from Lilly (Director Salary)  32,782 30,900 (1,882)      32,782 

8a Transfer from Lilly (Office Manager Salary)  16,391 15,914 (477)      16,391 

8b Transfer from General Operating Fund  24,000 24,000 -      24,000 

8c Transfer from TWPF (Director Salary)  30,000 30,000 -      30,000 

8d Transfer from TWPF (Program)  10,000 12,263 2,263      10,000 

8e PCUSA Grant TWPF (Director Salary)  30,000 - (30,000)      30,000 

9 Peacemaking      376 638 262  376 

10 Clegg Resticted  14,000 21,232 7,232      14,000 

11 Misc Receipts -Helmsworth Tr Unrestricted /OHF  24,000 27,259 3,259   58,755 58,755  24,000 

12 Transfer from Investments  144,000 155,000 11,000      144,000 

13 Transfer from funds for Ukirk          - 

14 Dividend & Interest Income  105 24,779 24,674      105 

15 Subtotal  325,278 341,347 16,069  376 59,393 59,017  325,654 

16 TOTAL Gross Receipts  599,278 617,174 17,896  75,376 69,976 (5,400)  674,654 
            

 Transfer GA & Synod           

            

17 GA Per Capita ( '22 8.98, '23 9.75, '24 9.75)  (76,329) (76,838) 509      (76,329) 

18 Synod Per Capita ('22 3.25, '23 3.25, '24 3.25)  (25,443) (25,613) 170      (25,443) 

19 GA Basic Mission ( '22 10%, '23 10%, '24 10%)      (7,500) (1,058) (6,442)  (7,500) 

20 Synod Basic Mission ( '22 3%, 23 3%, '24 3%)      (2,250) (317) (1,933)  (2,250) 

21 Total Distributions to GA and Synod  (101,771) (102,450) 679  (9,750) (1,376) (8,374)  (111,521) 

22 Net Receipts  497,507 514,724 17,217  65,626 68,600 2,974  563,133 
            

 DISBURSEMENTS           

            

23 One Hopeful Fund      65,250 76,490 11,240  65,250 

24 Clergy Revitalization Expenditures  7,500 7,898 398      7,500 

25 TWPF  10,000 6,621 (3,379)      10,000 
26 Presbytery Youth Connection  25,000 20,761 (4,239)      25,000 

27 Total Ministires of Presbytery  42,500 35,280 (7,220)  65,250 76,490 11,240  107,750 
            

 Judicatory Expenses           

28 Administrative Commissions/PJC  6,000  (6,000)      6,000 

29 Committee on Ministry  1,000 90 (910)      1,000 

30 Committee on Preparation  200  (200)      200 

31 Committee on Representation  100  (100)      100 

32 Council  500 576 76      500 

33 Moderator  500 559 59      500 

34 Presbytery Meeting & Expenses  8,000 4,380 (3,620)      8,000 

35 GA Expenses  12,000 8,449 (3,551)      12,000 

36 Legal Expense  8,000 (3,701) (11,701)      8,000 

37 Audit Expense  10,000 17,500 7,500      10,000 

38 Ecumenical - MARCC           

39 GP Search           

40 Total Judicatory Expenses  46,300 27,853 (18,447)      46,300 
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   As of December 31, 2024   

    Operating   Mission   

Line 
  Budget Actual Over(Under)  Budget Actual Over(Under)  

Annual Budget 
            

            

            

 Administrative Office Expenses           

41 Insurance  12,000 10,041 (1,959)      12,000 

42 Rent - Property Expenses  18,000 12,000 (6,000)      18,000 

43 Trustee / Property Expense  2,000  (2,000)      2,000 

44 Telecommunications/Information Technology  12,000 14,489 2,489      12,000 

45 Rental Contracts  4,000 3,600 (400)      4,000 

46 Office Supplies & Expenses  4,000 4,496 496      4,000 

47 Directory  100  (100)      100 

48 Postage  2,000 2,925 925      2,000 

49 Website development/support  1,000 3,651 2,651      1,000 

50 Utilities  4,000 8,498 4,498      4,000 
     -    -   

51 Total Administrative Office Expenses  59,100 59,700 600      59,100 
            

 Personnel Expenses           

52 Personnel Committee/Staff Dev/GP Expenses  15,000 16,562 1,562      15,000 

53 Employer Expenses - FICA  23,340 19,406 (3,934)      23,340 

54 Payroll Service Expense  2,500 3,485 985      2,500 
 Salaries           

55 General Presbyter  105,000 105,000 -      105,000 
 Staff           

56 EAC Staff  20,000 27,480 7,480      20,000 

57 TWPF Director  55,000 48,500 (6,500)      55,000 

58 Stated Clerk  27,500 23,451 (4,049)      27,500 

59 Support Staff (AA)  35,000 28,800 (6,200)      35,000 

60 Director of Center for Learning  32,782 30,900 (1,882)      32,782 

61 PresbyLab Director   12,000 12,000       

62 Total Salaries  275,282 276,131 849  - - -  275,282 
            

63 Contracted Services  25,480 27,522 2,042    -  25,480 

64 Total Personnel Expenses  341,602 343,106 24,844  - - -  341,602 
            

65 TOTAL DISBURSEMENTS  489,502 465,939 (223)  65,250 76,490 11,240  554,752 
            

66 Surplus (Deficit)  8,005 48,785 17,440  376 (7,890) (8,266)  8,381 
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Anti-Harassment 
Policy – 2025 

The Presbytery of Cincinnati firmly upholds the belief that God intends all human life to have worth and dignity in all 
relationships, and that through these relationships, we are bound to serve and to respect the dignity of every human 
being. This respect and dignity afforded to all of God’s creation is through the creation and maintenance of a safe 
environment within our community. 

 
The Presbytery of Cincinnati further understands that God created all people in God’s own image and thus we are all the 
same in Christ (Genesis 1:26). Our relationship to one another and to God thus makes us accountable to hold all people 
in love and respect, free from harassment of any kind. 

The Presbytery of Cincinnati, in conjunction with our existing policies and procedures and in compliance with all 
applicable federal, state, and local anti-discrimination and harassment laws and regulations, enforces this Policy in 
accordance with the following definitions and guidelines. 

• Verbal Harassment: Verbal harassment is harassment established by a pattern of unwelcome or 
unwanted verbal comments, and may include (but is not limited to) insults, jokes, slurs, innuendo, or 
threats. This could also include (but is not limited ) stereotyping based on a person's nationality, origin, race, 
color, religion, gender, sexual orientation, age, body, medical conditions, disability, and appearance. 

• Nonverbal Harassment: Nonverbal Harassment includes, without limitations, distribution, display or 
discussion of any written or graphic material that ridicules, denigrates, insults, or belittles. This may also 
include and is not limited to a show of hostility, aversion or disrespect toward an individual or group 
because of nationality, origin, race, color, religion, gender, sexual orientation, age, body, medical 
conditions, disability, and appearance. 

 
• Both Verbal and Nonverbal Harassment include, without limitation, persistent unwanted contact (verbal 

or nonverbal), bullying, intimidation, and interference in the ministry of the church or organization. 
 

• Sexual Harassment: Sexual Harassment is behavior characterized by the making of unwelcome and/or 
inappropriate sexual remarks, physical advances, request for sexual favors, and/or other verbal and/or 
physical conduct of a sexual nature. Sexual harassment may take many different forms including (but is 
not limited to) verbal, nonverbal, and physical sexual harassment. A full description of the Presbytery of 
Cincinnati policy on Sexual Misconduct can be found on the Presbytery website: 
https://presbyteryofcincinnati.org/wp-content/uploads/2022/05/Sexual- Misconduct-policy-rev22.pdf 

• Electronic Harassment: Online electronic formats used to harass targeted victims include (but are not 
limited to) e-mail, blogs, social networking websites, online games, forums, instant messaging, zoom and 
other virtual conferencing modalities, text messaging, and mobile phone pictures and video. 

 
• Retaliation: Retaliation is any hardship, loss, benefit or penalty imposed on any person in response to 

filing or responding to a bona fide complaint or discrimination or harassment and is not tolerated by the 
Presbytery of Cincinnati. 

 

https://presbyteryofcincinnati.org/wp-content/uploads/2022/05/Sexual-Misconduct-policy-rev22.pdf
https://presbyteryofcincinnati.org/wp-content/uploads/2022/05/Sexual-Misconduct-policy-rev22.pdf
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An allegation is a written description of behavior of an individual that is suspected to be a violation of the Constitution 
of the Presbyterian Church (USA). A complaint is a written description of behavior of a council, or entity of a council that 
is suspected to violate the same standards through action in error or failure to act. 

Reporting an Allegation – against an individual 
● Individuals are encouraged to attempt accountability and reconciliation interpersonally or with a mediator. 

This could mean calling the behavior to the attention of the person who displayed it, or engaging a mediator 
to facilitate the conversation. There are times when, due to power and privilege, this option is not viable or 
healthy. 

● All allegations shall be submitted to the Stated Clerk, following the guidelines in D-10.0101. ● A written 
summary of the incident is required to begin the formal disciplinary process. 

○ Allegations should be reported in as timely of a manner as possible. 
○ Upon receipt of a written allegation, the Stated Clerk shall determine whether the allegation 

involves a member of Presbytery. 
● If it involves a member of Presbytery, the Stated Clerk shall follow the procedures for the initiation of an 

investigation for disciplinary processing (D-10.0103). 
● If the complaint involves a member of a congregation, it shall be referred to the congregation’s Session. 

Reporting a Complaint – against the Presbytery (committee, entity, 
or the Presbytery itself) 

Complaints alleging an irregularity or delinquency shall be handled as follows: 
● If the alleged irregularity or delinquency occurred during a meeting or event overseen by a committee or 

entity of the Presbytery, the Stated Clerk shall forward the complaint to the Presbytery’s Permanent Judicial 
Commission, which shall handle it in accordance with D-6.000 and D-7.000 of the Rules of Discipline. 

● If the alleged irregularity or delinquency was committed by the Presbytery itself, the complaint shall be 
sent to the Stated Clerk of the Synod of the Covenant. 

 
The Officers of the Presbytery of Cincinnati commit to a pastoral, caring approach to incidents of harassment. Some 
incidents may have an impact on an individual or community, but for a variety of reasons, the party may not choose to 
initiate a formal process. The Officers of the Presbytery of Cincinnati shall offer appropriate care and support to the 
person who has experienced harm. 

Resources: 
The Book of Order 2023-2025: The Constitution of the Presbyterian Church (USA)  
Section 3.0106 Book of Order boo_2023-2025_lettersize_textonly_forprint_0726_2023.pdf 
 
The US Equal Employment Opportunity Commission – Harassment Harassment | U.S. Equal Employment Opportunity 
Commission 
 
Presbytery of Cincinnati website for specific relevant policies and guidance: https://presbyteryofcincinnati.org/ 

 

 

  

https://www.pcusa.org/sites/default/files/boo_2023-2025_lettersize_textonly_forprint_0726_2023.pdf
https://www.eeoc.gov/harassment
https://www.eeoc.gov/harassment
https://presbyteryofcincinnati.org/
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Appendix C 

Proposed Amendments to the Constitution from GA 226, July 2024 
 

These amendments will appear on the Consent Agenda of the February 8, 2024 
Gathering. As usual with Consent Agenda items, anyone wishing to discuss one or more 
amendments can ask for them to be removed from the Consent Agenda, and they will be 

added to the New Business portion of the Agenda. 
For more information, visit https://www.pcusa.org/resource/proposed-amendments-

constitution 
 

Pastoral Relationships 
24-D – G-2.0504b    Temporary Pastoral Relationships                   

Proposed Amendment 
 

2023-2025 BOO language 
… Titles and terms of service for temporary relationships 
shall be determined by the presbytery. A person serving 
in a temporary pastoral relationship is invited for a 
specified period not to exceed twelve thirty-six months in 
length, which is renewable with the approval of the 
presbytery. … 
 
Background and Rationale-- An increasing number of 
congregations are being served by temporary pastors. 
Extending the specified period of service from 12 to 36 
months will provide these congregations a stronger 
sense of stability. It would save both sessions and 
presbyteries considerable time and paperwork if they 
did not have to renegotiate a contract every year, 
giving them more time to attend to the tasks of 
interim/transitional ministry rather than continuous 
contract negotiation. Finally, given that the average 
time that it takes a congregation to move from the end 
of one pastoral relationship to the start of another 
pastoral relationship is longer than 12 months, the 
church should be able to make provision for 
temporary pastor contracts that are longer than 12 
months. 
 
 

…Titles and terms of service for temporary relationships 
shall be determined by the presbytery. A person serving 
in a temporary pastoral relationship is invited for a 
specified 
period not to exceed twelve months in length, which is 
renewable with the approval of 
the presbytery. … 

24- E -- G-2.0504     Temporary Pastoral Relationships 
Proposed Amendment 

 
Original Language 

Temporary pastoral relationships are approved by the 
presbytery and do not carry a formal call or 
installation. When a congregation does not have a 
pastor, or while the pastor is unable to perform her or 
his duties, the session, with the approval of 

Temporary pastoral relationships are approved by 
the presbytery and do not carry a formal call or 
installation. When a congregation does not have a 
pastor, or while the pastor is unable to perform her 
or his duties, the session, with the approval of 
presbytery, 

https://www.pcusa.org/resource/proposed-amendments-constitution
https://www.pcusa.org/resource/proposed-amendments-constitution
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presbytery, may obtain the services of a minister of 
the Word and Sacrament, candidate, or ruling elder in 
a temporary pastoral relationship. No formal call shall 
be issued and no formal installation shall take place.  
Titles and terms of service for temporary relationships 
shall be determined by the presbytery. A person 
serving in a temporary pastoral relationship is invited 
for a specified period not to exceed twelve months in 
length, which is renewable with the approval of the 
presbytery. A minister of the Word and Sacrament 
employed in a temporary pastoral relationship is 
ordinarily not eligible to serve as the next installed 
pastor, co- pastor, or associate pastor.  
When the temporary pastoral relationship ends, no 
non-disclosure agreement shall be allowable.  
A non-disclosure agreement, also known as a 
confidentiality agreement, is an agreement that 
outlines confidential material, knowledge, or 
information that is to remain confidential. Such an 
agreement binds the party or parties who have signed 
it and prevents them from discussing any information 
included in the contract with anyone not authorized by 
the agreement. 
 
Background and Rationale: In the vows we take at 
ordination, we (ruling elders, teaching elders, and 
deacons) promise to serve one another, God, and 
God’s church with love (W-4.0404). Non-disclosure 
agreements indicate the opposite has happened, and 
tend to engender speculation rather than truth-
seeking. While there are specific instances when 
police or a court may forbid the sharing of 
information, those circumstances would not require 
any non-disclosure agreement for the parties 
specified so the ruling can be honored without any 
agreement. Similarly, a proper order of a permanent 
judicial commission (PJC) would also take 
precedence over any such agreement entered into by 
the parties, and this would in no way preclude a PJC 
from making its own determination.  
As pertains to a church and a pastor, a non-disclosure 
agreement invites speculation that is typically a 
disservice to all parties. The dissolution of pastoral 
relationships is similar to divorce in that the absence 
of information often results in speculation of the 
circumstances that can be far worse than the actual 
circumstance and can brand a pastor with erroneous 
behavior or brand a congregation as damaging to 
pastors. Further, if the dissolution involved a 

may obtain the services of a minister of the Word 
and Sacrament, candidate, or ruling elder in a 
temporary pastoral relationship. No formal call shall 
be issued and no formal installation shall take place. 
 
Titles and terms of service for temporary 
relationships shall be determined by the presbytery. 
A person serving in a temporary pastoral relationship 
is invited for a specified period not to exceed twelve 
months in length, which is renewable with the 
approval of 
the presbytery. A minister of the Word and 
Sacrament employed in a temporary pastoral 
relationship is ordinarily not eligible to serve as the 
next installed pastor, co-pastor, or associate pastor 
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Preparation for Ministry 
24-F  G-2.0610   Accommodations to Particular 
Circumstances 

Proposed Addition 

 
Original Language 

When a presbytery concludes there are good and 
sufficient reasons for accommodations to the particular 
circumstances of an individual seeking ordination, it 
may, by a three-fourths vote, waive any of the 
requirements for ordination in G-2.06, except for those of 
G-2.0607d. If a presbytery judges that there are good and 
sufficient reasons why a candidate should not be 
required to satisfy the requirements of G-2.0607d, it shall 
approve by three-fourths vote some alternate means by 
which to ascertain the readiness of the candidate for 
ministry in the areas covered by the standard ordination 
examinations. A full account of the reasons for a The 

When a presbytery concludes there are good and 
sufficient reasons for accommodations to the 
particular circumstances of an individual seeking 
ordination, it may, by a three-fourths vote, waive any 
of the requirements for ordination in G-2.06, except 
for those of G-2.0607d. If a presbytery judges that 
there are good and sufficient reasons why a 
candidate should not be required to satisfy the 
requirements of G-2.0607d, it shall approve by 
three-fourths vote some alternate means by which 
to ascertain the readiness of the candidate for 

traumatic event from inappropriate behavior either on 
the part of a pastor or members of the congregation, 
the non-disclosure agreement would prevent the 
congregation from processing the collective trauma 
appropriately, so they would be unlikely to put it 
behind them. Dysfunction in the congregation as a 
result of unprocessed trauma typically carries over to 
negatively affect the next pastoral relationship. 

Dissolution of Pastoral Relationships 
24-G   G-2.0901   Congregational Meeting 

Proposed Amendment 
 

Original Language 
An installed pastoral relationship may be dissolved 
only by the presbytery. Whether the minister of the 
Word and Sacrament, the congregation, or the 
presbytery initiates proceedings for dissolution of the 
relationship, there shall always be a meeting of the 
congregation to consider the matter and to consent, or 
decline to consent, to dissolution. No non-disclosure 
agreement shall be allowable.  
A non-disclosure agreement, also known as a 
confidentiality agreement, is an agreement that 
outlines confidential material, knowledge, or 
information that is to remain confidential. Such an 
agreement binds the party or parties who have signed it 
and prevents them from discussing any information 
included in the contract with anyone not authorized by 
the agreement. 

An installed pastoral relationship may be dissolved 
only by the presbytery. Whether the minister of the 
Word and Sacrament, the congregation, or the 
presbytery initiates proceedings for dissolution of the 
relationship, there shall always be a meeting of the 
congregation to consider the matter and to consent, or 
decline to consent, to dissolution. 
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existence of any waiver or alternate means to ascertain 
readiness, with confidential details omitted, shall be 
included in the minutes of the presbytery and 
communicated to the presbytery to which an inquirer or 
candidate may be transferred. 
 
Background and Rationale:  Those persons who respond 
to the call to serve as a minister of the Word and 
Sacrament in the church have embarked on a sacred 
journey, accompanied by their home congregation and 
presbytery of care. Along the way, the presbytery and the 
inquirer or candidate develop a relationship of 
accountability and trust that enables and empowers the 
whole church to be a part of this journey of faithful 
response to God’s call. Placing a detailed record of a 
potentially traumatic encounter in the permanent 
records of the presbytery does little to further this 
relationship of accountability and trust and only provides 
an opportunity to increase and intensify harm.  
Removing this requirement for this full account of the 
reasons for a waiver of examination requirements for 
those under the care of a presbytery clarifies that the 
detailed record of a person’s preparation for ministry 
process is independent from the long-term story of that 
person’s faithful service as a minister. This amendment 
simplifies the text of the Constitution by making it less 
of a manual of operations and gives voice to emerging 
understandings of learning differences, cultural 
competency, and neurodivergence that are 
increasingly common within and beyond the church. 
The proposed amendment allows for greater pastoral 
sensitivity by presbyteries in their care of those 
preparing for ministry and encourages presbyteries to 
trust one another in their work with those preparing for 
this sacred calling. 
 

ministry in the areas covered by the standard 
ordination examinations. 
A full account of the reasons for any waiver or 
alternate means to ascertain readiness shall be 
included in the minutes of the presbytery and 
communicated to the presbytery to which an 
inquirer or candidate may be transferred. 
 

 

General Principles of Councils 
24-H – G-3.0106                              Administration of 
Mission 

Proposed Amendment 

 
Original Language 

Fourth paragraph of G-3.0106  
All councils shall adopt and implement the following 
policies: a sexual misconduct policy, a harassment 
policy, a child, and youth, and adults with 
vulnerabilities protection policy, and an antiracism 
policy. Each council’s policy shall include 
requirements for boundary training which includes 
the topic of sexual misconduct, and child sexual 

All councils shall adopt and implement the following 
policies: a sexual misconduct policy, a harassment 
policy, a child and youth protection policy, and an 
antiracism policy. Each council’s policy shall 
include requirements for boundary training which 
includes the topic of sexual misconduct, and child 
sexual abuse prevention training for its members at 
least every thirty-six months. 
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abuse prevention training for its members at least 
every thirty-six months. 
 
Background and Rationale:   This amendment builds 
upon the important work carried out by previous 
assemblies to provide for institutional protections 
for at-risk populations within our congregations and 
councils. Specifically, this amendment would create 
a constitutional mandate for all councils of the 
church to include vulnerable adults in our protection 
policies. The amended language fosters a deeper 
sense of accountability. By explicitly mentioning 
"vulnerable adults," we acknowledge our 
responsibility to protect those who may be at risk 
due to various factors. This enhancement to the 
policy framework demonstrates our dedication to a 
comprehensive approach in upholding the highest 
standards of ethical conduct. Inclusion is a key 
value of our faith community. By extending the 
protection of policies to vulnerable adults, we 
reaffirm our commitment to inclusivity, compassion, 
and justice. This addition reflects our core values 
and emphasizes our mission to create a community 
that embraces and protects every member. 
 

 
 

 

The Presbytery 
24-I   G-3.0302       Relations with Synod and General 
Assembly 

Proposed Amendment 

 
Original Language 

d. proposing to synod such measures as may be of 
common concern to the mission of the church, 
and/or proposing to General Assembly overtures 
that have received a concurrence from at least one 
other presbytery, and/or concurring with proposed 
overtures, and… 
 
(strikeouts and italics removed for clarity) 
d. proposing to synod such measures as may be of 
common concern to the mission of the church, 
proposing to General Assembly overtures, and/or 
concurring with proposed overtures,  
 
Background and Rationale:  The requirement for every 
overture from a presbytery to have at least one 
concurrence was designed to ensure that the business 
coming before the General Assembly was supported 
by at least two presbyteries. In practice, this 

D. proposing to synod such measures as may be of 
common concern to the mission of the church, and/or 
proposing to General Assembly overtures that have 
received a concurrence from at least one other 
presbytery, 
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requirement has created confusion within the 
deadlines for the submission of business, a flurry of 
activity among presbyteries seeking to have at least 
one concurrence, and the rise of at least one 
presbytery consistently voting to concur with all of the 
overtures. In short, this requirement has created more 
difficulties while not solving the stated problem.  
In addition, we seek in our polity and in our 
constitution to honor voices from the margins of the 
church and society, recognizing that the call to justice 
and faithfulness is often a difficult call to hear from 
within the center. The requirement for a concurrence 
can create a barrier that further marginalizes the very 
voices we need to hear. By eliminating the need for a 
concurrence, while allowing for that practice to 
continue as a way of showing broad support, we seek 
to remove an unnecessary barrier to the work of the 
General Assembly. 

 

The General Assembly 
24J--G-3.0501    Composition and Responsibility 

Proposed Amendment 
 

Original Language 
The General Assembly is the council of the whole 
church, and it is representative of the unity of the 
synods, presbyteries, sessions, and congregations of 
the Presbyterian Church (U.S.A.). It shall consist of 
equal numbers of ruling elders and ministers of the 
Word and Sacrament elected by the presbyteries and 
reflective of the diversity within their bounds (F-1.0403 
and G-3.0103), to serve as commissioners according 
to the following proportions:  
 
8,000 6,000 members or less: 1 ruling elder and 1 
minister of the Word and Sacrament  
8,001−16,000 6,001-12,000: 2 ruling elders and 2 
ministers of the Word and Sacrament  
16,001−24,000 12,001-19,000: 3 ruling elders and 3 
ministers of the Word and Sacrament  
 
24,001−32,000 19,001 or more: 4 ruling elders and 4 
ministers of the Word and Sacrament  
32,001−40,000: 5 ruling elders and 5 ministers of the 
Word and Sacrament  
40,001−48,000: 6 ruling elders and 6 ministers of the 
Word and Sacrament  
48,001 or more: 7 ruling elders and 7 ministers of the 
Word and Sacrament 
 

The General Assemblyp is the council of the whole 
church and it is representative of the unity of the 
synods, presbyteries, sessions, and congregations of 
the Presbyterian Church (U.S.A.). It shall consist of 
equal numbers of ruling elders and ministers of the 
Word and Sacrament elected by the presbyteries and 
reflective of the diversity within their bounds (F-1.0403 
and G-3.0103), to serve as commissioners according 
to the following proportions: 
 
8,000 members or less: 1 ruling elder and 1 minister of 
the Word and Sacrament 
8,001−16,000: 2 ruling elders and 2 ministers of the 
Word and Sacrament 
16,001−24,000: 3 ruling elders and 3 ministers of the 
Word and Sacrament 
24,001−32,000: 4 ruling elders and 4 ministers of the 
Word and Sacrament 
32,001−40,000: 5 ruling elders and 5 ministers of the 
Word and Sacrament 
40,001−48,000: 6 ruling elders and 6 ministers of the 
Word and Sacrament 
48,001 or more: 7 ruling elders and 7 ministers of the 
Word and Sacrament 
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Background and Rationale:  Placing the proportions 
for determining the number of commissioners in the 
Book of Order creates a system that doesn’t allow 
for flexibility and creates an exceptionally high 
threshold for change. The current wording is already 
out of date, with no presbytery fitting into the largest 
two categories and more presbyteries only being 
allocated one ruling elder and one teaching elder. 
This then causes a smaller and smaller number of 
commissioners to be elected, reducing the number 
of people who gather for the work of the General 
Assembly. 

 

 

Investigation 
24K--D-7.0501    Referral to an Investigating Committee 

Proposed Amendment 
 

Original Language 
When a clerk of session or the stated clerk of a 
presbytery receives an allegation, without 
undertaking further inquiry, that clerk shall then 
report to the council only that an offense has been 
alleged without naming the person accused or the 
nature of the alleged offense and shall refer the 
statement of allegation promptly to an investigating 
committee, which shall conduct an inquiry as 
defined below. Pursuant to G-4.0302, the clerk shall 
report to civil legal authorities any knowledge of 
harm, or risk of harm, related to the physical abuse, 
neglect, and/or sexual molestation or abuse of a 
minor or adult lacking mental capacity. The clerk of 
session or stated clerk shall also inform the accuser 
of the disciplinary process and their rights and 
responsibilities in the process. 
 
Editor’s note: The original rationale was written for 
language which was significantly amended by the 
General Assembly. This edited rationale is limited to 
those sections of the rationale which apply to the 
approved proposed amendments. 
 
The context for D-7.0501 is the procedure by which 
submission of a formal accusation of a disciplinary 
offense prompts the council of a church or 
presbytery to form an investigating committee and 
commence the disciplinary process of the Book of 
Order.  

When a clerk of session or the stated clerk of a 
presbytery receives an allegation, without undertaking 
further inquiry, that clerk shall then report to the 
council only that an offense has been alleged without 
naming the accused or the nature of the alleged 
offense and refer the statement of allegation promptly 
to an investigating committee, which shall conduct an 
inquiry as defined below. The clerk of session or stated 
clerk shall also inform the accuser of the disciplinary 
process and their rights and responsibilities in the 
process. 
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     Disclosing relevant information as our primary 
moral obligation follows in G-4.0302, the Mandatory 
Reporting provision. Here is the explicit mandate to 
take positive action to protect vulnerable people by 
disclosing information to authorities. It reiterates 
the primary moral value which prioritizes protecting 
people at risk. G-4.0302 makes clear the 
substantive basis for disclosing: “…knowledge of 
harm, or the risk of harm, related to the physical 
abuse, neglect, and/or sexual molestation or abuse 
of a minor or an adult who lacks mental capacity...” 
Knowledge is essential to being able to act 
preventively.  
     The second part of the moral and polity framework 
is our obligation which is implicit in Chapter 7 of the 
Book of Order Disciplinary Process. D-7.0201a. and 
D-7.1501b. both address accountability in 
circumstances when a person “knew, or reasonably 
should have known of the reasonable risk of sexual 
abuse of another… [and] failed to take reasonable 
steps to minimize the risk.”  The moral commitment 
in Chapter 7 is that we are responsible for 
recognizing a risk and that once we know, we are 
obligated to act to reduce the possibility of harm. 
 

 

Allegations of Sexual Abuse 
24-L — D-7.0902b  Administrative Leave 

Proposed Amendment 
 

Original Language 
Regardless of the employment status of the minister of 
the Word and Sacrament, the members designated in 
accordance with D-3.0102, shall determine as quickly 
as possible, after receiving the written allegations and 
providing the accused an opportunity to be heard, 
whether the risk to a congregation and/or to other 
potential victims of abuse requires paid administrative 
leave or other restrictions upon the minister’s service 
when considered in light of the nature and probable 
truth of the allegations. Such paid administrative leave 
or restrictions will continue until either the matter is 
resolved in one of the ways prescribed in the 
disciplinary process or until the leave or restrictions 
are altered or removed by members of the 
commission. The cost shall be borne by the employing 
entity whenever possible or be shared by the 
presbytery as necessary. 
 
 

Regardless of the employment status of the minister 
of the Word and Sacrament, the members 
designated in accordance with D-3.0102, shall 
determine as quickly as possible, after reviewing the 
written allegations and providing the accused the 
opportunity to be heard, whether the risk to a 
congregation and/or to other potential victims of 
abuse requires administrative 
leave or other restrictions upon the minister's 
service, when considered in light of the nature and 
probable truth of the allegations. Such 
administrative leave or restrictions will continue 
until either the matter is resolved in one of the ways 
prescribed in the disciplinary process or until the 
leave or restrictions are altered or removed by the 
members of the commission. 
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Background and Rationale  
This amendment would preserve the due process 
rights of all ministers of the Word and Sacrament 
accused of sexual misconduct without diminishing the 
protections afforded to the alleged or potential victims 
of that misconduct.  
Since the imposition of administrative leave was first 
authorized on July 3, 2005, until the adoption of 
Church Discipline on July 9, 2023, all ministers and 
presbyteries throughout the denomination were 
subject to a single, standard process when allegations 
of sexual misconduct were received. That process 
provided presbyteries the necessary mechanism for 
imposing administrative leave while requiring that the 
leave be paid.  
The imprecision and ambiguity of the current language 
in D-7.0902 fails to provide a standard process 
applicable throughout the denomination. The text of 
D-7.0902 fails to define the administrative leave as 
either paid or unpaid. The conspicuous omission or 
deletion of “paid administrative leave” from the text of 
D-10.0106 in the Church Discipline, and the 
substitution of simply “administrative leave” in D-
7.0902, lead to at least two plausible interpretations: 
first, that all administrative leave is to be unpaid, and 
second, that each presbytery can set its own policy as 
to whether the leave is to be paid or unpaid. Such 
imprecision and ambiguity do not provide an 
acceptable constitutional standard to be applied 
equally to all ministers of the Word and Sacrament. 
 

I. Unpaid Administrative Leave is Improper. If 
the drafters’ intent was that all administrative 
leave is to be unpaid, that result unfairly and 
improperly deprives ministers of the Word and 
Sacrament of vital due process protections.  

a. Unpaid Leave Undercuts the 
Presumption of Innocence. The 
imposition of unpaid administrative 
leave within days of receipt of 
allegations, before even an investigative 
committee has been appointed, is 
completely inconsistent with and 
dramatically undercuts the 
presumption of innocence set forth in 
D-8.0201.c. Not only is a minister 
stripped of all ecclesiastical authority, 
but the presbytery immediately 
deprives the minister of any right to 
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compensation as set forth in the terms 
of call to which the minister and 
congregation have agreed and which 
the presbytery approved.  

b. Diminished Standard of Proof. The 
current language in D-7.0902.b. allows 
the forfeiture of all compensation 
based upon a demonstrably lower 
standard of proof than that required for 
an ultimate finding of guilt. D-7.0902.b. 
allows the imposition of administrative 
leave based on the “probable truth of 
the allegations.” D-8.0902 allows a 
finding of guilt only “when a 
comparison and consideration of all the 
evidence compels an abiding 
conviction that the material facts 
necessary to prove the charge are true.” 
Relying on phraseology from the Rules 
of Discipline, those standards of proof 
would have been probable cause and 
beyond reasonable doubt. Regardless 
of the phraseology incorporated into 
Church Discipline, the quantum of 
proof required under D-7.0902.b. is 
dramatically less than that in D-8.0902.  

c. Pretrial Forfeiture of Compensation is 
Punitive. “[T]he exercise of church 
discipline is one for building up the 
body of Christ, not for destroying it, for 
redeeming, not for punishing.” D-1.01 
(Emphasis added). The forfeiture of all 
compensation within days of receipt of 
allegations, before an investigation or 
trial, is tantamount to punishment 
before an adjudication of guilt and is 
contrary to the constitutional 
objectives. 
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