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Accelerated Option for Retirement Transitions 
Policy – 2021 

 
To enable churches to proceed through transition in an appropriate and contextual manner, this policy will 
allow the option of an accelerated timetable for pastoral transitions in instances when a retirement date is 
known in advance, and there exists sufficient congregational health that a formal interim pastorate is not 
required. 
 
Ordinarily, this policy comes into play when the retirement date is at least 9 months in the future, in order 
to provide sufficient time to complete the work and fulfill the requirements of this policy. Under no 
circumstances will an accelerated transition be authorized if the retirement date is less than six months out. 
 
This policy requires a gap between the end of the current pastor and the beginning of the new pastor’s 
service of at least 3 months. This is not negotiable. The Presbytery can assist the Session in recruiting pulpit 
supply during the gap interval as needed. 
 
Sessions and congregations are cautioned to be aware the Pastor Nominating Committee process proceeds 
at its own pace, and COM cannot promise the date by which this accelerated process will be complete. It 
may be necessary for congregations to employ a short-term interim if the pastoral search process is taking 
longer than expected. The COM can help congregations recruit gap interim candidates, who will often be 
retired pastors. 
 
In addition, all other aspects of the search process, as laid out in Presbytery of Cincinnati policies and 
guidance, will be enforced. This means that no pastoral staff or support staff will be involved in 
 
The Covenant of Closure document will apply to the retiring pastor. 
 
In addition to the Covenant, further affirmation must be agreed to by all parties that the pastor will have no 
role in the writing of the mission study, selection of the PNC, writing of the Ministry Discernment Profile, or 
selection of her or his successor. In order to ensure compliance with the pastor’s absentee role in the 
accelerated transition process, the above shall be affirmed by all parties, including the congregation at a 
duly called meeting. 
 
Violations of this covenant shall void permission to conduct an accelerated pastoral transition. 
 
 


