PRESBYTERY OF CINCINNATI
STATED MEETING
Mt. Washington Presbyterian Church
August 16, 2025

OPENING OF THE MEETING
Moderator Rev. Dr. Deb Uchtman called the meeting to order at 10:00 am followed by the opening prayer.

FORMATION OF THE ROLL AND DECLARATION OF A QUORUM
The roll was formed as commissioners and other participants signed in during registration. Informed by the
Stated Clerk, Moderator Rev. Dr. Deb Uchtman declared that a quorum was present.

WELCOME OF NEW COMMISSIONERS AND MEMBERS
First time commissioners and new members of the Presbytery were introduced and welcomed.

SEATING OF CORRESPONDING MEMBERS
MOTION PREVAILED to seat and grant privilege of the floor to Rev. Cecelia Armstrong, Co-Moderator of the
PC(USA.)

WELCOME BY HOST CONGREGATION
Rev. Hanah Quick offered a welcome from the Mt. Washington Presbyterian Church.

GREETINGS FROM GENERAL ASSEMBLY
Introduction of and Greetings from Rev. CeCe Armstrong, Co-Moderator of the 226™ GA.

GREETINGS FROM THE SYNOD

Rev. Ruth-Aimée Belonni-Rosario, Associate Executive for Racial Justice, brought greetings from the Synod of
the Covenant via video.

AGENDA
MOTION PREVAILED to approve the docket as presented.

CONSENT AGENDA
MOTION PREVAILED to approve the consent agenda, which included the following actions items and reports:
e Approval of the provisional minutes of the May 15, 2025, meeting of Presbytery.
e Approval of the minutes of the June 2025 meeting of the Presbytery Council.
o Stated Clerk’s Report
o FOR ACTION
a. Dismiss with thanks the Installation AC for Rev. Dr. Lucinda Isaacs at Mt. Auburn.
b. Dismiss with thanks the AC for Vacating a Building for Carmel.
c. Dismiss with thanks the AC for Dissolving the Trinity Congregation and Vacating the
Building.
e FOR INFORMATION
o Treasurer 2025 Q2 Financial Statement

o COM Part1 Actions taken on behalf of Presbytery
o Trustees First reading of the 2026 Budget
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STATED CLERK
The Rev. Sharon K. Davy (Carter)
The Stated Clerk’s Report was received in the consent agenda.

MINUTES AND ROLL
(approved in the consent agenda)
The minutes and roll of the May 2025 meeting were approved in the consent agenda.

PRESBYTERY COUNCII
Elder Reggie Roberts, Chair
Council Minutes were received in consent agenda.

TREASURER’S REPORT
Elder Bill Maney, Treasurer
Treasurer’s 2Q Financial Report was received in the consent agenda.

COMMISSION ON MINISTRY
Rev. Rachel Boden and Rev. Dr. Ed Goode, Co-Moderators

ACTIONS TAKEN ON BEHALF OF PRESBYTERY

Dissolution of Call
1. APPROVED the dissolution of the call between Wyoming Presbyterian Church and the Rev. Dr. Anne
Marshall and the Rev. Gray Marshall, effective August 17, 2025.
Moderating Session
1. APPROVED Rev. Chris White to moderate the Immanuel Presbyterian Church session on behalf of
Rev. Brad Sheppard while he is on Sabbatical (June, July, and August.)
2. APPROVED Lisa Allgood to moderate Session at Wyoming 9/8/2025.
APPROVED Lisa Allgood to moderate Session Fort Thomas (date TBA).
4. APPROVED Rev. Sharon Carter to moderate, going forward, Wyoming Presbytery and First
Presbyterian Fort Thomas.
New Member
1. APPROVED Rev. Ron Rand (Retired) for membership in Cincinnati Presbytery.
Communion
1. APPROVED Rev. Stanley Webster to serve communion at Barrington Nursing Home on behalf of Fort
Thomas Presbyterian.
Boundaries Training
1. APPROVED Changes to Sexual Misconduct Prevention Policy regarding Boundaries Training (see
attached.)
2. APPROVED Rev. Dr. Deb Uchtman’s request that the training she provided for the Loveland and
Bethel Murdoch sessions count as her boundaries training for this three- year cycle.

(98]
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BUSINESS

PRESBYTERY COUNCIL

Elder Reggie Roberts, Chair of Council
APPROVED changes to the PoC Bylaws (second reading)
APPROVED the appointment of 2 TEs (Rev. Dan Turis, Covenant First, and Rev. Rachel Boden, Sycamore)
and 2 REs (CP Lee Sanders, ResoundingJoy and RE Dawn Farwick), to serve as commissioners to the 226"
General Assembly.
APPROVED the nomination Elder Kathy Martin as 2026 Presbytery Moderator and Rev. David Annett as 2026
Presbytery Vice Moderator.

COMMISSION ON MINISTRY
Rev. Rachel Boden and Rev. Dr. Ed Goode, co-chairs
APPROVED the dismissal of Rev. Dr. Joshua Long from the PC(USA) to the EPC, effective immediately.

EXECUTIVE PRESBYTER’S REPORT
Elder Lisa Allgood

APPROVED the dismissal of the Harrison First Presbyterian Church from the PC(USA) to the Evangelical
Presbyterian Church, effective September 1, 2025, with the following financial agreement: An amount totaling
$242,566.12 will be paid by Harrison First PC to the Presbytery of Cincinnati in equal payments of $48,513.22
over a term of 5 years.
At the same time, the Administrative Commission that was formed to facilitate the release of Harrison First was
dismissed with thanks.

THE PRESBYTERY AT WORSHIP

The presbytery joined together in a service of worship that included prayers, hymns, and hearing the word read
and proclaimed. Moderator Deb Uchtman and Vice Moderator Kathy Martin served as liturgists. Rev. CeCe
Armstrong brought the message and presided over communion. Music was provided by Mt. Washington
musicians.

ADJOURNMENT

MOTION PREVAILED to adjourn the meeting at 12:00 pm, following a closing prayer, to the next stated
meeting of Presbytery at ResoundingJoy Church on Saturday, November 15 at 9:00 am.

Submitted by

ReV Sharon K. Davy %art%
A/ l/)

Stated Clerk, Presbytery of Cincinnati
ATTACHMENT AND APPENDICES

Roll of Attendance (Attached—pp. 2025- 8-11)

Changes to Bylaws  (Appendix A)

Q2 Financial Report (Appendix B)

2026 Draft Budget  (Appendix C)

Sexual Misconduct Prevention Policy Update (Appendix D)
2025-54 -



TEACHING ELDERS
Albright, Cecil
Anderson, Robert
Angi, Kathy
Annett, David
Beran, David
Bernard, James
Boden, Rachel
Bosarge, Becky
Brazell, James
Brazelle, Michael
Brewer, Michael
Bronsink, Troy
Brumfield, Rhoda
Bryan, Susan Quinn (TX)
Byrd, Andrew
Caine, Monnie
Caine, Stephen
Carter, Sharon
Choate, David
Clary, D. Robert
Clegern, Sharon
Corum, Lisa
Crank, James
Dalton, Yvette
Daniels, Kathleen
Derrick, Owen
DiEgidio, James
Dillaman, Janet
Dimick, Matthew
Doerbaum, G Richard (FL)
Dunavant, Lloyd
Dunlap, Tom
Dunn, Ruth

Eisenlohr, Teresa Lockhart

Eyre, Stephen

Fouse, Kimberly Buechner

Fronczek, Adam
Goedicke, Erwin
Goff, James

Goode, Ed
Hamann, Allen (OR)
Hardy, William

(HR)
(LHR)
(HR)
(SS,P)
(HR)
(HR)
(P)
(AL)
(HR)
(P)
(HR)
(SS)
(HR)
(HR)
(P)
(V)
(P)
(P)
(AL)
(HR)
(V)
(AL)
(HR)
(HR)
(HR)
(P)
(HR)
(HR)
(V)
(HR)
(HR)

(SS,HR)

(HR)
(AL)
(HR)
(HR)

(P)
(HR)

(P)

(V)
(HR)
(HR)

X X Xm

X X X X

< X

X X X X

x X

X X X X X X X

A

Roll of Attendance, August 16, 2025

Hartoin, Gary
Hawley, G. David
Holden, Trent
Holm, Duane
Holmes, Jean
Horvath, Nancy (WI)
Hughes, Michael (CCC)
Hupp, George
Isaacs, Lucinda
Jeong, Yundon (IL)
Jewett, Gordon
Jones, Rich

Jones, William
Kalsbeek, Theodore
Kennedy, Greg
Kent, Larry

Kim, Sung Nam (TX)
King-Kaiser, Abigail
Kirk, Jerry (IN)
Kranzley, Richard
Lang, Jeffrey
League, Robert
Ledford, Janice
Lim, Eunuk
Linnemann, Patricia
Long, Joshua
Lowry, David
Manzo, Nate
Marshall, Anne
Marshall, Gray
Mason, Cynthia M.
McClanahan, Linda
McQuade, Tim
Midge, Stacey
Mitchell, Maurice
Moore, Kris

Mullin, Michael
Murphy, Kevin
Myser, Chuck
Nixon, Sara Jane
Nolt, Rebekah (PA)
Olson, Richard
O’Reilly, Rhonda
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(HR)
(HR)
(V)
(HR)
(HR)
(HR)
(TM)
(HR)
(P)
(V)
(HR)
(P)
(HR)
(HR)
(P)
(HR)
(V)
(V)
(HR)
(HR)
(P)
(HR)
(HR, OH)
(P)
(HR)
(P)
(HR)
(P)
(CoP)
(CoP)
(HR)
(HR)
(HR)
(AL)
(HR)
(SS)
(HR)
(HR)
(HR)
(AP)
(AL)
(HR)
(HR)

x X

> X X X X X X X X X

> X X X X X X X X X X XXX X X >

X X



Park, Sangdae (KPC) (TM)
Petersen, Alice (VA) (HR)
Pettigrew, Tyler (P)
Pinkowski, Jacquelyn (HR)
Pitman, Jerry (TX) (HR)
Porter, Harold (MI) (HR)
Prickett, Carol Holbrook (P)
Purdom, Daniel (VA) (HR)
Quick, Hannah (P)
Rand, Ron (HR)
Reddick, Ross (P)
Reed, Peter S (TX) (AL)
Reed, George (HR)
Reister, Jana (AP)
Robertson-Taylor, Holly (SS)
Ross-Zimmerman, Nancy (HR)
Sarchet, Dawne (HR)
Schafer, Randy (AZ) (AL)
Shaw, Ben (P)
Sheppard, Brad (P)
Shreve, Maggie (AL)
Sivalee, Michael (TN) (HR)
Smith, Donald (I, HR)
Smith, Russell B (P)
Snow, Amy ()
Sparks-Franklin, Sara (P)
Stainton, Kevin (HR)
Stenner, Lisa (P)
Stout, Dana (HR, SS)
Strain, Robert L (DE) (HR)
Sugarbaker, David (DOC) (TM)
Sweets, Thomas (HR)
Taul, Rose (SS, HR)
Tesorero, Barbara (AL)
Torrey, J Christopher (HR)
Trapp, Ronald (TX) (HR)
Turis, Dan (P)
Uchtman, Deborah (P)
Umphres, Louisa W (P)
Washburn, Terry (UMC) (TM)
Waters, Kevin (HR)
Webster, Marsha (HR)
Webster, Stanley (HR)
Webster, Terry (I, HR)
Whaley, Debra (P)
Wheatley, Michael (HR)

X X X X X

>

>

X X X X X X

X X X X

x X

White, Arthur (NS, CAN)  (HR) X

White, Christine (HR) X
Wood, Robert (HR) X
Yebuah, Ebenezer (P) X

Yoda, K Nicholas (P) X
Youst, JoOAnn (HR) X
Zedan, Margaret (HR) X

Zuidema, David (M) (HR) X

Note: HR members and members living out of the
area are excused unless otherwise marked

CODES

AL —Member At-Large

AP - Associate Pastor

HR - Honorably Retired

| — Interim Pastor/ Associate Pastor

P — Pastor / Co-Pastor

TM —Temporary Member

SS - Temporary Stated Supply

V - Validated (beyond COM jurisdiction)
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Aurora First
Batavia

Beecher

Bethel Murdoch
Calvary

Carmel

Cherry Fork

Christ

Cleves

Community of Faith
Covenant-First
Cranston Memorial
Crescent Springs
Crestview

Dayton First

Dry Ridge
Eastminster
Evergreen

Ft. Thomas First
Georgetown
Glendale First
Greenhills Commun.
Harrison First
Hartwell

Heritage

Hillsboro First
Hopewell
Immanuel

Indian Hills

Knox

Korean

Lakeside

Loveland
Madeira-Silverwood
Mt. Auburn

Mt. Washington
Mowrystown
Northminster

Northwest Comm’ty
Oak Hills
Pleasant Plain

Jill Durzinski
Excused

Jim Redslob

Michelle Diagne

Bill Lindsay
Randy Page
Greg Roberts
Michele Hogan
David Corfman

Lois Rogers

Joe Salvato
Excused
Judy Gibbs

Lori Ball

Pete Tuff
Elaine Heidrich
Excused

Betsy Warwick
Richard Wilson
Bill Beegle

Bob Klingler

Laura Lewis
Jeff Jamison
Larry Lewis

Excused
John Martin
Lynda Caster
Jane Whalen

Lori McDonough

Janice Hunter
Excused

Pleasant Ridge Jo Ann Woodcock

Pleasant Run

Providence

Red Oak

Richwood Excused

St. J’'s Westminster Paula Jordan

Seaman

Sunrise Don Johnson

Sycamore Bob Weston
Kay Starnes

Third

Trinity

Union Dave Stenner

Venice

West Chester Don Chain

West Cincinnati

West Union First

Westwood First

Williamsburg First

Winchester

Winton Hills Excused

Wyoming Steve Grant

Additional Ruling Elders With Vote
OFFICERS/ELECTED COMMISSIONED
COUNCIL PASTORS
Kathy Martin, VM Lee Sanders
Deb Uchtman, M John Robson

Reggie Roberts, Ch.Cou Barbara Jean Havens

Steve Grant, Trustees

PW SPECIAL
Cynthia Focke

EXECUTIVE PRESBYTER
Lisa Allgood

CHRISTIAN EDUCATOR

FORMER MODERATORS

Cowgill, Ron Jack Kleier
Heidenreich, Rob Becky Lindsay
Bob Young
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PEOPLE WITH PRIVILEGE OF FLOOR David Freas Harrison

AND VOICE (Without vote)
CORRESPONDING MEMBERS

Rev. CeCe Armstrong = Co-Mod, PCUSA

VISITORS CONGREGATION
Michael Spresser Loveland
Jeff McKinney Knox
Kimberly Cary

Jeff Sindions Harrison

REGISTERED ATTENDANCE

Teaching Elders 37
Ruling Elder Commissioners 35
Ruling Elder Officers / Council

/ Committee Chairs 5

Ruling Elder Certified
Christian Educators

Ruling Elder Former
Moderators

Ruling Elder Special
Representatives (PW)
Ruling Elders commissioned
to pastoral service

TOTAL VOTING 8

TOTAL IN ATTENDANCE

Corresponding Members 1
Visitors (including Ruling Elders in
training to be commissioned to 5
pastoral service)

Presbytery Staff without vote
Other

43 Congregations represented

TOTAL NON-VOTING 7

95
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Appendix A

Adopted September 9, 2008;
PRESBYTERY Revised 2/10/09, 9/15/10, 7110/11 (edited to comply with BoO), 9/9/14.
WINPT Rewritten and approved 9/11/2018. Amended 11/12/19, 8/11/20, 2/13/21, 5/11/21Corrected 9/7/21;
5/13/25
Changes are noted in red.

ARTICLE | ORGANIZATION

G THE PRESBYTERY OF CINCINNATI BYLAWS - 2025

Section 1.01: Purpose

The Church is the body of Christ. Christ gives to the Church all the gifts necessary to be his body. The Church
strives to demonstrate these gifts in its life as a community in the world (1 Cor. 12:27-28):

The Church is to be a community of faith, entrusting itself to God alone, even at the risk of losing its life.
The Church is to be a community of hope, rejoicing in the sure and certain knowledge that, in Christ, God is
making a new creation. This new creation is a new beginning for human life and for all things. The Church

lives in the present on the strength of that promised new creation.

The Church is to be a community of love, where sin is forgiven, reconciliation is accomplished, and the
dividing walls of hostility are torn down.

The Church is to be a community of witness, pointing beyond itself through word and work to the good
news of God’s transforming grace in Christ Jesus its Lord.

(Book of Order F-1.0301)

Section 1.02: Name and Function

The Presbytery of Cincinnati of the Presbyterian Church (U.S.A.) is a council of the Presbyterian Church
(U.S.A.)including Presbyterian congregations in the counties of Hamilton, Butler, Clermont, Warren, Brown,
Adams and Highland in the state of Ohio, county of Dearborn in the state of Indiana, and counties of
Kenton, Campbell, Boone and Grant in the commonwealth of Kentucky.

Section 1.03: Organization

The Presbytery of Cincinnati (hereinafter the “Presbytery”) is a non-profit corporation organized and
existing under the Ohio Nonprofit Corporation Law.

ARTICLE Il MEMBERSHIP

Section 2.01. Membership with Full Privileges

The membership of Presbytery with the right to full participation at Presbytery meetings consists of
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teaching elders (also known as ministers of word and sacrament) and ruling elders as defined by the

Book of Order:

a. Teaching elders enrolled as members of Presbytery,

b. Ministers of another Christian churches enrolled as members of Presbytery for the duration of

their term of service, G-2.0506

c. Ruling elders elected by each session and commissioned to represent the congregation as follows:

* Up to 300 members—1ruling elder « 301
to 600 — 2 ruling elders

e 601 to 900 -3 ruling elders

* 901 and more — 4 ruling elders

d. Ruling elders elected as officers, Presbytery Council members, and committee
chairpersons, for the duration of their term of service,

e. Ruling elders who are former moderators of Presbytery, who are active members of
churches of Presbytery, and who indicate to the stated clerk in January of any given year
their intention to be in regular attendance at Presbytery meetings for that calendar vyear,

f. Ruling elders commissioned to pastoral service for the duration of their term of service,

g. Aruling elder representing-the-Presbyterian-Men-ofthe Presbyteryand-a-rulingelder
representing-the Presbyterian Women of the Presbytery, designated by the-erganizations
organization’s own regular procedures,

h. Certified Christian Educators who are ordained ruling elders for the duration of their term of
service in an educational ministry under the jurisdiction of the Presbytery, and

i. Additional ruling elders as determined by Presbytery. The Stated Clerk shall review
annually the membership roll of the Presbytery and recommend actions necessary to
assure parity between teaching elders and ruling elders (G-3.0301).

Section 2.02. Membership with Limited Privileges

The membership of Presbytery with the right to speak but not vote, make motions or second motions
at Presbytery meetings consists of:

a. Certified Christian educators recognized according to Presbytery policy (G-2.1103(b)),

b. Teaching elders who are members of other Presbyteries and who are laboring within the bounds of
the Presbytery of Cincinnati in work approved by Presbytery for the period of their service, and

c. Presbyters in good standing in other councils of this church enrolled as corresponding members
for a specific meeting.

ARTICLE Il
OFFICERS, ELECTED STAFF AND THEIR ELECTION

Section 3.01. Officers

The officers shall be Moderator, Stated Clerk, Vice Moderator, Chair of Presbytery Council, and
Treasurer and must be a teaching elder or ruling elder. The Committee on Representation shall
nominate a candidate for each office to be elected by the Presbytery. Terms commence at installation.

The Moderator shall be elected annually by Presbytery and shall assume office immediately after
being installed.
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Term: One year or until a successor is installed.

Responsibilities:

a. To preside over all meetings of Presbytery.

b. To serve as an ex officio member without vote of each committee of Presbytery, except the
Presbytery Committee on Representation.

c. To appoint and preside over commissions to ordain and/or install ministers of the Word and
Sacrament.

d. To appoint, in consultation with the Stated Clerk and subject to confirmation by Presbytery or
Presbytery Council, an investigating committee as need may arise.

e. To nominate, in consultation with the Stated Clerk and Presbytery executive, and subject to
election by Preshytery or Presbytery Council, an administrative commission authorized by Presbytery.
f. To perform other duties assigned to the office.

The Stated Clerk shall be elected by Presbytery and assume office immediately after being installed.
The Stated Clerk is accountable through the Presbytery Council to Presbytery for the performance of
the duties of the office.

Term: Three years or until a successor is installed. He/she shall be eligible for re-election.

Responsibilities:

a. To be responsible for the duties specifically assigned by the PC(U.S.A.) Constitution and to assist
Presbytery as resource person in ecclesiastical matters.

b. To serve as the parliamentarian for Presbytery meetings, or arrange for the service of a
parliamentarian.

c. To serve as secretary of the Presbytery Council.

d. To perform other duties assigned.

The Vice Moderator, who shall be a ruling elder if the Moderator is a teaching elder and vice versa,
shall be elected annually by Presbytery and shall assume office immediately after being installed.

Term: One year or until a successor is installed.

Responsibilities:

a. Todischarge the duties of the Moderator when requested by the Moderator or when the
Moderator cannot serve.

b. To perform other duties assigned to the office.

The Chair of the Presbytery Council shall be elected and the immediate past Moderator of the
Presbytery is eligible for nomination. Presbytery shall elect the Chair upon nomination by the
Committee on Representation.

Term: One year or until a successor is installed.

Responsibilities:
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a. To preside over Presbytery Council.
b. To report to Presbytery for the Presbytery Council. c. To perform
other duties assigned to the office.

The Treasurer shall be elected by Presbytery and shall assume office immediately after being
installed.

Term: Two years or until a successor is installed. He/she shall be eligible for re-election for a maximum
of three successive/consecutive terms.

Responsibilities:

a. To maintain an accurate record of all financial matters.

b. To prepare and submit financial reports to the appropriate groups. c. To serve as

a member and as Treasurer of the Board of Trustees.

d. Tointerpret the status of accounts to appropriate groups upon request. e. To perform
other duties assigned to the office.

Section 3.02. Elected Staff

The Presbytery shall elect an executive to provide leadership and inspire vision for the whole mission and
ministry of the Presbytery. He or she must be eligible for membership in Presbytery and shall be elected
by Presbytery.

When a vacancy occurs, Presbytery shall elect a search committee nominated by the Committee

on Representation. The search committee shall be composed of four teaching

elders and four ruling elders. It shall present to Presbytery a nominee for election to the staff position
and recommend the terms of employment.

Term: Five years and shall be eligible for re-election upon recommendation of the Personnel
Committee and Presbytery Council.

Definition of Position: The Presbytery executive is the servant of the Presbytery and the church at large
and functions as the Chief Administrative Officer of Presbytery and supervisor of the staff of the
Presbytery. He/she is to assist the Presbytery in the implementation of strategy and program, and be a
resource to the Presbytery and responsible for providing staff services to its Council and Committees.

ARTICLE IV MEETINGS

Section 4.01. Stated Meetings

Stated meetings shall be held four times per calendar year. They shall be held on the second Tuesday of
the months of May and November and on the second or third Saturday of the months of February and
August unless otherwise ordered by Presbytery Council. Presbytery may adjourn at stated meetings to
specified times and places.

Each stated Presbytery meeting shall include worship of the Triune God, during which an offering shall
be received for such purpose as designated by Presbytery. The Lord's Supper shall be celebrated at one
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or more stated meetings each year.

Section 4.02. Special Meetings

The moderator shall call a special meeting at the request, or with the concurrence, of two ministers and
two elders, each being of different churches. Should the moderator be unable to act, the stated clerk
shall, under the same conditions, issue the call. If both moderator and stated clerk are unable to act,
any three ministers and three elders, each being of different churches, may call a special meeting. The
synod may direct the Presbytery to convene a special meeting for the transaction of designated
business.

Notice of a special meeting shall be sent not less than ten days in advance to each minister and to the

session of every church. The notice shall set out the purpose of the meeting, and no other business than
that listed in the notice shall be transacted.

Section 4.03. Quorum

The quorum for any meeting shall be ten teaching elders who are members of the Presbytery and ten
ruling elders, each from ten different congregations, and shall include the Moderator or Vice Moderator
and the Stated Clerk.

Section 4.04. Conflict Of Interest

Whenever an officer or member of staff has a financial or personal interest in any matter coming before
the Council or the Presbytery, the affected person shall a) fully disclose the nature of the interest, and b)
withdraw from discussion, lobbying, and voting on the matter. Any vote involving a potential conflict of

interest shall be approved only when a majority of disinterested members or commissioners determines
that it is in the best interest of the Council or the Presbytery to do so. The minutes of meetings at which

such votes are taken shall record such disclosure, abstention and rationale for approval.

Section 4.05. Electronic Meetings

Meetings of the Presbytery of Cincinnati should ordinarily be in-person. Telephone conference calls and
electronic communications may, with approval of the Presbytery Council, be used for stated or called
meetings, including voting on matters therein, unless a simple majority of the body requests an in-person
meeting. Meetings held by conference call or electronically must provide, at a minimum, conditions of
opportunity for simultaneous aural communication among all participating members, equivalent to those
of meetings held in one room or area, and shall abide by the same policies and procedures as an in-
person meeting. During times of emergency, as determined by the Presbytery Council or its designees,
electronic meetings may be held instead of an in-person meeting. The Presbytery Council or its designees
will determine the format, docket, and scope of the meeting.

ARTICLE V PRESBYTERY COUNCIL

Section 5.01. Composition
Presbytery Council members with the right to full participation at its meetings shall be:
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a. Presbytery officers: Chair of Presbytery Council, Moderator, Vice Moderator and
Treasurer,
b. Moderators of the standing committees/commissions accountable directly to the Presbytery
or to Council as defined in Article VII of these bylaws.
c. Six Four members-at-large elected by the Presbytery for two-year terms in two classes of three- two
persons each. Terms of service commence with the calendar year.

Presbytery Council members with the right to speak but not vote, make motions or second motions at its
meetings shall be:

a. Presbytery officer: Stated Clerk, serving as secretary,

b. Presbytery staff members: Presbytery Executive

c. And those named in the Manual of Operations.

Section 5.02. Purpose

The purpose of Council is to coordinate Presbytery's mission and program, to provide for the regular
review of the functional relationship between Presbytery's structure and its mission, and to implement
the priorities and purposes of the Presbytery between Presbytery meetings as necessary. Its actions will
be reported to each Stated Presbytery Assembly through the Stated Clerk, and may be affirmed,
rescinded or amended by the Assembly.

Section 5.03. Meetings
Meetings of Council shall be held at such times and places as Council shall determine.

Council may meet through electronic means that provide, at a minimum, conditions of opportunity for
simultaneous communication among all participating members equivalent to those of meetings held in
one room or area. If unable to attend in-person, a Council member may participate fully in the meeting
by means of telephone conference call, electronic video screen or Skype/Zoom or any other similar
electronic service approved by Council. Actions taken through an electronic meeting shall be reported by
the Stated Clerk at the next in-person meeting and recorded in its minutes.

Council may authorize the limited use of email votes in circumstances when an immediate decision is
necessary, and there is written notice prepared by the Stated Clerk to verified email address of all Council
members, agreed span of time in which particular email votes will be considered, three quarters of the
elected Council members respond, and there are no negative votes or substantial questions concerning
the action being taken. Any objection or negative vote expressed by a Council member will terminate
the email vote and an electronic conference or in- person meeting shall be called. Decisions made by
email vote shall be reported by the Stated Clerk, affirmed at the next in-person Council meeting, and
recorded in its minutes.

Section 5.04. Quorum
The quorum at any meeting is a simple majority of those elected and voting members.

Section 5.05 Responsibilities

a. To share information around the Council table and across working teams to assure consistent
efforts and collaboration to carry out the mission of the Presbytery, i.e. to support congregations and
nurture leadership.

b. To develop ongoing strategic direction for mission on behalf of the Presbytery in keeping with its
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purposes and emerging priorities, including new worshipping communities and funding decisions from
the “One Hopeful Fund.”

c. To assure financial accountability and immediate and timely actions to facilitate the mission and
ministry of its congregations within the budget for mission approved by Presbytery.

d. To affirm the appointment of an investigating committee as recommended by the Presbytery
Moderator and the Stated Clerk.

e. To excise careful judgment about the scope and import of its decisions so as not to usurp the
essential judgments of the Presbytery as a whole as discerned in Presbytery Assembly, and at the same
time, to assure time for healthy relationships, worship and spiritual nourishment.

f. To propose a budget to the Presbytery Assembly that is consistent with its resources and its
mission and purpose in consultation with the Standing Committees and Personnel Committee.

g. To designate a committee to recommend overtures and concurrences for the Presbytery to send to
the General Assembly.

h. To recommend to Presbytery Assembly the addition or elimination of elected Standing Committees
to assure appropriate working teams to accomplish the purposes of the Presbytery.

i. To create and disband additional committees as needed to fulfill its responsibilities. Such
committees and their recommendations shall always be reported to the Presbytery Assembly.

ARTICLE VI INCORPORATION AND TRUSTEES

Section 6.01. Incorporation
Presbytery shall be a non-profit corporation under the "Ohio Nonprofit Corporation Law" of the State of
Ohio.

Section 6.02. Board of Trustees Composition

The Presbytery shall elect six trustees nominated by the Committee on Representation for two-year
terms in two classes of three persons each, with teaching elders and ruling elders in nearly equal
numbers. Terms of service commence with the calendar year.

From these, Presbytery shall elect a President, and the trustees shall elect a Vice President. In addition,
the Presbytery executive shall serve as Secretary (or if the Presbytery executive is not available, the
Stated Clerk), and the Presbytery Treasurer shall serve as Treasurer. The officers of the Trustees shall be
officers of the corporation. The trustees elected to classes plus the Treasurer have the rights of full
participation at meetings; the Secretary has the right to speak but not vote, make motions, or second
motions.

Duties

The Board of Trustees shall recommend actions to the Presbytery Assembly concerning real and personal
property of the Presbytery that support the mission and purposes of the Presbytery in keeping with the
PC(U.S.A.) Constitution. The Trustees shall have the following powers: to receive, hold, encumber,
manage, and transfer property, real or personal, for and at the direction of the Presbytery and in
consultation with the Presbytery Council. It shall keep minutes of its meetings and report its
recommendations to the Presbytery Council as well as the Presbytery Assembly. Records of the
Presbytery necessary for its work shall be available to the Trustees.
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Meetings
Meetings of The Board of Trustees shall be held at such times and places as the board shall determine.

The board may meet through electronic means that provide, at a minimum, conditions of opportunity for
simultaneous aural communication among all participating members equivalent to those of meetings
held in one room or area.

Quorum
The quorum at any meeting is a simple majority of those elected as trustees.

ARTICLE VII STANDING COMMITTEES/COMMISSIONS

Section 7.01. General Provisions
The Presbytery shall elect its standing committees/commissions and their moderators.

Terms of Service

Except for the Commission on Ministry, two years, with no person serving consecutive terms either full or
partial totaling more than four years, so that no person shall serve more than four consecutive years on a
specific committee/commissions. Moderators are elected for a one-year term and are eligible for re-
election. Except for the Presbytery Youth Committee, terms of service on Presbytery
committees/commissions commence with the calendar year.

Meetings
Meetings of a committee/commission shall be held at such times and places as the

committee/commission shall determine. A committee/commission may meet through electronic means
that provide, at a minimum, conditions of opportunity for simultaneous aural communication among all
participating members equivalent to those of meetings held in one room or area.

Quorum
The quorum at any meeting is a simple majority of those elected to that committee/commission.

Balance

Each committee/commission shall have teaching elders and ruling elders in nearly equal proportion in
keeping with principles of participation and representation found in F-1.0403, with the exception of the
Presbytery Youth Committee, which shall include members of congregations who are not ruling elders.

Subordinate Groups

Standing committees/commissions may form short-term subordinate working groups to implement their
work. The membership of the subordinate group may include persons who are not members of the
standing committee/commission. These persons have the right to speak and vote in the subordinate
group but only the right to speak if also attending the standing committee/commission. Each subordinate
group shall keep records related to its work and regularly report its actions and any financial information
in writing to the standing committee/commission that created it.

Section 7.02. Commission on Ministry

Composition: Presbytery shall elect twenty-four (24) people in addition to the Moderator, in three classes
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with eight members in each class with a term of three years. COM members are eligible for reelection for
total service of not more than six years.

Responsibility: To serve as pastor and counselor to the teaching elders, ruling elders commissioned to
pastoral service, and certified Christian educators of Presbytery; to facilitate the relations between
Presbytery and its congregations, teaching elders, ruling elders commissioned to pastoral service, and
Certified Christian educators; to settle differences on behalf of Presbytery when possible and expedient;
and to promote the integrity of session records and facilitate Presbytery's review of them.

To facilitate its close relationship with both member congregations and ministers of the Word and
Sacrament, Commission on Ministry shall have the authority to validate ministry (G-3.0306), receive and
provide oversight of minister of the Word and Sacrament members, approve calls for pastoral services
and invitations for temporary pastoral services, have oversight of congregations without pastors, dissolve
pastoral relationships, and dismiss its members. All actions carried out as a result of delegated authority
must be reported to the Presbytery at its next regular meeting. (G-3.0307)

Section 7.03. Committee on Representation

Composition: Presbytery shall elect six (6) people including the Moderator, in two classes with three
members in each class.

Responsibility: To advise the Presbytery regarding the implementation of principles of unity and diversity,
to advocate for diversity in leadership, to consult with the Presbytery Council on the employment of
personnel in accordance with the principles of unity and diversity, and to present to Presbytery a
nominee for election to each vacancy in offices, committees and other bodies to be elected by Presbytery
except for this committee itself. Presbytery Council will present nominations for election to the
Committee on Representation.

Section 7.04. Committee on Preparation for Ministry

Composition: Presbytery shall elect six (6) people including the Moderator, in two classes with three
members in each class.

Responsibility: To guide, nurture and oversee the process of preparing to become a teaching elder, ruling
elder commissioned to pastoral service, or certified Christian educator. It shall also be responsible for
promoting interest in preparation for church vocations.

Section 7.05. Presbytery Youth Committee

Composition: Presbytery shall elect eighteen-two (2) ineluding-the-Moderaterpeople to act as co-
Moderators. These co-Moderators shall recruit additional members for the committee, in-two-classes-with
Aire-members-in-each- class including youth congregational members. Two-year terms for members— the
co-Moderators of this committee shall be from July 1 of one year to June 30 of their second year.

Responsibility: To fulfill functions of leadership development through worship, service, learning and
equipping the saints.
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Section 7.06. Personnel Committee

Composition: Presbytery shall elect four (4) people including the Moderator, in two classes with two
members in each class.

Purpose: To facilitate Presbytery's practices and policies relating to persons employed by Presbytery. This
is a committee of Council and is directly accountable to Council.

ARTICLE VIIl PERMANENT JUDICIAL COMMISSION

Section 8.01. Composition

Presbytery shall elect a Permanent Judicial Commission in three classes of three members each (four
teaching elders and five ruling elders). The commission shall elect a moderator and clerk from among its
members.

Section 8.02. Terms
Six years; no person having served a full term of six years shall be eligible for reelection until four years
have elapsed. Terms of service commence with the Presbytery's calendar year.

Section 8.03. Purpose
To consider and decide a case of judicial process for Presbytery according to the Book of Order.

Section 8.04. Meetings

Meetings of the Permanent Judicial Commission shall be held in accordance with the Book of Order.
Business that does not include deliberation and decision making on a final decision may be conducted
through electronic means that provide, at a minimum, conditions of opportunity for simultaneous aural
communication among all participating members equivalent to those of meetings held in one room or
area.

ARTICLE IX PARLIAMENTARY AUTHORITY

Meetings shall be conducted in accordance the Constitution of the Presbyterian Church (U.S.A.) and in
accordance with the most recent edition of Robert’s Rules of Order Newly Revised. Councils may make
use of processes of discernment in their deliberations prior to a vote as agreed upon by the body.
Presbyters participate in the responsibilities of governance, seeking always to discern God’s Spirit and to
build up Christ’s body through devotion, debate, and decision.

ARTICLE X AMENDMENTS

These Bylaws may not be suspended, and may be amended by a two-thirds vote at a Presbytery meeting
following these provisions:

Proposed amendments to these Bylaws shall be submitted in writing to the Stated Clerk who will refer to
the Presbytery Council. The Council shall recommend at its next stated meeting whether the amendment
as proposed is in accordance with The Constitution of the Presbyterian Church (U.S.A.) and aligns with the
Presbytery strategy for mission and current Presbytery ministry, and whether the amendment on its
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merits should be adopted by Presbytery. The Stated Clerk shall circulate to the Presbytery all proposed
amendments electronically not less than thirty (30) days prior to consideration and vote by the
Presbytery. The Stated Clerk may amend the Bylaws to conform to new mandatory provisions of the Book
of Order when such mandatory provisions by the General Assembly come into

effect. Any Bylaws amendment by the Stated Clerk shall be reported in the Clerk’s report to the next
stated Presbytery meeting.

These bylaws may not be amended contrary to, or so as not to include the provisions of the Constitution
of the Presbyterian Church (U.S.A.).
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Appendix B Q2 Budget v Actual

Line

O O b WN

~

8a
8b
8c
8d

10
1
12
13
14
15
16

17
18
19
20
21
22

RECEIPTS

Congregational Revenue
Per Capita ('23 34.00,'24 35.00, '25 35.00)
Prior Year Capita (2024)
Gross Per Capita

Less: Allowance for Uncollected Per Capita
Shared Basic Mission Support

Subtotal:
Other Revenue
REPI
Transfer from Lilly (Director Salary)
Transfer from Lilly (Office Manager Salary)
Transfer from General Operating Fund
Transfer from TWPF (Director Salary)
Transfer from TWPF (Program)
PCUSA Grant TWPF (Director Salary)
Peacemaking
Clegg Resticted
Misc Receipts -Helmsworth Tr Unrestricted /OHF
Transfer from Investments
Transfer from funds for Ukirk
Dividend & Interest Income

Subtotal
TOTAL Gross Receipts

Transfer GA & Synod

GA Per Capita ( '23 9.75, '24 9.75, '25 10.84)
Synod Per Capita ('23 3.25, '24 3.25, '25 3.40)
GA Basic Mission ( '23 10%, '24 10%, '25 10%)
Synod Basic Mission ( '23 3%, '24 3%, '25 3%)
Total Distributions to GA and Synod

Net Receipts

As of June 30, 2025

Operating Mission Annual Budget
Budget Actual Over(Under) Budget Actual Over(Under)
140,000 118,996 (21,004) 280,000
2,702 2,702

140,000 121,698 (18,302) 280,000
- (20,000)

37,500 2,250 (35,250) 75,000

140,000 121,698 (18,302) 37,500 2,250 (35,250) 335,000
16,883 (16,883) 33,765
8,417 (8,417) 16,833
13,500 (13,500) 27,000
12,000 (12,000) 24,000
15,000 (15,000) 30,000
188 432 244 376

7,000 10,746 3,746 14,000
12,000 23,470 11,470 31,848 31,848 24,000
77,500 77,500 - 155,000
53 11,042 10,990 105
162,352 122,758 (39,594) 188 32,280 32,092 325,079
302,352 244,456 (57,896) 37,688 34,530 (3,158) 660,079
(40,263) (37,692) (2,571) (80,526)
(12,629) (11,822) (806) (25,257)
(3,750) (225) (3,525) (7,500)

(1,125) (67.50) (1,058) (2,250)

(52,891) (49,514) (3,378) (4,875) (293) (4,583) (115,533)
249,460 194,942 (54,518) 32,813 34,238 1,425 544,546
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Appendix B Continued

1]

23
24
25
26
27

28
29
30
31
32
33
34
35
36
37
38
39
40

Line

a1
42
43

45
46
47
48
49
50

51

52
53
54

55

56
57
58
59
60
61
62

63
64

65

DISBURSEMENTS

One Hopeful Fund

Clergy Revitalization Expenditures
TWPF

Presbytery Youth Connection
Total Ministires of Presbytery

Judicatory Expenses
Administrative Commissions/PJC
Committee on Ministry
Committee on Preparation
Committee on Representation
Council

Moderator

Presbytery Meeting & Expenses
GA Expenses

Legal Expense

Audit Expense

Ecumenical - MARCC

GP Search

Total Judicatory Expenses

Administrative Office Expenses
Insurance

Rent - Property Expenses

Trustee / Property Expense
Telecommunications/Information Technology
Rental Contracts

Office Supplies & Expenses
Directory

Postage

Website development/support
Utilities

Total Administrative Office Expenses

Personnel Expenses
Personnel Committee/Staff Dev/GP Expenses
Employer Expenses - FICA
Payroll Service Expense
Salaries

General Presbyter

Staff

EAC Staff

TWPF Director

Stated Clerk

Support Staff (AA)

Director of Center for Learning

PresbyLab Director

Total Salaries

Contracted Services
Total Personnel Expenses

TOTAL DISBURSEMENTS

Surplus (Deficit)

32,625 72,210 39,585 65,250
5,000 2,451 (2,549) 10,000
5,000 2,142 (2,858) 10,000

12,500 15,622 3,122 25,000
22,500 20,215 (2,285) 32,625 72,210 39,585 110,250
3,000 (3,000) 6,000
250 286 36 500
100 (100) 200
50 (50) 100
250 384 134 500
250 135 (115) 500
4,000 5,173 1,173 8,000
4,000 11,905 7,905 8,000
5,000 (5,000) 10,000
16,900 17,883 983 33,800
As of June 30, 2025

Operating Mission

Budget Actual Over(Under) Budget Actual Over(Under) Annual Budget
6,000 (6,000) 12,000
6,000 6,000 - 12,000
1,000 285 (715) 2,000
6,500 16,503 10,003 13,000
2,000 1,500 (500) 4,000
2,500 2,344 (156) 5,000

50 (50) 100
1,500 1,467 (33) 3,000
2,000 9,503 7,503 4,000
2,000 3,849 1,849 4,000

29,550 41,451 11,901 59,100
10,000 12,658 2,658 20,000
11,670 9,311 (2,359) 23,340
1,250 1,793 543 2,500
52,500 52,500 - 105,000
10,000 13,740 3,740 20,000
15,000 12,000 (3,000) 30,000
13,750 12,000 (1,750) 27,500
17,500 14,400 (3,100) 35,000
16,500 15,450 (1,050) 33,000
5,000 6,000 1,000 10,000
125,250 126,090 (4,160) - - - 260,500
12,740 20,145 7,405 - 25,480
160,910 169,997 9,087 - - - 331,820
229,860 249,546 19,686 32,625 72,210 39,585 534,970
19,600 (54,604) (74,204) 188 (37,973) (38,161) 9,576
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Appendix C Proposed Budget 2026

DRAFT

RECEIPTS
Congregational Revenue
Per Capita ( $36 x 8000)
Prior Year Capita
Gross Per Capita
Less: Allowance for Uncollected Per Capita
Shared Basic Mission Support/OHF
Subtotal:
Other Revenue
Transfer from Lilly (Center Director's salary)
Transfer from Lilly (PresbyLab Director Salary)
Transfer from Lilly (Communications)
Transfer from Lilly (Program Director Salary)
Transfer from Lilly (Office Manager salary)
Transfer from General operating fund
Transfer from TWPF (Director's Salary)
Transfer from TWPF (Program)
PCUSA Grant TWPF (Director's Salary)
Peacemaking
Clegg Resticted
Miscellaneous Receipts -Helmsworth Trust Unrestricted
Transfer from Investments
Dividend & Interest Income
Subtotal
TOTAL Gross Receipts

Transfer GA & Synod

GA Per Capita ( 11.26)

Synod Per Capita (3.40)

GA Basic Mission (10%)

Synod Basic Mission (3%)

Total Distributions to GA and Synod
Net Receipts

2026 2026 Annual Budget
Operating Mission Total
288,000 288,000
10,000 10,000
298,000 298,000
(20,000) (20,000)
75,000 75,000
353,000 278,000 75,000 353,000
30,000 30,000 30,000
20,000 20,000 30,000
12,000 12,000
30,000 30,000 30,000
15,000 15,000 15,000
30,000 30,000 30,000
30,000 30,000 30,000
10,000 10,000 10,000
30,000 30,000 30,000
376 376 376
14,000 14,000 14,000
24,000 24,000 24,000
170,000 170,000 170,000
105 105 105
415,481 415,105 376 415,481
768,481 693,105 75,376 768,481
(90,000) (90,000) (90,000)
(27,200) (27,200) (27,200)
(7,500) (7,500) (7,500)
(2,250) (2,250) (2,250)
(126,950) (117,200) (9,750) (126,950)
641,531 575,905 65,626 641,531
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Appendix C continued

sbytery

PRESBYTERY Expenditures
OF, ANMAT ?Y

B

¥
'fr/l//(,r-
1otar Ministries

gy

Judicatory Expenses
Administrative Commissions/PJC
Committee on Ministry
Committee on Preparation
Committee on Representation
Council

Moderator

Presbytery Meeting & Expenses
GA Expenses

Legal Expense

Audit Expense

Total Judicatory Expenses

Administrative Office Expenses
Insurance

Wyoming Property Expenses
Trustee / Property Expense
Telecommunications/Information Technology
Rental Contracts

Office Supplies & Expenses
Directory

Postage

Website development/support
Utilities

Total Administrative Office Expenses

Personnel Expenses
Personnel Committee/Staff Development/GP Expenses
Payroll Service Expense
Employer expenses
Salaries

Executive Presbyter

EAC Staff

TWPF Director
PresbyLab Director
Communications

Center Director

Stated Clerk

Office Manager
Total Salaries

Contracted Services
Total Personnel Expenses

TOTAL DISBURSEMENTS

SURPLUS (DEFICIT)

65,250
10,000 10,000
10,000 10,000
25,000 25,000

110,250 45,000

6,000 6,000
1,000 1,000
200 200
100 100
500 500
500 500
8,000 8,000
8,000 8,000
12,000 12,000
10,000 10,000
46,300 46,300
12,000 12,000
12,000 12,000
2,000 2,000
18,000 18,000
4,000 4,000
4,000 4,000
100 100
2,000 2,000
5,000 5,000
4,000 4,000
63,100 63,100
30,000 30,000
2,500 2,500
23,340 23,340

155,000 155,000
20,000 20,000
30,000 30,000
20,000 20,000
12,000 12,000
33,000 33,000
35,000 35,000
35,000 35,000

340,000 340,000
25,480 25,480

421,320 421,320

640,970 575,720

561 185
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PRESBYTERY
o Table of Contents

l. INTRODUCTION
A. Foundations
B. Policy Statement
C. Purposes of this Policy
D. Guiding Principles Behind this Policy
Il. DEFINITIONS
lll.  TRAINING AND EDUCATION TO PREVENT AND PROTECT
A. Availability of Policies and Procedures
B. Background Checks, Training and Education
IV.  RESPONSE TO AN ALLEGATION
A. Reporting
B. Sequence of Steps
V. MEETING NEEDS, PRESERVING RIGHTS
VI. EFFECTING RESOLUTION AND RECONCILIATION
VIl. CONTACT INFORMATION
VIll. RESOURCES

APPENDICES
A. APPENDIX A Acknowledgement of this Policy
B. APPENDIX B Acknowledgement Form for Childcare

A. Foundations

2025 --74



SECTION I DEFINITIONS

As God who called you is holy, be holy yourselves in all your conduct.

| Peter 1:15

Not many of you should become teachers, my brothers and sisters,
for you know that we who teach will be judged with greater strictness.

James 2:15

Tend the flock of God, that is your charge,
not under compulsion, but willingly, not for sordid gain, but eagerly.
Do not lord it over those in our charge, but be examples to the flock.

| Peter 5:2

“The Spirit gives us courage
To pray without ceasing
To witness among all peoples to Christ as Lord and Savior,
To unmask idolatries in Church and culture,
And to work with others for justice, freedom and peace.”

A Brief Statement of Faith, PC(USA) Book of Confessions, 1983

All those in ministry, both Ruling and Teaching Elders, are “to be responsible for a quality of life and
relationship that commends the gospel to all persons

and that communicates its joy and justice.”

Book of Order (G-2.0504)

“The presbytery is responsible for the government of the church throughout its district,
and for assisting and supporting the withess of congregations
to the sovereign activity of God in the world,
so that all congregations become communities of faith, hope, love, and withess.

Book of Order (G-3.0301)

The Presbytery of Cincinnati Mission Statement:
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SECTION I DEFINITIONS

Connecting and equipping congregations to bear witness to the overwhelming hope,
audacious joy, and contagious love of Jesus Christ.

In faithfulness to Scripture and our Constitution, and to fulfill our mission as a presbytery,

we hold seriously our responsibility to protect those who are most vulnerable in our communities:
children, youth, and vulnerable adults.

B. Policy Statement
Itis the policy of Presbytery of Cincinnati that all employees and/or members of the Presbytery,
including pastors (TEs and CPs), Certified Christian Educators, Certified Associate Christian
Educators, and volunteers serving the Presbytery at events related to children, youth, and those
adults with cognitive or developmental disabilities, shall maintain at all times the integrity required
of the Church and their own professional relationships. All forms of sexual misconduct as defined
in Section Il below are regarded as a violation of the principles set forth in Scripture and are thus
never permissible.

If allegations of abuse or misconduct are brought against someone who is not covered under this
policy, those allegations should be submitted in writing to the council which has authority over the
person. (Session, etc.) For example, this policy does not apply to situations involving allegations of
sexual misconduct involving only the ruling elders, members, employees, volunteers or visitors of a
church.

C.Purposes of this Policy

1. Set high standards of ethical behavior consistent with Scripture, the Reformed
tradition, and secular law.

2. Serve as a guide for prevention of all types of sexual abuse and misconduct.

3. Establish procedures for inquiry and effective response when allegations of sexual
misconduct occur.

4. Safeguard employees, members of Presbytery of Cincinnati and members of the church
from both sexual misconduct and false allegations.

5. Protectthe rights and meet the needs of the accused, the complainant, the
congregation(s) involved, and the Presbytery as a whole.

6. Establish a process for the enforcement of those standards that are set forth in this
policy.

7. Suggest alternative means by which instances of sexual misconduct may be addressed
without recourse to church judicial process where these alternative means are both
possible and appropriate.
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SECTION I DEFINITIONS

8. Promote, whenever possible, the reconciliation to the church of individuals who, after
due process has occurred, are deemed to have violated the terms of this policy.

9. Correlate the sexual misconduct policy adopted by the General Assembly of the
Presbyterian Church (U.S.A.) with the procedures outlined in the current Book of Order
and the individual structure, offices, and needs of the Cincinnati Presbytery.

10. Further the peace, unity, and purity of the church through justice and compassion.

D. Guiding Principles Behind this Policy

Itis our belief as Christians that Scripture calls each of us to high ethical and moral standards in all
aspects of our lives, including our sexual behavior. These standards assume even greater
importance when an individual provides leadership within the Cincinnati Presbytery and its
churches because of the trust inherent in those positions. For this reason, the guiding principles
that stand behind this policy are that sexual misconduct (as defined in Section Il of this document):

1. Violates one’s covenant as a leader who has undertaken to demonstrate
responsibility, integrity, sensitivity, and caring in a trust relationship. Those in
ministry and leadership do so in order that “the ministry of the whole people of God
may flourish.” (W-4.0401) Any violation of that trust impedes the ministry of God’s
people.

2. Is a misuse of authority and power that breaches Christian ethical principles by
violating a trust relation for advantage over another or for personal pleasure in an
abusive, exploitative, and unjust manner. Even if someone else initiates or invites
sexual contact in the relationship, the individual who is in a position of authority
is responsible for maintaining appropriate boundaries and prohibiting improper
relationships. Because of the power differential, there is no such thing as
“consenting adults” in such a setting.

3. Takes advantage of the vulnerability of others in a way that is contrary to the central
teachings of the Gospel, which enjoins us to protect the vulnerable from harm.

4. A further guiding principle of this policy will be to deal openly and honestly with the
issue of sexual misconduct, to provide healing and reconciliation to the greatest
extent possible, to help those who have had wrong done to them, as well as those
who have done wrong, and to seek to provide remedies, whenever possible and
appropriate, that do not require recourse to formal church judicial processes.
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SECTION I DEFINITIONS

Accused - The individual against whom an allegation of sexual misconduct has been made. For
the purposes of this policy, it is assumed that the accused is a paid or unpaid member of the staff
or volunteer of Cincinnati Presbytery, including pastors (TEs and CPs), Certified Christian
Educators, Associate Christian Educators, and volunteers at Presbytery events. Allegations
against other individuals should be made to whichever body has appropriate jurisdiction. For
instance, an accusation against an elder who does not serve/volunteer on the staff of Presbytery of
Cincinnati would ordinarily be made to that person’s Session.

Administrative Leave - Leave of absence initiated by the person or entity to whom that
individual reports. For the purposes of this policy, administrative leave will be:

i] apaidleave of absence, if the individual placed on leave has not been:

o formally charged with violating federal, state, or local law,
e judged to be guilty through a trial conducted by the policies of the Church,
e or; deemed to be guilty through an admission of serious wrongdoing.

For paid leaves of absence, the individual is entitled to continue receiving all regular
benefits of employment, including (for example) use of a residence.

ii] anunpaid leave of absence in all other situations. In the case of an unpaid administrative
leave, the individual is not entitled to regular benefits of employment, including (for
example) use of a residence.

While administrative leave is in effect, a minister of the Word and Sacrament/CRE may not perform
any pastoral, administrative, educational, or supervisory duties, and may not officiate in any
functions such as Baptism, funerals or weddings. See BOO D-10.0106, a and b.

Church - When capitalized, refers to the Presbyterian Church (U.S.A.)
Child/Minor - Any person under the age of 18.

Complainant - The individual making an allegation of sexual misconduct. In the case of
minors, the term “complainant” may be used both of the minor and of the minor’s legal guardian.

Employee - Any person hired or called to work for the Presbytery or for a related organization
within the jurisdiction of the Presbytery and receiving salary or wages. The employee need not be a
member of a congregation within the Presbytery or even of the Presbyterian Church (U.S.A.).

Inappropriate Conduct - the following types of conduct are inappropriate:

Physical Abuse: including any unwanted touch, any physical contact intended to coerce
or do harm, any hitting or touch in anger.

Emotional/Verbal Abuse: including insults; name calling; belittling remarks;
harassment; unfavorable comparisons with others, especially children and youth, shaming;
deliberately causing fear; using speech to hurt and bullying or allowing bullying to take place.

Spiritual Abuse: including using Scripture or church authority to coerce, control, or
shame; using threats about condemnation from God or making threats about God; withholding
love to control behavior.
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SECTION I DEFINITIONS

Sexual Abuse: which is defined as sexual contact with children, youth, or persons with
disabilities, including:

e Fondling private parts

e Oral, genital, or anal penetration

e Sexualintercourse

e Rape (see below)

e Showing pornography

e Exposing sex organs

e Allowing children to witness sexual activity
Sexual Abuse may also include verbal behavior, in person, or by technological means, initiated
by a person in a ministerial role when such behavior sexualizes a relationship. (See the
Presbytery of Cincinnati Social Media Policy)

Sexual Abuse of a Minor or One who lacks capacity to consent: Aminoris
here understood to be any person under the age of 18. This abuse includes, but is not limited
to, accessing, promoting, or pandering of child pornography, on church property and/or with
church owned devices such as computers or cell phones.

Sexual abuse of a minor is a crime in all states and must be reported to civil authorities. All
those in ordered ministry (Teaching Elders, Ruling Elders, Deacons) and Certified Christian
Educators are Mandated Reporters. (see below)

Sexual Harassment: includes but is not limited to:

Unwelcome sexual advance

Requests for sexual favors or relationship

Sexually oriented jokes or humor

Sexually demeaning comments

Verbal suggestions of sexual involvement or activity

Questions or comments about sexual behavior

Unwelcome or inappropriate physical contact

Graphic or degrading comments about an individual’s physical appearance

Any verbal or physical conduct of a sexual nature

Displays of sexually explicit or suggestive objects or pictures.

Repeated requests for social engagements after an individual refuses.
Lack of intent to harass is not in and of itself an adequate defense against an accusation
of sexual harassment.

Inquiry - the term used in the Rules of Discipline in the BOO to determine whether charges
should be filed based upon a written allegation received by a Council (Presbytery, Session, Synod
or General Assembly) that an offense has occurred. BOO D-10.0200

Mandated Reporter - A person who is required by law to report any and all known or
suspected incidents or risk of child abuse. The policies of the PC(USA) require (mandate) all
persons ordained in the Presbyterian Church (U.S.A.) (Deacons, Ruling Elders, Teaching Elders)
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and any Certified Christian Educator to report all suspected incidents of child sexual abuse to
ecclesiastical and civil authorities. Ohio, Kentucky, and Indiana all understand clergy (Teaching
Elders and Ruling Elders commissioned to pastoral service) to be mandated reporters.

G-4.0301 “A minister or Word and Sacrament or a commissioned pastor (also known as
commissioned ruling elder) may reveal confidential information when she or he reasonably
believes that there is risk of imminent bodily harm to any person.”

G-4.0302 “Any member of this church engaged in ordered ministry and any certified Christian
educator employed by this church or its congregations, shall report to ecclesiastical and civil
legal authorities knowledge of harm, or the risk of harm, related to the physical abuse, neglect,
and/or sexual molestation or abuse of a minor or an adult who lacks mental capacity when (1)
such information is gained outside of a confidential communication as defined in G-4.0301, (2)
she or he is not bound by an obligation of privileged communication under law, or (3) she or he
reasonably believes that there is risk of future physical harm or abuse.

D-10.0401b and c:

b. “For instances of sexual abuse of another person, the five yeartime limit [to report an alleged
offense] shall not apply. There is also no time limit for charging that a person who knew or
reasonably should have known of the reasonable risk of sexual abuse of another as defined in
D-10.0401c (1) or (2) failed to take reasonable steps to minimize the risk. Both charges may be
brought regardless of the date on which an offense is alleged to have occurred.”

c. “Sexual abuse of another person is any offense involving sexual conduct in relation to

(1) any person under the age of eighteen years or anyone without the capacity to consent;
or

(2) any person when the conduct includes force, threat, coercion, intimidation, or misuse of
ordered ministry or position.”

Presbytery - When capitalized, refers to the Presbytery of Cincinnati.
Rape - Sexual contact resulting from force, threat, or intimidation.

Sexual Malfeasance - Sexual conduct occurring within a ministerial or professional
relationship, such as between clergy and a member of his/her congregation, a counselor and a
client, or ateacher and a student. Sexual malfeasance includes unwelcome sexual advances,
requests for sexual favors, and verbal or physical conduct of a sexual nature. For the purposes of
this policy, sexual malfeasance does not cover relationships between spouses and does not
restrict church professionals from having normal, mutual, social, intimate, or marital relationships
when they occur outside their professional/pastoral relationship and are not otherwise prohibited
by this policy. An unmarried Church Professional seeking a romantic relationship can do so outside
their own congregations. If a Church Professional (Pastor/Educator) becomes interested in dating
or romantic relationship with a member of his/her congregation, the ministerial relationship
between the religious leader and other person must be severed before ethically pursuing a
relationship of this nature. Should a relationship begin to develop between a Church Professional
and a congregant or staff member, it is the responsibility of the Church Professional to discuss this
with the Stated Clerk of Cincinnati Presbytery, and the Committee on Relational Ministry, and the
Session, in order to agree on a way to maintain appropriate professional boundaries.
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Sexual Misconduct - A comprehensive term that includes:

e Sexual abuse of a minor or those unable to consent due to cognitive or developmental
disabilities

e Sexual harassment
e Rape
e Inappropriate conduct

e Sexual malfeasance
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A. Availability of Policy and Procedures

1. AllMembers of the Presbytery of Cincinnati, its employees, those volunteering at Presbytery
events related to children and youth, and all persons who are enrolled as Inquirers or
Candidates under the Presbytery shall be given copies of this policy and are required to sign an
acknowledgement of receipt. Such signature indicates the signers’ agreement to abide by the
terms of this Sexual Misconduct Prevention Policy.

2. This document shall be available to all church members and to the public, in both print and
electronic forms.

3. This policy will be sent to every clerk of session annually.

4. An electronic or print copy of the signed acknowledgement shall be received by the Presbytery
at the time of renewal of call/contract/review of validated ministry, and annually by those “At
Large.”

B. Background Checks, Training and Education

Per the background check policy of Presbytery of Cincinnati, background checks are required
before a person is hired/called to any position within the presbytery. Those currently in installed
positions are ‘grandfathered’ until they change calls. If a person changes positions within the
Presbytery and has already had a background check done, another check will not be necessary.
For those under the care of the Presbytery, background checks will be performed prior to each of
the following events: enrollment as an Inquirer; enrollment as a Candidate; certification as ready to
receive a call. For ruling elders seeking to be commissioned to limited pastoral service, a
background check will be made at the beginning of the training process. The expense for these
background checks will be borne by the Presbytery and charged to the budget of the Committee on
Preparation for Ministry (CPM).

For additional details, see the “Procedures for Background Checks Policy 2021.”

1. Record Keeping and Retention

The Stated Clerk of the Presbytery shall ensure the confidentiality and appropriate retention of
background checks. The Executive Presbyter and/or Stated Clerk shall communicate, with the
Commission on Ministry, and counsel both the perspective pastoral leader and the calling
congregation/Session where appropriate. Records of Disciplinary Action will be retained
permanently with the pastoral leader’s file.

In a case in which the Investigating Committee decides not to file charges, the IC shall

a. file a written report of that fact alone with the Stated Clerk, who will then notify the
complainant.

b. askthe Presbytery to retain all records for at least two years, in accordance with the Book
of Order. (D-11.0601 e.(2))
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2. Sessions and Congregations
All congregations are required to “adopt and implement a sexual misconduct policy and a child

and youth protection policy.” (Book of Order G-3.0106) The date of approval/adoption must be
recorded in the Session minutes.

The Presbytery can help Sessions and their leaders create, adopt and implement these policies.

3. Boundary Training
In 2022, the 225" General Assembly expanded its policy on Boundaries Training as follows:

All councils shall adopt and implement the following policies: a sexual misconduct

policy, a harassment policy, a child and youth protection policy, and an antiracism policy.
Each council’s policy shall include requirements for boundary training which includes the
topic of sexual misconduct, and child sexual abuse prevention training for its members at
least every thirty-six months. (2023-2025 Book of Order, G-3-0106)

The Presbytery of Cincinnati takes seriously the trust placed in its leadership to exhibit healthy
behavior in their interactions with others. Therefore, in accordance with the 225™ GA, the
Presbytery requires Boundaries Training for all leadership at the presbytery level and below. This
leadership includes (but is not limited to):

Teaching Elders who serve or volunteer in congregations (including HR)
Ruling Elders Commissioned to Pastoral Service,

POC Committee Chairs

POC Council Members

Christian Educators

Ruling Elders on Session

The Presbytery of Cincinnati has established the following ways in which Boundaries Training may
be satisfied:

1. Through an organization that offers Boundaries Training for a fee. (These trainings may
be taken through the Synod of the Covenant, though seats are limited.)

2. Sessions may be trained by their pastors, using an approved curriculum. The training
must be noted in the minutes of session and reported to the Stated Clerk. Each
member currently serving on session must be trained at least once during a 3 year
tenure and twice in 6 years.

3. A pastor who has lead a church session in Boundaries Training may petition to have the
preparation and leadership of the training replace Boundaries Training by an outside
entity.
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4. AtaBoundaries Training workshop that is offered at the October/November Presbytery
Gathering.

All persons required to take Boundaries Training shall sign the Sexual Misconduct policy each year
in January and forward a copy to their clerk of session and the Stated Clerk of the Presbytery.
Failure to do so may result in the Stated Clerk not being able to attest to a pastor’s good standing in
the Presbytery and/ or COM not approving a call or contract to a congregation.

4. Presbytery meetings and events

The screening and training of child-care workers for Presbytery meetings shall be the responsibility
of the host church providing childcare. Childcare provided at Presbytery meetings shall be in
accordance with the Presbytery’s Child and Youth Protection Policy, as well as the host church’s.

Ordinarily the Presbytery will not allow a Presbytery event involving care or activities for children
and youth to be held at a church unless that church has a Child and Youth Protection Policy in
place. The host church should use the Acknowledgement Form (Appendix C) to verify the
screening of its childcare workers. Presbytery staff will see that policy information is distributed to
host church(es) and will see the caregivers are suitably verified. The host church will handle
supervision of childcare workers. The “Two Adult” rule will be standard procedure.

In cases where a Presbytery sponsored event involving care or activities for children and youth
takes place away from the presbytery or its churches (e.g. a retreat center, mission trip)
Volunteers, members of the Presbytery and staff who are acting as staff/supervisors/chaperones
for those events will watch a training video/presentation prior to the event, and will sign a form
acknowledging having taken part in the training and their willingness to abide by sexual misconduct
and child and youth protection policies of the Presbytery.

5. Education

The Presbytery of Cincinnati has a commitment to provide resources for, and to publicize
educational opportunities, aimed at preventing sexual misconduct in the church. These trainings
will be available both to members of the Presbytery, and to congregations and their members. The
Presbytery of Cincinnati is always able to work with congregations, Sessions, youth and Christian
Education committees to educate and inform in this area.

In most cases the goals of these educational programs and training should include recognition of
the:

1. Imbalance of power between religious leader(s) and those in their care.
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2. Need for appropriate boundaries to exist between those in authority and
parishioners/clients.

3. Need for appropriate physical settings: interactions that are 1:1 should be in a place where
the leaders may be observed by others, with windows in doors/open spaces/open doors
when meeting one-to-one with a congregation members/counselee/student/youth. The
“2:1” should be observed in working with children and youth- that is, optimally, the ratio
should always be 2 adults to at least 1 child/youth, or if not feasible, 2 youth:1 adult.

4. Need for caregivers to understand that frequent pastoral calling visits, frequent phone
conversations, extended time together, and physical touching, hugs, and kisses may be
associated with sexual advances and are high risk behaviors that may be perceived as
unwelcome or an infringement on the rights of others.

5. Importance for members of clergy to have an “accountability partner” with whom they
meet regularly, since their role invites trust and dependence and since they are oftenin a
one-on-one setting with persons who respect and depend on them.

6. Advisability for religious leaders who counsel or provide spiritual direction to observe
professional cautionary measures such as:
a. limiting the amount of time spent with each counselee/directee
b. making sure that there are other people around during sessions, and
c. observing a professional caution regarding physical contact with each
counselee/directee.

7. Need for religious leaders who are providing counseling to be in a supervisory relationship
with a licensed psychotherapist.

8. Importance for religious leaders who are providing spiritual direction to receive direction
themselves under the guidance of a supervising spiritual director.
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A. Reporting

If you need to report sexual abuse or sexual misconduct committed by someone covered
under this policy (See SECTION 1.B):

A.

If the abuse is against a minor, you must report it:

1) Toyour state. Call your state child abuse prevention hotline:
a. Forthe Commonwealth of Kentucky, call 877-597-2331
b. For the State of Indiana, call 800-800-555
c. Forthe State of Ohio, call 855 O-H-CHILD (1-855-642-4453)

2) Tothe presbytery. Contact the Stated Clerk of the Presbytery of Cincinnati, and submit a
written statement of allegation.
513-221-4850

erwin@cpresby.org
217 Wyoming Ave, Cincinnati, OH 45215

NOTE: All Teaching Elders, Ruling Elders, Deacons, and Certified Christian Educators are
mandated (required by law) to report abuse against a minor. Book of Order G-4.0302

If it is an allegation of sexual misconduct against anyone other than a minor on the part of
individuals governed by the policy, including but not limited to the ministers and employees of
the presbytery:

Contact the Stated Clerk of the Presbytery of Cincinnati and submit a written statement of
allegation.

513-221-4850
erwin@cpreshy.org

217 Wyoming Ave, Cincinnati, OH 45215

Ifitis an allegation of sexual misconduct by a Ruling Elder in a congregation:

Notify the Clerk of Session of that congregation in writing and proceed per the congregation’s
policies.

If itis an allegation of sexual misconduct against the Stated Clerk of the Presbytery:

Contact the Stated Clerk of the Synod of the Covenant and submit a written statement of
allegation.

248-729-2415
fran@synodofthecovenant.org

1340 W. Long Lake Road, Bloomfield Hills, Ml 48302
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In such cases, the Executive Presbyter (or her or his designee) would then assume all the duties
otherwise assigned to the Stated Clerk in this policy.

E. Ifitis an allegation of sexual misconduct against the Executive Presbyter:

Notify the Stated Clerk of the Presbytery, and submit a written statement of allegation:

513-221-4850
erwin@cpresby.org

217 Wyoming Ave, Cincinnati, OH 45215

F. Ifitis aself-accusation by a person under jurisdiction of this policy, (BOO D-710.0702c) submit a
written statement of the offense to the Stated Clerk of the appropriate council (presbytery or
synod) as outlined above.

B. Sequence of Steps

When an allegation of sexual misconduct or abuse has been received by the Stated Clerk of the
Presbytery, the following sequence of steps shall be followed.

Reporting. Without undertaking further inquiry, the Stated Clerk shall report to the Moderator
of the Presbytery and the Presbytery Council only that an offense has been alleged without
naming the accused or the nature of the alleged offense.

a. Inthe case of an alleged offense of sexual misconduct or abuse against a minister of Word
or Sacrament, the Stated Clerk shall also immediately communicate the allegation to the
Permanent Judicial Commission. The moderator of the Permanent Judicial Commission
shall within three days designate two members, who may be from the roster of former
members of the PJC, to determine whether the accused shall be placed on a paid
administrative leave during the resolution of the matter. (D-70.0106)

b. The Stated Clerk shall also report to the Presbytery at its next gathering only that an offense
has been alleged without naming the accused or the nature of the alleged offense.

Investigating Committee. The Moderator of the Presbytery, in consultation with the Stated
Clerk (or designees as above) and subject to the confirmation by Presbytery or Presbytery
Council shall appoint an Investigating Committee.

a. The IC will be an ad hoc committee consisting of no fewer than three and no more
than five individuals. In selecting members to serve on the IC, care should be given,
whenever possible, to identifying a set of individuals who have among them relevant
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expertise in pastoral care, the legal aspects of sexual misconduct, and familiarity
with the operations of the Presbytery, this policy, and the Book of Order.

b. As soon as possible, the Stated Clerk or designee should outline to the IC its duties
and provide appropriate orientation.

Response Team. In addition, if desired by the complainant, the Stated Clerk or designee shall
appoint a Response Team of at least 3 members, one of whom shall be a member of the
Commission on Ministry, led by the Executive Presbyter, to ensure that an expeditious,
professional, objective and caring response is made by the Presbytery to charges of sexual
abuse or misconduct. The Response Team will not investigate an allegation in any way or usurp
the roles of the IC or the PJC. The Response Team will confine its activities to:

a.

Coordinating a process that addresses the specific needs of the alleged victims and their
families, the accused and their families, the affected congregations, and the Presbytery,
and

training and assigning advocates, if advocates are requested by the alleged victims, the
accused, family members, or involved congregations.

Members of the Response Team shall sign a pledge of confidentiality, copies of which shall be
furnished to the Executive Presbyter and the Stated Clerk. Pastoral care and concern will be
expressed by the Presbytery for all involved parties. All allegations are to be taken seriously, and all
allegations remain allegations until the inquiry concludes. See Section V.

4) Investigative Process. The Investigative Committee has the following tasks:

a.

Determine whether the allegation involves a possible violation of federal, state, or local
law. If so, the Stated Clerk must refer the allegation to the appropriate secular authorities
and the process outlined in this document should be suspended until the civil process has
reached its conclusion (with the possible exception of Section V.3[b] below, regarding
administrative leave).

Receive, along with the Stated Clerk, the recommendation of the PJC regarding the need for
administrative leave.

i. Uponreceiving a recommendation to grant administrative leave from the PJC, the
Stated Clerk will communicate this decision to the accused and his/her clerk of
Session. The leave, if granted, will be paid or unpaid according to the guidelines set
forth under the definition of “Administrative Leave” in Section I, and in the Book of
Order, D-10.0106.

ii. Ifthe accused refuses to accept an administrative leave once it has been granted, the
Presbytery may, if it chooses, proceed under G-3.0301c of the Book of Order or the
appropriate personnel policy of the Presbytery to remove the accused from his or her
position.

Determine whether:

i. The allegation has sufficient merit to warrant further investigation. If not, the IC
reports this finding to the Stated Clerk, who files a written report of this fact alone to the
Presbytery. The IC is then dissolved.
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The accused disputes the general substance of the allegation. If not, the IC
proceeds to Section IV.5 below.

The allegation is more appropriately addressed by full investigation rather than by
mediation, counseling, or other less formal measures. If so, the IC proceeds as
below.

d. Conduct an investigation, if all of the criteria outlined above in 4.c have been met. In
accordance with D-10.0201 of the Book of Order, during this investigation the IC must:

vi.

Vii.

provide the accused with a copy of the statement of the alleged offense as described in
D-10.0101 of the Book of Order.

make a thorough inquiry into the facts and circumstances of the alleged offense.
examine all relevant papers, documents, and records available to the IC.
ascertain all available withesses and make appropriate inquiries of them.

determine, in accordance with G-3-0102 and D-2.0203b of the Book of Order, whether
there are probable grounds or cause to believe that an offense was committed by the
accused.

decide whether the allegation(s) reported — on the basis of the papers, documents,
records, testimony, or other evidence — can reasonably be proved, having due regard
for the character, availability, and credibility of the witnesses and evidence available.

initiate, if the IC deems it appropriate, alternative forms of resolution.

a) Ordinarily these alternative forms of resolution — which may include mediation,
formal or informal apologies, counseling, and other such measures — should be
pursued only after an investigation has been completed and probable cause has
been determined, but before formal charges have been filed.

b) In certain cases, however, alternative forms of resolution may be explored even
before the investigation has concluded if such resolution is acceptable to both the
complainant and the accused.

c) If mediation is attempted, it shall be completed within 120 days of its onset unless
a continuance is allowed by the Permanent Judicial Commission of the Presbytery
(PJC).

d) The IC shall convey any recommended settlement agreement to the PJC. Approval
by the PJC requires a vote of at least two-thirds of the members eligible to vote;
make a record of its proceedings according to the provisions of D-11.0601d,
including the name of the accused, the substance of the charge(s) and censure; and
transmit its decision to the clerk of session or the stated clerk, who shall report it
according to the provisions of D-11.0701.

e) Throughout settlement negotiations, both parties shall be provided with an
advocate if they desire one.

f) If a settlement satisfactory to all parties involved in the mediation is not reached
within the stipulated period, the IC shall then proceed to consideration of whether
charges should be filed.
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e. ThelC shallreport to the Presbytery only whether or not it will file charges.
f. if charges are to be filed, the IC will

i. prepare and file them in writing with the Stated Clerk in accordance with the provisions
of D-10.0401-.0404 of the Book of Order.

ii. determine how it shall reconfigure itself as a Prosecuting Committee (PC). Based on the
complexity of the case, the PC may consist of:

a) all members of the IC, serving as a committee of the whole;
b) selected representatives of the IC, serving as a subcommittee; or

c) asinglerepresentative of the IC, serving as the committee’s delegate and
representative.

iii. promptly inform the accused in writing of the charges it will make, including a summary
of the facts it expects to prove at trial in order to support those charges.

iv. askthe accused if he or she wishes to plead guilty to the charges as a means of avoiding
full trial.

v. indicate to the accused the censure it will recommend to the PJC.
vi. consideration shall be given to the possibility of reference. (See Book of Order D-4.0000.)

g. Ifthe IC decides not to file charges, the IC shall file a written report of that fact alone with
the Stated Clerk, who will then notify the complainant. The Stated Clerk will retain all
records for at least two years, in accordance with the existing Book of Order. (D- 11.0601
e.(2))

NOTE: Within 30 days of receipt of the report, the complainant may petition the PJC to
review the decision of the IC not to file charges. The petition shall allege those instances in
which the IC has not fulfilled the duties specified in D-10.0202. See D-10.0303 a-f

Judicial Process. The Permanent Judicial Council shall follow the procedure for responding to
those charges and conducting a trial that is outlined in the Book of Order (D-10.0404, 10.0405, and
11.0000).
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1. To help meet the needs of the complainant, he/she/they has the right to

a. Be heard and taken seriously. From the time that the complainant indicates that sexual
misconduct has occurred, the complainant should receive immediate attention and
serious consideration from all church representatives.

b. Receive pastoral and therapeutic support. The complainant may require spiritual and
professional assistance as a result of the alleged sexual misconduct. The Stated Clerk will
offer to appoint, if it is desired by the complainant, a Response Team of at least three
members that will either offer such support itself or arrange to have it provided from a
suitable pastor and/or a qualified therapist. Discussions with members of the Response
Team and their agents would be confidential, privileged conversations.

c. Beinformed about church process and progress with regard to the accusation. The Stated
Clerk should appoint a liaison who will keep the complainant properly informed as to what
actions are taking place as a result of the accusation, including rights to appeal. In cases
where there is an Response Team, the liaison will ordinarily be a member of that body.

d. Receive legal advice. The Stated Clerk should advise the complainant of his or her right to
pursue independent legal advice.

e. Be assured of an advocate of one’s own choosing. A complainant may need continuing
moral support from an individual who is present while the church addresses the
accusation. This advocate may be a relative, a friend, or an impartial third party. In certain
circumstances, this advocate will speak for the complainant.

f. Be assured that justice will be pursued. The complainant needs to be shown by the
processes of the church that justice is being pursued through fact-finding, truth-telling,
confrontation, and agreement that may include removal or temporary exclusion of the
accused from office or impartial adjudication of the complaint.

g. Receive healing and reconciliation. In addition to the other forms of reconciliation
mentioned above, the complainant may need to attain a degree of healing, wholeness, and
reconciliation with all concerned — with the self, the family, the church and, ideally, the
accused as well. For more on resolution and reconciliation, see 86 below.

2. To help meet the needs of the accused, he/she/they has the right to:

a. Receive adequate information about the accusation. When an allegation of sexual
misconduct has been received by the Stated Clerk, the IC will notify the accused that an
allegation has been made. This notification

i. will be made in writing and should include advice that the accused have no further
contact of any sort with the complainant, the alleged victim (if different from the
complainant), or the family of the complainant.

ii. willwarn the accused that any statements made to the IC may be used against the
accused in later proceedings.

iii. should explain the process by which the allegation of sexual misconduct will be
investigated and the options available to the accused, including rights to appeal.
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iv. willrecommend that the accused seek legal advice immediately since the allegation
could resultin church discipline or in civil or criminal court action.

b. Obtain legal advice and assistance. The accused may seek legal advice from any source,
but it should be noted that in church disciplinary or remedial cases “no person shall act as
counsel who is not a member of the Presbyterian Church (U.S.A.)” (Book of Order, D-
7.0301). No member of a PJC shall appear as counsel before the commission while a
member.

The Stated Clerk may be able to recommend a list of Presbyterian lawyers who are willing to
consider representing parties in church disciplinary cases. The accused is responsible for
his or her own attorney fees, but, if an allegation proceeds to the initiation of a disciplinary
case and the accused is unable to employ counsel, the accused may request appointment
of counsel under the provisions of Book of Order, D-11.0302.

c. Receive pastoral counseling and care. If the accused so desires, the Stated Clerk will
appoint an ad hoc Team of Counselors (ToC), consisting of no fewer than three members.
(In cases where the accused is a member of the clergy, the COM may appropriately be
asked to take responsibility for either serving as or helping to select the ToC.) Members of
the ToC should be spiritual or professional counselors with someone whose conversations
with the accused would be recognized by courts as confidential and privileged
communication. Note that, while the Stated Clerk may be asked to suggest names of
impartial clergy or therapists, they should not themselves engage in this type of pastoral
care and counseling because their conversations would not be confidential and because of
their potential involvement in the disciplinary process.

d. Receive assistance in relating to Session and Congregation. Each situation will be
different, but the Presbytery should be prepared to help plan for the anticipated needs of a
particular congregation and to recommend expert resources.

e. Allappropriate legal protections. Before each and every conference with the accused, the
accused should be informed of the right to remain silent, to be represented by counsel and,
if charges are later filed, to have counsel appointed if he or she is unable to secure counsel
(Book of Order D-11.0301-.0302).

f. Have his or her family remain economically secure. The Presbytery should remain alert to
the possible spiritual, emotional, and financial needs of the family of the accused and
recommend expert resources. Nevertheless, individuals on the staff of the Presbytery
should be cautioned against personally trying to meet these needs through loans, gifts, and
other activities that may complicate any subsequent secular legal action.

g. Receive complete exoneration if acquitted. If the accused is acquitted of the charge, itis
important for the Presbytery to see that the acquittal is widely disseminated, unless doing
so would further injure the person falsely accused. Atthe very least, all individuals who
were officially informed of the accusation should also be officially informed of the acquittal.

D-11.0401 The accused in a disciplinary case is presumed to be innocent until the contrary
as proved, and unless guilt is established beyond a reasonable doubt, the accused is
entitled to be found not guilty.
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3. To help meet the needs of the congregation affected by the accusation, the congregation
has the right to:

a. Pastoral care. In cases where the accused is a minister/Teaching Elder/CP, pastoral care
should be provided to the congregation by another member of the ordained staff (if the
church is a multiple-staff church) or by a trained interim pastor. If the minister leaves his or
her position as a result of an accusation of sexual misconduct, a trained interim pastor or
consultant in sexual misconduct may need to work with the congregation; in extreme cases
this assistance may continue for an extended period of time. In cases where the accused is
someone other than a minister, the pastor should provide the needed care for his or her
congregation. The pastor, if not previously trained in this area of specialization, may wish to
consult with denominational specialists who can provide advice on how to proceed in
tending to the needs of the congregation and how to address any problems that may arise.

b. Proactive attention while necessarily awaiting a determination of guilt or innocence.
Special care must be taken to meet a congregation’s needs even as the process outlined in
this policy is still unfolding. Rumors may be circulating that are detrimental to the
congregation’s welfare. Decisions may need to be made about whether the congregation is
best served by having the accused placed on administrative leave. Routine business may
need to be tended to should the energies of the accused become focused on mounting a
defense. It will be necessary for various individuals and groups associated with the
Presbytery — for instance, the Stated Clerk and the COM — to assist in meeting these
needs of the congregation in accordance with their knowledge of the case and their
appropriate professionalrole.

c. Anappropriate amount of information about the case. While certain types of information
must remain confidential in order to protect the rights of both the complainant and
accused, other types of information should be shared with the congregation in order to
avoid misunderstandings, false rumors, and destructive speculation. Forinstance, if a
case of sexual misconduct becomes a matter of public knowledge within a congregation
and if a pastor has been found guilty of sexual misconduct, an interim pastor or consultant
may be needed to hold meetings with individuals, small groups, or the whole congregation.
Such meetings should provide information about sexual misconduct in general,
Presbyterian polity and judicial process, and the process by which others who may have
been victimized may be heard and ministered to. If the accused is not the pastor, then the
pastor should perform these functions in most cases.

d. Resource persons. Individuals whose services may be valuable to a congregation in the
context of sexual misconduct could include a trained interim pastor, a CRM representative
knowledgeable in polity and the effects of sexual misconduct in the church, a consultant or
therapist with knowledge and experience in dealing with sexual misconduct, an attorney
who can discuss legal aspects of a case, an insurance agent who can advise the
congregation about their exposure to liability or coverage, and other professionals of this
sort.

Have its financial concerns addressed and taken seriously. Allegations of sexual misconduct may
have serious financial implications for a congregation. Paid administrative leaves may need to be
funded, counselors may need to be retained, and interim staffing may need to be sought. While
each situation will be different, the Presbytery should work closely with the congregation in each
case so that the lasting financial impact of these situations may be minimized and the
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congregation’s return to wholeness may be effected in as timely a manner as possible. In
situations where a paid administrative leave would be financially burdensome to the congregation,
the CRM may be requested to assist in finding an appropriate solution to this problem.
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SECTION VI EFFECTING RESOLUTION AND RECONCILIATION

1. The ultimate goal, in cases where there is either a finding of fault or an admission of guilt,
should always be to effect as much healing, resolution, and reconciliation as possible between
the individual responsible for the misconduct and the complainant, congregation, Presbytery,
and Church.

2. Incases where the individual responsible for the misconduct is a member of clergy, the COM
will be responsible for designing and implementing a plan for effecting this healing, resolution,
and reconciliation.

3. Incases where the individual responsible for the misconduct is not a member of clergy, the
Stated Clerk, working in consultation with the General Presbyter and the Chair of the COM, will
name an appropriate group of individuals to design and implement a plan for effecting healing,
resolution, and reconciliation. Attimes, this group will be some existing body or standing
committee; at other times, this group will be an ad hoc committee established solely for this
purpose.

4. No single plan for healing, resolution, and reconciliation will be applicable to all situations.
Nevertheless, it is likely that the body responsible for developing these plans will consider,
among other options:

a. Mandatory counseling for the individual responsible for the misconduct.

b. Mandatory training in the prevention of sexual misconduct, either for individuals or for
groups.

c. Apologies, either formal or informal, to those adversely affected by the misconduct.
d. An alteration of responsibilities, either permanently or for some set period.

e. Aplanforreporting participation/successful completion in counseling/training/alteration of
responsibilities must be agreed upon by the individual responsible for the misconduct and
the person/body responsible for reviewing/supervising these plans.

The Book of Order provides for degrees of church censure: rebuke, rebuke with supervised
rehabilitation, temporary exclusion from exercise of ordered ministry or membership, and
removal from ordered ministry or membership. D-12.0100

5. It should be remembered — and openly discussed with the complainant, the individual
responsible for the misconduct, and other parties affected by the misconduct — that the plan
for healing, resolution, and reconciliation should never be developed with the intent to punish,
humiliate, seek retribution, or alienate the individual responsible for the misconduct. This part
of the process is not intended to result in a sanction, such as may have been imposed by the
PJC. Rather the goal of this stage of the process should always be to educate the individual
responsible for the misconduct and to bring about his or her reconciliation with the
congregation, Presbytery, Church and, where possible, the complainant.

6. Similar care should be taken, whenever necessary, to provide ongoing pastoral care to the
complainant and/or the congregation affected by the misconduct in order that all parties may
reach, to the greatest extent possible, a sense of closure, healing, and wholeness in a timely
manner.

7. Incases where the accused is acquitted or where the IC has concluded that the allegation does
not warrant full investigation, similar efforts should be taken to reach healing, resolution, and
reconciliation. While in these cases, too, no single plan to accomplish this goal will be
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applicable to all situations, it is likely that the body responsible for developing these plans will
consider, among other options:

a. Mandatory or recommended counseling for the individual responsible for the allegation.

b. Additional training in the meaning and nature of sexual misconduct, either for individuals or
for groups.

c. Apologies, either formal or informal, to the individual falsely accused.

An alteration of reporting relationships or congregational membership, either permanently or for
some set period.
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Stated Clerk of The Presbytery of Cincinnati:
Rev. Sharon Carter

sharon@cpresby.org / 865-385-5003

Current contact information for the moderator of the PJC, the COM, and other standing
committees of The Presbytery of Cincinnati may always be found online at

https://presbyteryofcincinnati.org/

The mailing address for the Presbytery Office is:
Presbytery of Cincinnati
217 Wyoming Avenue
Cincinnati, OH 45215
For reports of abuse concerning minors:
For the Commonwealth of Kentucky, call 877-597-2331
For the State of Indiana, call 800-800-555
For the State of Ohio, call 855 O-H-CHILD (1-855-642-4453)

The Stated Clerk is available to help Sessions, congregations, Christian Educators and pastors
create policies regarding Child, Youth and Vulnerable Adult Protection Policies and Sexual
Misconduct Policies.

SECTION VI RESOURCES

The PC(USA) has many resources available for Sessions and congregations.

e https://www.presbyterianmission.org/legal-resources/creating-safe-ministries/
e https://www.pcusa.org/site_media/media/uploads/children/pdf/we_wont_let_it_happen.p
df

PC(USA) Hotline

The Presbyterian Church (USA) has a sexual misconduct hotline. The numberis 1-888-728- 7228
ext.5207 or 1-502-569-5207. It is staffed by the sexual misconduct ombudsperson. The purpose of
this hotline is to report events, even if the victim is not ready to pursue a formal complaint at this
time. The caller has the ability to control the information and how it is used. This can be especially
helpful for those who want more information about the process, or who want a historical record
keptin the event that he/she/they decides to pursue a complaint at a later date. If the person
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SECTION VI CONTACT INFORMATION

accused of the violation is named, then it could be helpful in the event that another victim files a
complaint against the same person. The ombudsperson can be a listening ear as well as resource

as to options and process. The important point is that the caller controls the information.

Insurance Carriers

Many insurance carriers have free resource information available regarding Child and Youth

Protection and Sexual Misconduct Policies, available even if you are not a client of that company.

Contact your insurance provider for more information, and to make sure the congregations’
insurance includes coverage for sexual misconduct/child and youth protection issues.

Insurance Board: https://www.insuranceboard.org/?s=sexual+misconduct
Church Mutual: https://www.churchmutual.com/137/Sexual-Misconduct-and-Molestation

Brotherhood Mutual: https://www.brotherhoodmutual.com/index.cfm/resources/safety-
library/risk-management-articles/administrative-staff-and-finance/sexual-misconduct/

Other Resources:

e The Child’s Song, The Religious Abuse of Children Donald Capps
e | Can Say No- A Child's Book About Abuse Doris Sanford
e [Can't Talk About It -A Child's Book about Sexual Abuse Doris Sanford
e Safe Sanctuaries: Reducing the Risk of Child Abuse in the Church Joy Thornburg Melton
e Safe Sanctuaries for Children & Youth Reducing the Risk of Abuse in the Church DVD
e Safe Sanctuaries for Youth: Reducing the Risk of Abuse in Youth Ministries Joy Thornburg
Melton
e Boundaries with Kids: When to say Yes, When to say No Henry Cloud
e Boundaries with Kids: When to say Yes, When to say No Workbook Henry Cloud
e [t’s My Body Lory Freeman
o  Welcome the Child: A Child Advocacy Guide for Churches Guy and Daley
e Sexual Abuse: Pastoral Responses Len Hedges-Goettl
e Surely Heed Their Cry: A Presbyterian Guide to Child Abuse Prevention, Intervention and
Healing Bonnie Glass MacDonald
e /s Nothing Sacred Marie Fortune
See also:

FaithTrustInstitute.org
Darkness to Light https://www.d2l.org/
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APPENDIX A

Acknowledgement of Sexual Misconduct Prevention Policy

Presbytery of Cincinnati

As part of my annual certification to serve within the Presbytery of Cincinnati,
| acknowledge that | have received, read and reviewed the Presbytery of
Cincinnati’s Sexual Misconduct Prevention Policy, and agree to abide by and

follow its provisions.

Printed Name Date

Signature
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APPENDIX A

Form for Child Care at a Presbytery Meeting

Acknowledgement of Policy Church

The undersigned representative of the Church hereby acknowledges that the Church maintains both a child and
youth protection policy and a sexual misconduct policy, per Book of Order G-3.0106. Furthermore, all those
individuals named at the bottom of this form are members/employees of this church and have been screened in
accordance with said Policy, including a background/reference check, and will be working with the Presbytery
sponsored event. They have been, and currently are, authorized by the church to work with the children youth, and

persons with disabilities of this church.

Signed this day of , 20

Signature Printed Name

Capacity with church

Members authorized to work with Children and Youth of this church:

Additional names may be listed on the back of this sheet.
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