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General Terms of Call Requirements – 2026 
(includes Board of Pensions) 

 
Effective Salary 
The minimum effective salary is recommended each year by the Commission on Ministry (COM) and 
adopted by the Presbytery. The Social Security offset is paid upon this amount, as well as Board of Pension 
dues in installed positions.  Other retirement/medical contributions for those in contracted positions are at 
the discretion of the hiring church.  
 
Effective Salary is defined in the Board of Pensions document that can be found at:  
http://www.pensions.org/file/what-we-offer/benefits-guidance/forms-documents/Documents/pln-
103.pdf/ 
 
For pastors who live in a church-owned manse, the Board of Pensions requires that the manse value be at 
least 30% of total Effective Salary. The manse value is used in calculating Board of Pension dues for those in 
installed positions. The Social Security offset is paid upon this amount, as well as Board of Pension dues in 
installed positions, and retirement/medical contributions for those in contracted positions. 
 
Benefits 
Full Board of Pension benefits are required for all full-time installed pastors (including associate pastors). 
This is also available at the discretion of Session to any congregational pastoral leader (non-installed and 
Commissioned Ruling Elders - CRE). Full benefits include medical coverage for the pastor (unless the pastor 
has sufficient coverage through another source and elects to waive Board of pension medical coverage; only 
the pastor may determine that). Coverage for spouse and children is also available. Pension is required for 
all pastors. 
Pastors not installed and/or employees working 20 hours or more per week may be eligible for Board of 
Pensions benefits at the discretion of Session. 
 
For clergy who are serving a congregation but are not installed, they can choose the Congregational Pastor  
 
COM REQUIREMENTS AND RECOMMENDATIONS  

● The Board of Pensions Medical and Benefits coverage is required for all installed pastors.  
● The Board of Pensions Benefits is recommended for all non-installed pastors working more than 20  
     hours per week, unless they can demonstrate they have insurance from another source (example: other  
     work or spouse). The Pastor is required to provide annual proof of Medical coverage with their annual  
     TOC.  
● At no time will COM agree to uninstall an installed position to avoid BoP, or agree to reduce a pastor’s  
    salary to compensate for increased BoP. 
● COM must approve all contracts and terms of call for pastors coming into a congregation and may 
    require that a pastor be installed with BoP coverage if the finances of the congregation are sufficient  
    to support, and/or if the previous pastor was installed and the financial status has not changed  
    significantly. 
● If an installed pastor has traditionally had family coverage through BoP, it is expected that the  
    congregation will continue to provide that level of coverage, unless the family can be covered under a  
    spouse’s medical plan. Otherwise, family coverage may be negotiated with Session. 
● Retired Pastors serving less than 20 hours per week are exempt from BOP requirements. Retired  
    Pastors serving more than 20 hours a week are exempt from BOP requirements, but the church is  
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    required to pay 12% post-retirement service dues.  
● Installed pastors must be enrolled in the Board of Pensions, but otherwise benefits are negotiated  
    between the church and the person providing pastoral service.  
 

Please see the Board of Pensions website for additional details. http://www.pensions.org/ 
 
For those in an uninstalled or less than half-time position, benefits are encouraged but not required. 
Because of the flexibility available in temporary positions, COM approves these individually, based upon 
conversations with the pastor and session. 
 
Mileage reimbursement is at the IRS standard mileage rate for that year. Sessions should budget this 
expense based upon expected mileage. If expenses for mileage and travel authorized by the session exceed 
the budgeted amount, submitted expenses must continue to be paid. 
 
The use of an “accountable” reimbursement arrangement is recommended for tax purposes. This requires 
that business miles are substantiated with adequate records at least every 60 days at the IRS approved rate. 
Following other reimbursement arrangements potentially makes the payment taxable income to the 
recipient. 
 
For full-time installed pastors: 

• Continuing Education: a minimum of $750 and a minimum of 2 weeks (defined as fourteen days, 
including 2 Sundays.) This figure is not taxable to the minister and not part of Effective Salary for 
Board of Pension purposes. This may be pro-rated for pastors serving less than full-time. 

• Vacation: A minimum of one month (defined as thirty days, including four Sundays. The session is 
free to define one month as thirty-one days.) This may be pro-rated for pastors serving less than 
full-time. 

• Technology Expenses, as well as any other expenses (such as gym membership, membership in 
a civic organization, etc.) may be assigned at the discretion of the Session. 

• The Presbytery Sabbatical and Family Leave policies must be included in terms of call for full-time 
installed pastors. 
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