
PRESBYTERY OF CINCINNATI 
MINUTES OF THE STATED MEETING 

AUGUST 15, 2026 

Note: Acronyms used in this document include: 
TE- Teaching Elder 
RE—Ruling Elder 
HR- Retired 
PILP- Presbyterian Investment and Loan Program 
COM- Commission on Ministry 
CPM- Committee on Preparation for Ministry 
COR- Committee on Representation 
IC- Installation Commission 

The Gathering Opened at 9:00 with prayer by Moderator, RE Kathy Martin. The roll was formed as 
commissioners arrived. After consulting the Stated Clerk Rev. Sharon Davy, Moderator Kathy Martin 
declared a quorum was present.  

New Commissioners and Guests were welcomed and introduced by their pastor. Guests Luke Choi, of 
the Board of Pensions, and Ruth-Aimee Belloni-Rosario, Synod of the Covenant Associate for Racial 
Justice were seated as corresponding members and granted voice at the meeting. Brian Walker, Joe 
Leckle, Kathryn Goss (Knox), Sue Koslowski (Union), and Carl Brown (Westwood) 

Korean PC Pastor Sangdae Park welcomed commissioners and guests to the church and gave directions 
for getting around the building. 

APPROVED The Docket with one change—move Adam’s talk forward. It will happen right after the 
approval of the docket. 

REPORT Adam Fronczek spoke about Gun Violence Prevention Task Force, introducing the Task 
Force and inviting the Presbytery to work with the GVTF. How does GVP apply in your context? Suicides, 
homicides, active shooter training at school. 
Jan Hunter spoke about June 2014, an event where children were playing with a gun and one child killed 
another child. 44, 447 died from guns in 2024, every 12 minutes. 27493 died by suicide by gun. 6 in 10 gun 
death are suicides.  Gun deaths 26 times higher than other developed countries.  
Joe Leckle from Knox church—GVP—what is the Presbytery’s responsibility and what is the church’s 
responsibility. Care and nurture of people, especially children and youth. This is an issue for every church 
in our presbytery, but each church has its own GV issues. Prevention of suicides, prevent mass 
shootings, guns used in crimes, work for gun safety with families in churches.  

APPROVED The Consent Agenda action items with no changes. 

1. Approve the provisional Minutes of the April 2026 Gathering of the Presbytery
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2. Approve the provisional Minutes of the May, June, July 2026 Council meetings
3. Approve Stated Gathering dates for 2027 as follows:

April 17, August 14, and October 16, 2027

Information was received in the consent agenda: 
1. Treasurer  2026 Q2 Financial Statements 
2. COM               Actions taken on behalf of Presbytery 

THE PRESBYTERY AT WORSHIP 
The Presbytery then moved into a time of worship, led by Rev. Park and worship leaders from Korean PC. 
The song leaders led an opening song, “Living Hope” by Phil Wickham, and 3 worship songs—“Your Grace 
is Enough” by Matt Maher, “This is Amazing Grace” by Phil Wickham, and “Build My Life” by Pat Barrett. 
Scripture was read by Irina (Philippians 1:12-18), then Rev. Park gave a short message, “The Setback that 
Became the Setup”. Elder Lisa Allgood, Executive Presbyter, and Rev. Sharon Davy, Stated Clerk, presided 
at the Lord’s Supper.  

After a short break, the meeting resumed. 

TREASURER’S REPORT 
     EP Lisa Allgood presented the 2027 Draft Budget for a first reading. The budget is balanced even though 
General Assembly raised its per capita amount by $2.10. There were no questions. 

COMMISSION ON MINISTRY 
Rev. Rachel Boden and Rev. Ed Goode, Co-Chairs 

APPROVED the motion for Presbytery to approve the 2027 Minimum Compensation Standards. Minimum 
Compensation Standards are set each year to provide guidance for churches as they hire new pastoral 

staff and review the Terms of Call and Covenants of Agreement for their current  pastoral staff. See 
Appendix C for more information. 

COMMITTEE ON PREPARATION FOR MINISTRY 
Rev. Dan Turis, Chair 

APPROVED  the motion to move Kathryn Gross from Inquirer to Candidate. 
Rev. Turis spoke about the role of the Presbytery in guiding inquirers and candidates through the  Call to 
Ministry process. He then introduced Inquirer Kathryn Gross and invited her to speak about her 
background and sense of call, as reflected in her written materials (Appendix D). 

The floor was then opened for questions for Kathryn. After a short period of answering questions,  
Katheryn was taken out of the sanctuary while the Presbytery debated and voted. Kathryn returned to the 
sanctuary to applause and congratulations on her move to Candidacy. 

COMMITTEE ON REPRESENTATION 
Rev. Ross Reddick, Chair 

APPROVED the motion to elect Rev. David Annett and CRE Dave Corfman as Moderator and Vice 
Moderator for 2027. 
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COUNCIL 
Rev. Dr. Deborah Uchtman, Chair of Council 

Rev. Dr. Uchtman brought a message to the Presbytery about the Presbyterian Foundation’s Legacy 
Giving Program.  Sept. 12, Legacy education day at Loveland PC 
She also recognized the following POC members who are serving on PCUSA boards: 
Rev. Dr. Nicholas Yoda on the Committee for Theological  Education Committee 
EP Lisa Allgood PLW board 

Bethel Murdoch has brought home made ice cream to the Gathering to be served at lunch. 

ANNOUNCEMENT 
An announcement was made by RE Ron Cowgill and Rev. Stephen Eyre about a tool for Disciplesship and 
Spiritual Growth “the 40 Day Prayer Covenant” by Jerry… The Prayercovenant.org  

BOARD OF PENSIONS 
Luke Choi 

BOP Area Rep Luke Choi brought a message from Board of Pensions (see Appendix 

Synod Associate Rev. Ruth-Aimee Belloni-Rosario brought greetings from the Synod. She emphasized 3 
grants that are available for churches through the Synod: Matthew 25 grant, Scholarships application for 
seminary students, anti-Racism Team has grants and needs people to serve—see the website for the 
Synod of the Covenant, http://www.synodofthecovenant.org. 

GENERAL ASSEMBLY REPORT 
Commissioners Rev. Rachel Boden, Rev. Dan Turis, CRE Lee Sanders 

Mid-Council Staff Rev. Sharon Carter 

Commissioners to the 227th General Assembly of the PCUSA, held this summer in Milwaukee, WI, gave 
reports of their experiences during the Assembly. All reported that they would do it again. 

STATED CLERK’S REPORT 
Rev. Sharon Davy Carter 

Rev. Carter reported on General Assembly items including the creation of a Commission to investigate 
the closure of the Presbyterian World Missions and firing of Mission Coworkers (see Appendix  

There was no NEW or UNFINISHED business at this meeting. 

INVITATION TO THE NEXT STATED MEETING 
Vice- Moderator Rev. David Annett invited all to the next Stated Meeting of the Presbytery, on October 10, 
2026 at Evergreen Presbyterian Church. 
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Rev. Annett and Rev. Park then gave instructions about lunch and workshops. The meeting was then 
adjourned and closed with prayer at 11:51 by Vice-Moderator Rev. David Annett. 

Submitted by 

Rev. Sharon Davy, Stated Clerk 
Attachments: Roll of Attendance 

Appendix A—Q2 Budget Report 
Appendix B—2027 Draft Budget 
Appendix C—2027 Minimum Compensation Standards 
Appendix D—Board of Pensions Report 
Appendix E—Stated Clerk’s Report—BOO Amendments 

2026-24



TEACHING ELDERS P E A 
Albright, Cecil    (HR) X 
Anderson, Robert    (I,HR) X 
Angi, Kathy    (HR) X 
Annett, David   (SS,P) X 
Beran, David   (HR) X 
Bernard, James   (HR) X 
Boden, Rachel    (P) X 
Bosarge, Becky   (V) X 
Brazell, James   (HR) X 
Brazelle, Michael   (HR) X 
Brewer, Michael   (HR) X 
Bronsink, Troy   (AL) X 
Brumfield, Rhoda   (HR) X 
Bryan, Susan Quinn (TX)  (HR) X 
Byrd, Andrew   (P) X 
Caine, Monnie   (V) X 
Caine, Stephen    (P) X 
Clary, D. Robert   (HR) X 
Clegern, Sharon   (V) X 
Corum, Lisa  (HR) X 
Crank, James  (HR) X 
Dalton, Yvette  (HR) X 
Daniels, Kathleen  (HR) X 
Davy, Sharon   (V) X 
Derrick, Owen    (P) X 
DiEgidio, James    (HR) X 
Dillaman, Janet  (HR) X 
Dimick, Matthew    (V) X 
Doerbaum, G Richard (FL)    (HR) X 
Dunavant, Lloyd   (HR) X 
Dunlap, Tom    (HR) X 
Dunn, Ruth  (HR) X 
Eisenlohr, Teresa Lockhart   (AL) X 
Eyre, Stephen  (HR) X 
Fouse, Kimberly Buechner   (HR) X 
Fronczek, Adam    (P) X 
Goedicke, Erwin  (HR) X 
Goff, James  (V) X 
Goode, Ed   (V) X 
Hamann, Allen (OR)  (HR) X 
Hardy, William  (HR) X 
Hartoin, Gary   (HR) X 
Hawley, G. David  (HR) X 
Holden, Trent    (V) X 
Holm, Duane   (HR) X 
Holmes, Jean   (HR) X 

Horvath, Nancy (WI)   (HR) X 
Hughes, Michael (CCC)    (TM) X 
Hupp, George  (HR) X 
Isaacs, Lucinda    (P) X 
Jeong, Yundon (IL)      (V) X 
Jewett, Gordon     (HR) X 
Jones, Rich    (P) X 
Jones, William  (HR) X 
Kalsbeek, Theodore   (HR) X 
Kennedy, Greg   (P) X 
Kent, Larry  (HR) X 
Kim, Sung Nam (TX)   (V) X 
King-Kaiser, Abigail    (V) X 
Kirk, Jerry (IN)   (HR) X 
Kranzley, Richard    (HR) X 
Lang, Jeffrey  (P) X 
League, Robert     (HR) X 
Ledford, Janice  (HR, OH) X 
Lim, Eunuk  (P) X 
Linnemann, Patricia    (HR) X 
Lowry, David  (HR) X 
Manzo, Nate   (P) X 
Mason, Cynthia M.  (HR) X 
McClanahan, Linda   (HR) X 
McQuade, Tim    (HR) X 
Midge, Stacey    (AL) X 
Mitchell, Maurice   (HR) X 
Moore, Kris  (SS) X 
Mullin, Michael  (HR) X 
Murphy, Kevin  (HR) X 
Myser, Chuck   (HR) X 
Nixon, Sara Jane     (P) X 
Olson, Richard    (HR) X 
O’Reilly, Rhonda   (HR) X 
Park, Sangdae (KPC)    (TM) X 
Petersen, Alice (VA)    (HR) X 
Pettigrew, Tyler   (P) X 
Pinkowski, Jacquelyn   (HR) X 
Pitman, Jerry (TX)  (HR) X 
Porter, Harold  (MI)  (HR) X 
Prickett, Carol Holbrook   (P) X 
Purdom, Daniel (VA)   (HR) X 
Quick, Hannah   (P) X 
Rand, Ron    (HR) X 
Reddick, Ross  (P) X 
Reed, Peter S (TX)  (AL) X 
Reed, George  (HR) X 
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Robertson-Taylor, Holly     (SS) X 
Ross-Zimmerman, Nancy   (HR) X 
Sarchet, Dawne   (HR) X 
Schafer, Randy (AZ)   (AL) X 
Shaw, Ben    (P) X 
Sheppard, Brad     (P) X 
Shreve, Maggie     (HR) X 
Sivalee, Michael  (TN)     (HR) X 
Smith, Donald  (HR) X 
Smith, Russell B     (P) X 
Snow, Amy  (I) X 
Sparks-Franklin, Sarah    (P) X 
Stainton, Kevin   (HR) X 
Stenner, Lisa      (P) X 
Stout, Dana   (HR, SS) X 
Strain, Robert L  (DE)    (HR) X 
Sweets, Thomas  (HR) X 
Taul, Rose    (SS, HR) X 
Tesorero, Barbara    (AL) X 
Torrey, J Christopher   (HR) X 
Trapp, Ronald  (TX)   (HR) X 
Turis, Dan    (P) X 
Uchtman, Deborah   (P) X 
Umphres, Louisa W   (P) X 
Washburn, Terry (UMC)    (TM) X 
Waters, Kevin   (HR) X 
Webster, Marsha    (HR) X 
Webster, Stanley    (HR) X 
Webster, Terry  (I, HR) X 
Whaley, Debra    (P) X 
Wheatley, Michael   (HR) X 
White, Arthur  (NS, CAN)   (HR) X 
White, Christine   (HR) X 
Wood, Robert      (HR) X 
Yebuah, Ebenezer    (P) X 
Yoda, K Nicholas     (P) X 
Youst, JoAnn    (HR) X 
Zedan, Margaret   (HR) X 
Zuidema, David  (MI)   (HR) X 

Note: HR members and members living out of the 
area are excused unless otherwise marked 

CODES 
AL – Member At-Large  
AP – Associate Pastor  
HR – Honorably Retired 
I –  Interim Pastor/ Associate Pastor 
P – Pastor / Co-Pastor 
TM – Temporary Member 
SS – Temporary Stated Supply 
 V –  Validated (beyond COM jurisdiction)  
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Church No. Comissioner 
Aurora First                  1 Jill Durzinski 
Batavia 1 Bob Obemeyer 
Beecher                        1  
Bethel Murdoch        1  
Calvary                          1  
Carmel                         2  

 
Cherry Fork                 1 Excused 
Christ                             1 Joanne Widmer 
Cleves                           1  
Community of Faith  1 Excused 
Covenant-First          1 Randy Page 
Cranston Memorial  1  
Crescent Springs       1  
Crestview                      2  

 
Dayton First                 1  
Dry Ridge                      1 Excused 
Eastminster                 1  
Evergreen                     1 Kim Innis 
Ft. Thomas First        1 Lois Rogers 
Georgetown                 1  
Glendale First             1  
Hartwell                        1  
Heritage                        2 Patricia Brandt 

 
Hillsboro First            1  
Hopewell                     1  
Immanuel                    1 Excused 
Indian Hills                  1  
Knox                               4 Blake Helms 

Betsy Warwick 
Joe Loechle 
 

Northminster               2 Jane Whalen 
Lynda Caster 

Oak Hills 1  Jan Humter 
Pleasant Plain 1  
Korean 2  

 
Lakeside 2  

 
Loveland 1 Jeff Jamison 

Madeira-Silverwood 1  
Mt. Auburn 1  
Mt. Washington 2  

 
Mowrystown 1  
Pleasant Ridge 1  
Providence 1  
Red Oak 1  
ResoundingJoy 1 Jim Hadley 
Richwood 1  
St. J’s Westminster 1  
Seaman 1 Excused 
Sunrise  2 Don Chain 

 
Sycamore 3 Bryant Walker 

Kay Starnes 
 

Third 2  
 

Union 1 Sue Koslowski 
Venice 1  
West Chester 1  
West Union First 1  
Westwood First 1 Karl Graham 
Williamsburg First 1  
Winchester 1  
Winton Hills 2 Terrence Martin 

 
Wyoming 2  
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PEOPLE WITH PRIVILEGE OF FLOOR 
AND VOICE (Without vote) 
Kathryn Gross—Knox-- Candidate 
 

Additional Ruling Elders With Vote (if 
not noted elsewhere) 

 

OFFICERS/ELECTED COUNCIL  
Kathy Martin--  Moderator  
  
EXECUTIVE PRESBYTER  
Lisa Allgood  
STATED CLERK  
Sharon Davy Carter  
STAFF  
  
  
FORMER MODERATORS  
Ron Cowgill  
Bob Young  
Rob Heidenreich  
Jill Moorman  
  
COMMISSIONED PASTORS  
Dave Corfman—Christ  
Lee Sanders-- Aurora  

CORRESPONDING MEMBERS 

Luke Choi Board of Pensions 

Ruth-Aimee Belloni-
Rosario 

Synod Associate for 
Racial Justice 
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REGISTERED ATTENDANCE 
Teaching Elders 32 Corresponding Members 2 
Ruling Elder Commissioners 21 
Ruling Elder Officers / Council 
/ Committee Chairs 1 

Visitors (including Ruling Elders in 
training to be commissioned to 
pastoral service) 

1 

Ruling Elder Certified 
Christian Educators  

Presbytery Staff without vote 

Ruling Elder Former 
Moderators 4 Other 

Ruling Elder Special 
Representatives (PW) 

Congregations represented 32 

Ruling Elders commissioned 
to pastoral service 2 

TOTAL VOTING 60 TOTAL NON-VOTING 3 

TOTAL IN ATTENDANCE 63 
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APPENDIX A   Presbytery of Cincinnati 
Actual vs Budget

Line

Budget Actual YTD Remaining

RECEIPTS

Congregational Revenue (2024 headcount based 

on 8000)

1 Per Capita  ('24 35.00,'25 35.00,'26 36.00) 288,000 115,035 172,965 

2 Prior Year Capita (2025) 10,000 16,269 (6,269) 

3  Gross Per Capita 298,000 131,304 166,696 

4 Less:  Allowance for Uncollected Per Capita (20,000) (20,000) 

5 Shared Basic Mission Support 75,000 2,500 72,500 

6 Subtotal: 353,000 133,804 219,196 

Other Revenue

7 Transfer from Lilly (Director Salary) 30,000 30,000 - 

Transfer from Lilly (PresbyLab Director Salary) 20,000 20,000 - 

Transfer from Lilly (Communications) 12,000 12,000 - 

Transfer from Lilly (Program Director Salary) 30,000 30,000 - 

Transfer from Lilly (Office/Program Manager Salary) 15,000 15,000 - 

Transfer from LPTS grant (Westside Mission Director Salary) 20,000 20,000 - 

Transfer from LPTS grant (Center Facilitator Salary) 10,000 10,000 - 

8 Transfer from General Fund 30,000 30,000 - 

Transfer from TWPF Fund (Director's Salary) 15,000 15,000 - 

Transfer from TWPF Fund (Program) 10,000 10,000 - 

PCUSA Grant TWPF (Director's Salary) 30,000 30,000 - 

9 World Communion 376 149 227 

10 Clegg Resticted 14,000 10,830 3,170 

11 Misc Receipts -Helmsworth Tr Unrestricted 24,000 37,972 (13,972) 

12 Transfer from Investments 170,000 77,500 92,500 

13

14 Dividend & Interest Income 105 18,831 (18,726) 

15 Subtotal 430,481 367,282 63,199 

16 TOTAL Gross Receipts 783,481 501,086 282,395 

Transfer GA & Synod

17 GA Per Capita ('24 9.75, '25 10.84 ,'26 11.26) (83,824) (41,069) (42,755) 

18 Synod Per Capita ('24 3.25, '25 3.40 , '26 3.40) (25,311) (12,401) (12,910) 

19 GA Basic Mission (' 22 10%, '23 10%, '24 10%) (7,500) (250) (7,250) 

20 Synod Basic Mission ('22 3%, '23 3%, 24 3%) (2,250) (75) (2,175) 

21 Total Distributions to GA and Synod (118,886)        (53,795) (65,091) 

22  TOTAL NET RECEIPTS 664,595 447,291 217,304 

DISBURSEMENTS As of June 30, 2026

Budget Actual YTD Remaining

Presbytery Ministries

23 One Hopeful Fund 65,250 77,353 (12,103) 

24 Clergy Revitalization Expenditures 10,000 1,432 8,568 

25 TWPF 10,000 2,758 7,242 

As of June 30, 2026

https://cpresby-my.sharepoint.com/personal/lisa_cpresby_org/Documents/Documents/Presbytery Gatherings/2026/august/2Q26 
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Presbytery of Cincinnati

Actual vs Budget

26 Presbytery Youth Connection 25,000 4,322 20,678 

27 Total Ministries of Presbytery 110,250 85,865 24,385 

Judicatory Expenses

28 Administrative Commissions/PJC 6,000 6,000 

29 Committee on Ministry 1,000 1,000 

30 Committee on Preparation 200 200 

31 Committee on Representation 100 100 

32 Council 500 161 339 

33 Moderator 500 313 187 

34 Presbytery Meeting & Expenses 8,000 1,982 6,018 

35 GA Expenses 8,000 2,190 5,810 

36 Legal Expense 12,000 2,875 9,125 

37 Audit Expense 10,000 10,000 

38 Total Judicatory Expenses 46,300 7,521 38,779 

Administrative Office Expenses

39 Insurance 12,000 (288) 12,288 

40 Loveland Rent -  Property Expenses 6,300 3,150 3,150 

41 Trustee / Property Expense 1,000 48 952 

42 Telecommunications/Information Technology 20,000 17,741 2,259 

43 Rental Contracts  (Cleaning) 4,000 2,273 1,727 

44 Office Supplies & Expenses 2,000 2,608 (608) 

45 Directory 100 100 

46 Postage 2,000 1,151 849 

47 Website development/support 5,000 1,221 3,779 

49 Total Administrative Office Expenses 52,400 27,904 24,496 

Personnel Expenses

50 Personnel Committee/Staff Dev/EP Expenses 28,000 17,131 10,869 

51 Employer Expenses (FICA) 23,340 12,464 10,876 

52 Payroll Service Expense 2,500 2,566 (66) 

53 Subtotal Personnel Expenses 53,840 32,161 21,679 

Salaries

54  Executive Presbyter 170,040 62,524 85,019 

 Office Manager 7,499 

 Program Director 14,998 

 Staff 

55  EAC Staff 20,000 13,740 6,260 

56  TWPF Director 30,000 15,000 15,000 

57  Center Director 30,000 15,000 15,000 

58  PresbyLab Director 20,000 9,996 10,004 

59  Stated Clerk 45,000 24,030 20,970 

60  Communications 12,000 6,000 6,000 

 Westside Mission Director 20,000 7,500 12,500 

 Center Facilitator 10,000 3,716 6,284 

61        Total Salaries 357,040 180,003 177,037 

62  Contracted Services 25,480 21,745 3,735 

63 Total Personnel Expenses 436,360 233,909 202,451 

https://cpresby-my.sharepoint.com/personal/lisa_cpresby_org/Documents/Documents/Presbytery Gatherings/2026/august/2Q26 
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Presbytery of Cincinnati

Actual vs Budget

64 TOTAL DISBURSEMENTS 645,310 355,199 290,111 

65 SURPLUS/(DEFICIT) 19,285 92,093 (72,807) 

https://cpresby-my.sharepoint.com/personal/lisa_cpresby_org/Documents/Documents/Presbytery Gatherings/2026/august/2Q26 
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APPENDIX B Presbytery of Cincinnati 
Annual Operating Budget 2027

Line DRAFT 2027

Operating Mission Total
RECEIPTS
Congregational Revenue

1 Per Capita ( $36 x 7400) 266,400 266,400    266,400
2 Prior Year Capita 10,000 10,000      10,000

3  Gross Per Capita 276,400 276,400    276,400
4 Less:  Allowance for Uncollected Per Capita (20,000) (20,000)     -20,000
5 Shared Basic Mission Support/OHF 75,000 75,000      

6       Subtotal: 331,400 256,400    75,000      331,400    

Other Revenue
Transfer from Lilly (Center Director's salary) 30,500 30,500      30,500      
Transfer from Lilly (PresbyLab Director Salary) 20,500 20,500      20,500      
Transfer from Lilly (Communications) 12,000 12,000      12,000      
Transfer from Lilly (Program Director Salary) 30,000 30,000      30,000      

8a Transfer from Lilly (Office/Program Manager salary) 15,000 15,000      15,000      
Transfer from Lilly (Westside Mission Director salary) 20,000 20,000      20,000      
Transfer from TWPF (Director's Salary) 30,000 30,000      30,000      
Transfer from TWPF (Program) 10,000 10,000 10,000

9 Peacemaking 376 376           376           
10 Clegg Resticted 14,000 14,000      14,000      
11 Miscellaneous Receipts -Helmsworth Trust Unrestricted 24,000 24,000      24,000      
12 Transfer from Investments 155,000 155,000    155,000    
14 Dividend & Interest Income 105 105           105           

Harrison income (completed 2029) 48,513 48,513      48,513      
15              Subtotal 409,994 409,618    376           409,994    
16 TOTAL Gross Receipts 741,394 666,018    75,376      741,394    

Transfer GA & Synod 

17 GA Per Capita ( 11.26) (83,857) (83,857)     (83,857)     
18 Synod Per Capita (3.40) 25,160 25,160      25,160      
19 GA Basic Mission (10%) (7,500) (7,500)       (7,500)       

2027 Annual Budget
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Presbytery of Cincinnati Annual 
Operating Budget 2027

20 Synod Basic Mission (3%)  ( 2,250) (2,250)       (2,250)       

21 Total Distributions to GA and Synod (68,447) (58,697)     (9,750)       (68,447)     

22             Net Receipts 672,947 607,321    65,626      672,947    

DISBURSEMENTS

Ministries of the Presbytery
23a One Hopeful Fund 65,250 65,250      
23c Clergy Revitalization Expenditures 10,000 10,000      

TWPF 10,000 10,000      
23g PYC 25,000 25,000      

Total  Ministries 110,250 45,000      65,250      110,250    

Judicatory Expenses
32 Administrative Commissions/PJC 6,000 6,000        
33 Committee on Ministry 1,000 1,000        
34 Committee on Preparation 200 200           
35 Committee on Representation 100 100           
36 Council 500 500           
37 Moderator 500 500           
38 Presbytery Meeting & Expenses 8,000 8,000        
41 Legal Expense 12,000 12,000      
42 Audit Expense 18,000 18,000      
45 Total Judicatory Expenses 46,300 46,300      46,300      

Line

Administrative Office Expenses
46 Insurance 12,000 12,000      
47 Loveland Property Expenses 6,300 6,300        
49 Trustee / Property Expense 1,000 1,000        
51 Telecommunications/Information Technology 24,000 24,000      
52 Rental Contracts 4,000 4,000        
53 Office Supplies & Expenses 6,000 6,000        
54 Directory 100 100           
55 Postage 2,000 2,000        
56 Website development/support 5,000 5,000        

Total Administrative Office Expenses 60,400 60,400      60,400      
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Presbytery of Cincinnati Annual 
Operating Budget 2027

Personnel Expenses
59 Personnel Committee/Staff Development/GP Expenses 35,000 35,000      
60 Payroll Service Expense 2,500 2,500        

Employer expenses 23,340 23,340      
Salaries - 

61  Executive Presbyter 170,040 170,040    
63  EAC Staff 20,000 20,000      

 TWPF Director 30,000 30,000      
 PresbyLab Director 20,500 20,500      
 Communications 12,000 12,000      
 Center Director 30,500 30,500      

64    Stated Clerk (includes BoP) 45,000 45,000      
 Westside Mission Director 20,000 20,000      

66  Total Salaries 403,880 403,880    - 403,880    

67 Contracted Services 27,000 27,000      
68 Total Personnel Expenses 430,880 430,880    - 430,880    

69 TOTAL DISBURSEMENTS 647,830 582,580    65,250      647,830    

70 SURPLUS (DEFICIT) 25,117 24,741      376           25,117      
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PRESBYTERY OF CINCINNATI 
COM Recommendation to Presbytery 
2027 MINIMUM COMPENSATION STANDARDS 
August 2026

The Presbytery of Cincinnati Commission on Ministry recommends a required 3% increase in minimum 
effective salary for compensation for full-time pastors, part-time pastors, validated ministers in a church 
position and Commissioned Pastors in 2026 whose salaries currently fall short of the minimum effective 
salary median.  Further, the Presbytery of Cincinnati Commission on Ministry recommends a 4% increase 
for all pastors, according to the years of service and size of congregation. 

Since the Board of Pension plan structures and options have changed for 2025 and beyond, the 
Presbytery of Cincinnati affirms that full medical coverage for pastors and families is something we value, 
that compensation should not be reduced to accommodate benefits. 

MINISTERS OF WORD AND SACRAMENT & CERTIFIED CHRISTIAN EDUCATORS (Full Time) 
WITH MANSE WITHOUT MANSE 

Salary (+Housing/Utilities) $42,503.00 $60,718.00 
Manse Allowance $18,215.00  
EFFECTIVE SALARY $60,718.00 $60,718.00 
Board of Pensions* − The Presbytery of Cincinnati and the Commission on Ministry

believes it is the duty of every congregation to support their pastors
with benefits

− Full-time Installed and Validated (within a congregation) teaching
elders:
o MUST be enrolled in BOP Benefits (Congregational Pastors

Package or the Transitional Package)
o Family coverage may be negotiated depending on the

circumstances (ACA costs, availability of other coverage, etc.)
− Non-installed teaching elders:
o 20+ hrs/week MAY be enrolled as above

− Certified Christian Educators
o MAY be enrolled as above

− BOP medical dues may be waived if coverage is otherwise available
to pastor or spouse, if applicable

Travel Expense Actual business auto miles driven paid at maximum IRS rate 
Continuing Education $2,000 (pro-rated to time if necessary) 
Vacation four weeks (including 4 Sundays) (pro-rated to time) 
Study Leave two weeks (pro-rated to time) 

NOTE:  Effective salary includes any compensation received during a Benefits Plan year by a Plan 
member, including, but not limited to, any sums paid for housing allowance (including utilities 
and furnishings); 30% of all other compensation for a manse; deferred compensation (funded or 
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unfunded); bonuses; lump sum allowances; and other items credited to a member by an 
employing organization during a Plan year.  Effective salary does not include amounts received 
through an accountable reimbursement plan or Social Security up to 50% of a minister’s Self-
Employment Contribution Act (SECA) obligations. The manse value included in effective salary 
must be at least 30% of all other compensation.  

CERTIFIED ASSOCIATE CHRISTIAN EDUCATORS (Full Time) 
EFFECTIVE SALARY $48,574.00  

(= 80% of “effective salary” for teaching elders/Certified CEs) 
Travel Expense Actual business auto miles driven paid at maximum IRS rate 
Continuing Education $2,000 (pro-rated to time if necessary) 
Vacation four weeks (including 4 Sundays) (pro-rated to time) 
Study Leave two weeks (pro-rated to time) 

NOTE:  The above financial minimums are based on 40 hours/week and may be prorated. Time 
allowances are defined as: “four weeks” is the amount of time the person ordinarily works in 
four weeks, and “two weeks” is defined as the amount of time the person ordinarily works in 
two weeks.   

COMMISSIONED PASTORS (Half-Time) 
Annual Compensation (Salary 
+ Housing/Utilities)

$18,215.00  
(= 60% of half-time “effective salary” for teaching elders) 

Board of Pensions Minister’s Choice available, but not required. 
Travel Expense Actual business auto miles driven paid at maximum RS rate 
Continuing Education $1,000 
Vacation four weeks 
Study Leave two weeks 

NOTE: The above financial minimums are based on 20 hours/week and may be prorated based on a 
greater or lesser number of hours worked per week. Time allowances for vacation and study 
leave are not to be prorated based on hours worked per week. 

Sessions are encouraged to identify other reimbursable business expenses incurred by ruling elders 
commissioned to pastoral service and pay them an accountable reimbursement plan. 

COM is available to consult with teaching elders, certified Christian educators, and congregations about 
Healthcare Spending Accounts (such as Section 125s) and 403b Retirement Savings Plans.   

Rationale 
Ministers and Elders routinely collaborate on matters of faith, spiritual health, and the day-today 
functioning of the congregation. Then—once a year—they address the sensitive issue of the minister’s 
compensation. 

The Commission on Ministry understands, and suggests to Sessions that it might helpful to give the 
minister’s compensation package higher priority and consideration. A church should provide its staff 
with adequate income so that they can fulfill their roles without undue concern about current and future 
financial needs. Freedom from financial anxiety lets a pastor focus on his or her service. It also helps your 
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church attract and retain qualified pastoral leadership. A good compensation package is the fair thing to 
do. It compensates pastoral leaders for their investment in education, as well as for their talent, 
experience, and effort. Finally, a compensation package serves a managerial and motivational function. 
It can reward staff for meeting agreed-upon goals. 

The current 2026 minimum compensation salary in each presbytery in the state of Ohio and in the 
Synod of the Covenant is as follows: 
$63,532  Western Reserve Presbytery (Cleveland) 
$60,732 Presbytery of Detroit 
$60,611 Scioto Valley Presbytery (Columbus) 
$58,950 Presbytery of Cincinnati 
$58,352  Presbytery of Lake Michigan 
$58,182  Miami Valley Presbytery (Dayton) 
$52,000 Presbytery of Mackinac 
$52,000  Presbytery of Lake Huron 
$80,785  Eastminster (Akron/Youngstown) 

[Total Cost to Congregation Model-- includes benefits] 
$81,400  Presbytery of Muskingum Valley 

[Total Cost to Congregation Model-- includes benefits] 
$81,400  Maumee Valley Presbytery (Toledo) 

[Total Cost to Congregation Model-- includes benefits] 

This indicates that the Presbytery of Cincinnati, the third largest urban area in Ohio, is appropriate on 
the compensation scale; we are also near the bottom for per capita.   This also continues to be below 
Board of Pensions median effective salary for 2025 ($70,000.00). 

We implemented a 4% increase in 2023, 2024, 2025, and 2026.  Related to 2026, the Social Security 
Administration recommended a 2.5% cost of living adjustment, and all indications are that a level of 3% 
or lower will be recommended for 2027.  Our recommendation would be slightly above the SSA COLA.  

FURTHER REQUIREMENTS OF CONTRACTS AND CALLS 

SABBATICAL POLICY 
Full-time pastors and certified church educators shall be eligible for sabbatical leave after six consecutive 
full-time years of service to an individual church/validated ministry (in the seventh year). This policy shall 
be included in the Terms of Call for all Presbytery of Cincinnati pastors.  The Session of the congregation 
and COM must approve the sabbatical at least 3 months in advance so plans can be made for worship 
and the life of the church. 

The recommended length of the sabbatical leave is not less than 60 nor more than 90 days. Accrued 
vacation time and continuing education time may be attached to the sabbatical leave. Upon completion 
of the sabbatical leave, the incumbent pastor/educator would ordinarily, continue serving the same 
congregation for two years beyond the conclusion of such leave. In addition, congregations may limit 
sabbatical leave to one staff person per year, in multiple staff. 
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FAMILY LEAVE POLICY (Full time installed Ministers, per GA225) 
Family Leave: Full-time pastors shall be eligible for:  

• Maternity/Paternity Leave – a minimum twelve-week leave beginning when deemed
appropriate by the physician, no later than at birth. This leave may be in addition to Terms of
Call vacation.

• Adoptive Leave - a minimum twelve-week leave following the placement of the child and within
the first year.

• Family Care Leave – a minimum twelve-week leave for extended required medical care of a
family member.

Family leave may be taken in addition to Terms of Call vacation.  Pastors will communicate their 
need for Family Leave to the church’s Session, Personnel Committee, or its equivalent, at least six 
weeks prior to the expected birth/arrival of the child.  Pastor’s salary, pension and insurance 
benefits continue during the leave. Professional reimbursements and continuing education are not 
available to pastors during parental leave. 

SEXUAL AND CHILD PROTECTION POLICIES 
All Terms of Call and Contracts must indicate that the Pastor has reviewed, signed, and intends to comply 
with Presbytery and church Sexual and child protection policies. 
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Board of Pensions Report 
Rev. Luke Choi, BOP Representative 

1. For those who are enrolled in Congregational Pastors Package with either member +
family Medical or member + children Medical, there will be automatic Medical
subsidies (children’s Dues are reduced by 50%) applied to their Dues regardless of
their Effective Salary in 2027.

• Ministers whose Effective Salary are higher than $87,775, and who are currently
enrolled in Transitional Pastor’s Participation, may end up with a lower Dues if they
switch to Congregational Pastors Package in 2027.  For more 2027 benefits package
Dues information, please go to the following link - Dues package costs for 2027.  Also,
the following link shows other Benefits Dues and Costs 2027

2. Next year’s Median Salary will be $74,400, which means the maximum eligible
Effective Salary will be raised to $93,000 for many of our Assistance Program,
including Minister Debt Relief, Minister Educational Debt Assistance, Sabbath
Sabbatical Support, and Clergy Wellness Support.

3. Child Care Support is available for eligible PC(USA) congregational ministers and
commissioned pastors with children ages 0 through 6 years to offset a portion of their
child care needs. The initial pilot phase of the grant will provide $500 per child, up to
$1,500 per month per family,  promoting wholeness for ministers and their families.

4. Effective Jan. 1, 2027, Post-Retirement Medical Plan benefits offered will include
medical coverage through the UnitedHealthcare Group Medicare Advantage PPO
Plan (a passive PPO plan), with Part D prescription drug coverage through Express
Scripts. This coverage will be available to individuals currently enrolled in the
Humana Group Medicare Advantage PPO plan and the Humana Group Medicare
Prescription Drug Plan as well as members who retire in 2027.  The Directors’
decision was informed by a thorough evaluation of all options, and the coverage will
be substantially equivalent to the Humana coverage. The Board of Pensions will
subsidize premium costs, maintaining the $0 monthly premium through 2027,
keeping the four-year commitment it made in 2024 when it introduced the Humana
plans. The actual cost for this coverage is $284 per member per month. Next summer,
the Board will determine and share member costs and any potential subsidy for 2028.

5. There will be a retiree luncheon on 10/14 (Wed) at 10 AM at a location to be
determined.

6. Please contact your church consultant, Rev. Luke Choi, at 609-575-6321 or at
Lchoi@pensions.org for any of the following reasons and more:

(For both congregations and pastors) To receive a Terms of Call consultation. 
(For both congregations and pastors) To receive a benefit consultation. 
(For newly ordained, candidates, or anyone receiving the Board’s benefits for the first time) 
To receive a new member orientation to go over clergy tax info, Terms of Call negotiation, 
benefits, and retirement. 
(For those who are retiring soon) To receive a retirement consultation. 
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STATED CLERK 
August 15, 2026 

Rev. Sharon Davy 

227th General Assembly—June 22-July 2, 2026 

These items have constitutional implications (ie, the Book of Order may be amended) 

***Not sent to Presbyteries 

CON= Constitutional Interpretation Committee 

GAO= General Assembly Operations Committee 

GAR= General Assembly Relationships Committee 

CON-09 

G-2.0603, G-2.0606, G-2.1002, G-2.1103, G-3.0106, G-
33.0201, and G-3.0306 Adds language to clarify required
boundary training

COM, 
CPM, 
Sessions 

GAO-14 Modernizing the language of denominational documents All*** 
GAR-05 New Organization for Mission as amended ALL*** 

GEN-03 
D-7.09/7.0901-Changes sexual ABUSE to sexual MISCONDUCT 
with new definition 

ALL 

ORD-01 G-2.0407 –Addresses Ruling Elder conflicting ordinations Sessions 

ORD-02 
Rename G-2.06; Add new G-2.0606 Education and Training; 
rename G-2.0602, G-2.0610, and G-2.0622 

CPM 

Task Force to Explore the Theology and Practice of Ordination 

ORD-07 A  
G-2.0601 -Adds Presbytery-provided training for CPM members and
liaisons (annual and recorded in Presbytery minutes) 

CPM 

ORD-07 B 
G-2.0603 – Adds background checks for Inquirers at the beginning of the
preparation process along with psychosocial and vocational inventory
assessments

CPM 

ORD-07 C 
G-2.0607 -Adds specified list of evidence for readiness for active
pastoral service

CPM 

ORD-07 D 
G-2.0102 -Adds language re parity of ordered ministry [Second
Helvetic]

ALL 

ORD-07 E 
G-2.1001 -Adds RE voice and vote while commissioned to validated
ministry

Gatherings 

ORD-07  E G-3.0301 -Presbytery shall enroll REs in validated ministry commission COM
ORD-07  F G-2.1002 – Adds list to certify preparation of CREs COM/CPM 

ORD-07 G 
G-3.0301 -Adds serving in judicial matters, diverse witness through
NWCs and immigrant fellowships, grant voice and vote of
commissioners from NWC and immigrant fellowships

ALL 

ORD-07 H 
G-2.1002 -Add CCE ability to meet requirements for CRE with CCE
preparation

COM/CPM 

Special Committee on PCUSA and Race 
COM 47-1 Add new paragraph-G-2.0104c—Anti-Racism Formation ALL 
COM 47-2 Adds anti-racism training as requirement in G-2.1002 ALL 

COM 47-3 
Adds new paragraph at the end of G-2.1101 to specify who shall receive 
required ongoing formation and continuing education 

ALL 

COM 47-4 
Amends G-3.0106 to specify focus of synod and presbytery anti-racism 
policies and who must receive required training every 36 months 

ALL 
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GEN= Gender and Sexuality Justice Committee 

ORD= Theological Education and Ordination Committee 

 

(Text to be deleted is [in brackets and struck through]; text to be added is [in brackets and underlined.])  

CON-09 ON ETHICAL CONDUCT TRAINING 

The Presbytery of Susquehanna Valley overtures the 227th General Assembly to direct the Stated Cl
erk to send the following proposed amendments to the presbyteries for their aƯirmative or negative 
votes in order to revise the language in the Book of Order with regard to boundary training and abuse
 prevention training requirements, for the purpose of clarifying the requirements and more appropri
ately placing the requirements within their respective sections: 

G-2.0603: Purpose of Inquiry  

The purpose of the inquiry phase is to provide an opportunity for the church and those who believe thems
elves called to ordered ministry as ministers of the Word and Sacrament to explore that call together so t
hat the presbytery can make an informed decision about the inquirer’s suitability for ordered ministry. [T
hey shall provide a certificate of completion of boundary training, which includes the topic of sexual misc
onduct, and child sexual abuse prevention training with recertification at least every thirty-
six months. The presbytery shall determine which trainings are approved to meet the criteria of these two
 requirements.] 

Insert a new section G-2.0606 (and renumber the current sections 2.0606–2.0610 accordingly)  

[G-2.0606 Education and Training for the Ministry of the Word and Sacrament  

Those preparing to become ministers of the Word and Sacrament shall complete boundary training whic
h includes the topic of sexual misconduct; shall complete training in the prevention of abuse of children 
and youth; and shall provide the presbytery with certificates of completion of these trainings, with recerti
fication at least every thirty.six months. The presbytery shall determine which trainings are approved to 
meet the criteria of these two requirements.] 

G-2.1002: Training, Examination and Commissioning  

A ruling elder who seeks to serve under the terms of G-
2.1001 shall receive such preparation and instruction as determined by the presbytery to be appropriate 
to the particular commission. [Such preparation shall include a certificate of completion of boundary trai
ning, which includes the topic of sexual misconduct, and child sexual abuse prevention training with rec
ertification at least every thirty.six months.] [Those preparing to be commissioned shall complete bound
ary training which includes the topic of sexual misconduct; shall complete training in the prevention of a
buse of children, youth; and shall provide the presbytery with certificates of completion of these training
s, with recertification at least every thirty.six months.] The presbytery shall determine which trainings are 
approved to meet the criteria of these two requirements.  

G-2.1103: Christian Educators  
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Skills and Training 

Certified Christian educators are persons certified and called to service in the ministry of education in co
ngregations or councils. They shall have skills and training in biblical interpretation, Reformed theology, 
worship and sacraments, human development, faith development, religious educational theory and prac
tice, and the polity, programs, and mission of the Presbyterian Church (U.S.A.). [Certified Christian educ
ators shall provide a certificate of completion of boundary training, which includes the topic of sexual mi
sconduct, and child sexual abuse prevention training with recertification at least every thirty.six months. 
The presbytery shall determine which trainings are approved to meet these two requirements.] 

Presbytery Responsibility 

The presbytery shall establish minimum requirements for compensation and benefits for Certified Christi
an Educators and Certified Associate Christian Educators and shall provide access to the area of presbyt
ery that oversees ministry (G-
3.0307). During their term of service in an educational ministry under the jurisdiction of the presbytery, C
ertified Christian Educators are entitled to the privilege of the floor with voice only at all presbytery meeti
ngs, and in the case of Certified Christian Educators who are ruling elders, the privilege of voice and vote 
at all its meetings. [Certified Christian educators and Certified Associate Christian educators shall provi
de to the presbytery in which they serve a certificate of completion of boundary training, which includes t
he topic of sexual misconduct, and child sexual abuse prevention training with recertification at least eve
ry thirty.six months. The presbytery shall determine which trainings are approved to meet these two requi
rements.] [Certified Christian educators and Certified Associate Christian educators shall complete bou
ndary training which includes the top of sexual misconduct; shall complete training in the prevention of a
buse of children and youth; and shall provide the presbytery in which they serve with certificates of comp
letion of these trainings, with recertification at least every thirty.six months.] The presbytery shall determi
ne which trainings are approved to meet the criteria of these two requirements. Presbytery shall report a 
certificate of completion to the national certifying body for these two trainings. 

G-3.0106: Administration of Mission 

(paragraph 4) All councils shall adopt and implement the following policies: a sexual misconduct policy, 
[which shall include requirements for boundary training at least every thirty-
six months;] [a harassment policy;] [a policy on the prevention of abuse of children,] [child] youth, and ad
ults with vulnerabilities [protection policy], [which shall include requirements for abuse prevention traini
ng at least every thirtysix months; a harassment policy;] and an antiracism policy. [The policies listed her
e are minimum requirements and do not constitute an exhaustive list of policies that should be included 
in a council’s manual or operations or bylaws.] Each council’s policy shall include requirements for boun
dary training which includes the topic of sexual misconduct, and child sexual abuse prevention training f
or its members at least every thirty-six months. 

[G-3.0206: Training 

All members of session shall complete boundary training which includes the topic of sexual misconduct;
 shall complete training in the prevention of abuse of children and youth; and shall provide the clerk of se
ssion with certificates of completion of these trainings, with recertification at least every thirty-
six months. The session shall determine which trainings are approved to meet the criteria of these two re
quirements.] 
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G-3.0306: Membership of Presbytery 

(insert new paragraph following fourth paragraph, “Such permission shall be obtained from both presbyt
eries and shall be reviewed and renewed annually.”)  

[Minister members of the presbytery shall complete boundary training which includes the topic of sexual 
misconduct; shall complete training in the prevention of abuse of children and youth; and shall provide t
he presbytery with certificates of completion of these trainings, with recertification at least every thirty-
six months. The presbytery shall determine which trainings are approved to meet the criteria of these two
 requirements, and may offer exemptions to these requirements at its discretion.]  

 

GEN-03 On Redefining Sexual Abuse in Church Discipline to Reflect Current Clinical 
Understandings 

The Homestead Presbytery overtures the 227th General Assembly (2026) to direct the Stated Clerk  
to send the following proposed amendment to the presbyteries for their affirmative or negative         
votes: 

Shall D-7.09 and D-7.0901 be amended as follows: 

(Text to be added is [in brackets and underlined]. Text to be deleted is [in brackets and struck through]). 

These sections would read as follows: 

D-7.09: ALLEGATIONS OF SEXUAL [MISCONDUCT] [ABUSE] 

D.7.0901 - Sexual [misconduct] [abuse] as stated in the Presbyterian Church (U.S.A.) Sexual Misc
onduct Policy and Its Procedures (2013) is a violation of the role of anyone called upon to exercise
 integrity, sensitivity, and caring in a trust relationship, is a misuse of authority and power that bre
aches Christian ethical principles, and takes advantage of the vulnerability of persons who are les
s powerful to act. Sexual misconduct is, therefore, antithetical to the gospel call to work as God’s 
servant and violates the mandate to protect the vulnerable from harm. Sexual Misconduct is a co
mprehensive term which includes but is not limited to (a) sexual abuse defined as any offense inv
olving sexual conduct in relation to any person under the age of 18 years or anyone without the ca
pacity to consent, or any person when the conduct includes force, threat, coercion, [or] intimidati
on [or misuse of ordered ministry or position], [(b) sexual assault], (c) sexual harassment, and (d) 
sexual malfeasance.] Sexual [misconduct] [abuse] is contrary to the Scriptures and the Constituti
on of the Presbyterian Church (U.S.A.), and is therefore always [a misuse of ordered ministry or po
sition] and an offense for the purpose of discipline. 

ORD-01 On Preventing Conflicting Ordinations 

The Presbytery of the Highlands of New Jersey overtures the 227th General Assembly (2026) to direc
t the Stated Clerk to send the following proposed amendment to the presbyteries for their affirmati
ve or negative votes: 

To amend G-2.0407 as follows: 
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(Text to be added is [in brackets and underlined]. Text to be deleted is [in brackets and struck through.]) 

To amend Book of Order G-
2.0407 to prevent conflicting ordination to any body not under the authority of Constitution of the Presbyt
erian Church (U.S.A.), by amending G-2.0407, Book of Order to read: 

G-2.0407 Renunciation of Jurisdiction 

When a ruling elder or deacon submits to the clerk of session a written statement renouncing the jurisdic
tion of this church, the renunciation shall be effective upon receipt. When a ruling elder or deacon persis
ts in work disapproved by the session, the session shall consult with him or her and shall give notice of it
s disapproval. If, after having been provided opportunity for consultation and upon written notice of its di
sapproval, the ruling elder or deacon persists in the work, the session may then conclude that the ruling 
elder or deacon has renounced the jurisdiction of this church. 

[When a ruling elder or deacon accepts or continues an ordination of any character not under the authori
ty of Constitution of the Presbyterian Church (U.S.A.), the session shall consult with him or her concernin
g the officer's intent, its possible conflict with the Constitution of the Presbyterian Church (U.S.A.), and w
hether the officer's commitment to the promises of ordination and to the confessions of the church are i
n question. If not satisfied by the consultation, the session shall give written notice of its disapproval. If, 
after having been provided opportunity for consultation and upon written notice of its disapproval, the rul
ing elder or deacon persists in the work, the session may then conclude that the ruling elder or deacon h
as renounced the jurisdiction of this church.] 

Renunciation of jurisdiction shall remove the ruling elder or deacon from membership and ordered minis
try and shall terminate the exercise of the ministry. The renunciation shall be reported by the clerk of ses
sion at the next meeting of the session, which shall record the renunciation, delete the name of the ruling
 elder or deacon from the appropriate register, and take such other administrative actions as may be req
uired by this Constitution. 

 

ORD-02  On Preparation and Ordination 

The Presbytery of Susquehanna Valley overtures the 227th General Assembly to direct the Stated Cl
erk to send the following proposed amendments to the presbyteries for their affirmative or negative
 votes in order to  amend the Book of Order by renaming the “Preparation for Ministry” and “Ordinat
ion” sections to clarify that they apply specifically to the Ministry of the Word and Sacrament, and b
y adding a subsection that explicitly spells out the required education and training that must be co
mpleted prior to Ordination as a minister of the Word and Sacrament: 

(Text to be deleted is [in brackets and struck through]; text to be added is [in brackets and underlined.]) 

(Rename) G-2.06 Preparation for [the] Ministry [of the Word and Sacrament] 

(Insert new section): [G-2.0606 Education and Training for the Ministry of the Word and Sacrament 

Those preparing to become ministers of the Word and Sacrament shall complete a graduate course of st
udy at a theological institution accredited by the Association of Theological Schools acceptable to the pr
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esbytery, culminating in a master’s degree. The course of study shall include Hebrew and Greek languag
es and exegesis of the Old and New Testaments using Hebrew and Greek.] 

(Renumber and rename) G-
2.060[7 Supervised] Service [While Under Care of the Presbytery] [in Covenant Relationship] 

(Move and renumber) G-2.06[10] Final Assessment and Negotiation for Service 

(Revise) c. a transcript from a theological institution [accredited by the Association of Theological School
s acceptable to the presbytery], showing [a course of study including Hebrew and Greek, exegesis of the 
Old and New Testaments using Hebrew and Greek,] satisfactory grades in all areas of study [in accordan
ce with the educational requirements in G-2.0606], and graduation or proximity to graduation; and 

(Renumber) G-2.06[11] Accommodations to Particular Circumstances 

(And also renumber references to G-2.0607 in this section) 

(Rename) G-2.07 Ordination [to the Ministry of the Word and Sacrament] 

 

ORD-07 Ordination Task Force Report 

The Task Force to Explore the Theology and Practice of Ordination recommends that the 227th Gene
ral Assembly (2026) Direct the Stated Clerk to send the following proposed amendments to the pres
byteries for their affirmative or negative votes:  

A. Require training [a minimum of] every 36 months for the presbytery body responsible for preparation fo
r ministry. 

(Text to be added is [in brackets and underlined].) 

Amend Section G-2.0601, Nature and Purpose of Preparation, as follows: 

It is important that those who are to be ordained as ministers of the Word and Sacrament receive full pre
paration for their task under the direction of the presbytery. For this purpose, a presbytery shall enter into
 covenant relationship with those preparing to become ministers of the Word and Sacrament and with th
eir sessions and congregations. This relationship shall be divided into the two phases of inquiry and cand
idacy. [Presbyteries shall ensure training for the members of the presbytery body responsible for prepara
tion for ministry, including those serving as liaisons for inquirers and candidates, and shall ensure that th
is training be completed a minimum of every three years and recorded in presbytery minutes. The training
 shall include anti-racism, intercultural competency, implicit-
bias awareness, and the equitable support of LGBTQIA+ inquirers and candidates, so that the preparatio
n process is free from discrimination.] 

B. Require background checks and psychosocial and vocational evaluations for inquirers. 

Amend Section G-2.0603, Purpose of Inquiry, as follows: 

2026-46



(Text to be added is [in brackets and underlined].) 

The purpose of the inquiry phase is to provide an opportunity for the church and those who believe thems
elves called to ordered ministry as ministers of the Word and Sacrament to explore that call together so t
hat the presbytery can make an informed decision about the inquirer’s suitability for ordered ministry.[Su
ch preparation shall include a certificate of completion of boundary training, which includes the topic of 
sexual misconduct, and child sexual abuse prevention training, and anti-
racism training with recertification at least every thirty-
six months. The presbytery shall determine which trainings are approved to meet the criteria of these req
uirements. The presbytery shall require background checks for inquirers at the onset of the inquiry proce
ss. Additionally, the presbytery shall require an evaluation of inquirers, including psychosocial and vocati
onal inventories, during their inquiry phase.] 

C. Make changes to the section on final assessment in the process of preparation for ministry: (i) remove
the accredited college or university requirement for the undergraduate degree and (ii) in addition to Stan
dard Ordination Exams, add an option for a Senior Ordination Portfolio, including the process for evaluati
on.

Amend Section G-2.0607, Final Assessment and Negotiation for Service, as follows: 

A candidate may not enter into negotiation for [their] service as a minister of the Word and Sacrament wit
hout approval of the presbytery of care. The presbytery shall record when it has certified a candidate rea
dy for examination by a presbytery for ordination, pending a call. Evidence of readiness to begin ordered 
ministry as a minister of Word and Sacrament shall include: 

a. a candidate’s wisdom and maturity of faith, leadership skills, compassionate spirit, honest repute, an
d sound judgment;

b. a transcript showing graduation [with satisfactory grades,] at a [regionally accredited] college or univer
sity; [or an international equivalent as determined by the presbytery;]

c. a transcript from a theological institution accredited by the Association of Theological Schools accept
able to the presbytery, showing a course of study including Hebrew and Greek, exegesis of the Old and N
ew Testaments using Hebrew and Greek, satisfactory grades in all areas of study, and graduation or proxi
mity to graduation; and

d. examination materials, together with evaluations that declare those materials satisfactory in the areas
covered by any standard ordination examination approved by the General Assembly. [Such examination

s shall be prepared and administered by a body created by the presbyteries.] [These materials may be eit
her Standard Ordination Exams or Senior Ordination Portfolios. The body responsible for preparation for
ministry in the candidate’s presbytery and the candidate may together determine which examination mat
erials to use, including a possible combination of the Standard Exams and Senior Ordination Portfolio.

(1) Standard Ordination Exams shall be prepared, administered, and evaluated by a body created by the
presbyteries. 

(2)In the case of use of Senior Ordination Portfolios, the (Senior Ordination Portfolios) may be prepared b
y the candidate for ministry according to standards established by a body created by the presbyteries. Th
e body responsible for preparing candidates for ministry in the candidate’s presbytery may evaluate the p
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ortfolio and subsequently submit both the portfolio and its evaluation to a body established by the presb
yteries for final evaluation. Senior Ordination Portfolios, or any senior examination as approved by presby
tery, shall be evaluated using culturally competent, bias-
aware standards established by a body created by the presbyteries. Presbyteries shall ensure that evalua
tion practices are consistent, transparent, and informed by anti-
racism, intercultural competency, and equitable assessment principles.] 

D. Reaffirm the non-
hierarchical nature of ordered ministries, recognizing distinctions of function without distinctions of digni
ty or worth.

Amend Section G-2.0102, Ordered Ministries, as follows: 

The Church’s ordered ministries described in the New Testament and maintained by this church are d
eacons and presbyters (ministers of the Word and Sacrament b and ruling elders). Ordered ministries 
are gifts to the church to order its life so that the ministry of the whole people of God may flourish. [Eac
h order of ministry is equally important and “one ministry is not to be ordered above another” in the wa
y that God calls, prepares, and equips (Second Helvetic Confession 5.160, 5.161, 5.162).] The existen
ce of these ordered ministries in no way diminishes the importance of the commitment of all members
 to the total ministry of the church. 

E. Grant commissioned pastors voice and vote in their presbyteries while serving their commission.

Amend Section G-3.0301, Composition and Responsibilities, as follows:

A presbytery may enroll, or may provide by its own rule for the enrollment of, ruling elders during terms
of elected service to the presbytery its congregations, [and shall enroll ruling elders who are commissi

oned to limited pastoral service under G-
2.1001 only for the duration of the active commission. The ruling elder so commissioned shall have voi
ce and vote in the presbytery only during the term of the active commission under this section.]

F. Provide standards for evaluating the training of commissioned ruling elders.

Amend Section G-2.1002, Training, Examination and Commissioning, as follows:

A ruling elder who seeks to serve under the terms of G-
2.1001 shall receive such preparation and instruction as determined by the presbytery to be appropria
te to the particular commission. [This shall include completion of a denominational baseline for educa
tion and preparation of ruling elders for limited pastoral service, study not necessarily at a master’s le
vel, and demonstration of competent understanding and application of Presbyterian polity, Reformed
worship and sacraments, Reformed theology, biblical interpretation of the Old and New Testaments, p
reaching, Christian education, and pastoral care.]

G. Fully incorporate immigrant fellowships and new worshiping communities into the life of the Presbyt
erian Church (U.S.A.), including representation with voice and vote at meetings of presbyteries.

Amend Section G-3.0301, Composition and Responsibilities, as follows: 
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c. nurture the covenant community of disciples of Christ. This responsibility shall include ordaining, re
ceiving, dismissing, installing, removing, and disciplining its members who are ministers of the Word an
d Sacrament; commissioning ruling elders to limited pastoral service; promoting the peace and harmo
ny of congregations and inquiring into the sources of congregational discord; supporting congregations
in developing the graces of generosity, stewardship, and service; assisting congregations in developing
mission and participating in the mission of the whole church; taking jurisdiction over the members of di
ssolved congregations and granting transfers of their membership to other congregations; the warning
and bearing witness against error in doctrine and immorality in practice within its bounds; [serving in ju
dicial matters in accordance with the Church Discipline; and nurturing our inclusive diversity witness b
y providing for the membership and baptismal rolls of those desiring to be members of the PCUSA.]

H. Recognize that Certified Christian Educators who are ruling elders have already satisfied certain edu
cational and formational requirements relevant to commissioning as commissioned pastors, avoiding
unnecessary duplication of preparation.

Amend Section G-2.1002, Training, Examination, and Commissioning, as follows: 

… The presbytery shall determine which trainings are approved to meet the criteria of these two require
ments. [A presbytery may determine that a Certified Christian Educator, who is a Ruling Elder has met t
he education and training requirements for commissioning, provided they are also examined and com
missioned in accordance with G-2.1002 and G-
2.1004.] The ruling elder shall be examined by the presbytery as to personal faith, motives for seeking t
he commission, and the areas of instruction determined by presbytery. A ruling elder who has been co
mmissioned and later ceases to serve in the specified ministry may continue to be listed as available to
 serve but is not authorized to perform the functions specified in G-
2.1001 until commissioned again to a congregation or ministry by the presbytery 

RUS-01 On Taking Action to Repudiate Christian Nationalism and AƯirm Our Faith 
Commitments 

The Presbytery of San Jose respectfully overtures the 227th General Assembly (2026) to: 

1. Direct the Stated Clerk to send the following proposed amendment to the Book of Order to the pr
esbyteries for their affirmative or negative votes:

Shall F-1.03 be amended to add new section F-1-0305 as follows: 

[Faithful Witness in Public Life] 

[The church affirms its calling to bear faithful witness in public life, speaking and acting from the example
 and teachings of Jesus Christ for justice, peace, mercy, and the dignity of all people. The church rejects 
any ideology that seeks to establish Christianity as a privileged or dominant force through the power of th
e state, or that conflates religious identity with national, racial, or ethnic supremacy. Such ideologies, in 
all their forms, are incompatible with the example and teachings of Jesus Christ, constitute a theological 
error, undermine the church’s faithful witness, and are contrary to the church.] 
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2. Direct the Stated Clerk and the Moderator to issue a joint statement calling attention to the dangers an
d distortions of Christian Nationalism as an urgent theological and social concern of our time, providing
moral clarity and guidance for the Church and the larger society.

3. Engage with other faith traditions to broaden existing coalitions to: speak out against Christian Nationa
lism, engage in collective actions, and deconstruct practices, theologies, and patterns of Christian Natio
nalism in the Church and society at large

RAC-04 Final Report of the Special Committee on the PCUSA and Race 

4.Direct the Stated Clerk to send the following proposed amendments to the Book of Order to the pr
esbyteries for the affirmative or negative votes: Text to be deleted is struck through; text to be added is
[in brackets and underlined].)

a. Amend G-
3.0106 Manuals of Administrative Operations and Required Policies by adding a new paragraph as insert
ed after paragraph beginning with “All councils shall adopt and implement the following policies…” as fol
lows:

[Synod and presbytery anti-
racism policies shall include a required training component at least every thirty-
six months for teaching elders, commissioned ruling elders, persons certified and called to ser
vice within congregations, councils, and church-
related entities, serving in staff positions, and inquirers and candidates under their jurisdiction
. Such training shall be designed to support faithful leadership, accountability, and the Church
’s commitment to public theology and ethical leadership. The training shall include measurabl
e outcomes.]  

b. [add a new paragraph G-2.0104 c. (Anti-Racism Formation)

In fulfilling its responsibility for preparation for ministry, a presbytery shall require that inquirer
s and candidates for ordered ministry receive education and formation in anti-
racism as part of their preparation for service in the Church. Such formation shall be provided 
at intervals and in forms determined by the presbytery, consistent with standards established 
by the General Assembly.] 

c. G-2.1002 Training, Examination and Commissioning

A ruling elder who seeks to serve under the terms of G-
2.1001 shall receive such preparation and instruction as determined by the presbytery to be a
ppropriate to the particular commission. Such preparation shall include a certificate of compl
etion of boundary training, which includes the topic of sexual misconduct, and child sexual ab
use prevention training, [and anti-racism training] with recertification at least every thirty-
six months. The presbytery shall determine which trainings are approved to meet the criteria of
 these two requirements. The ruling elder shall be examined by the presbytery as to personal fa
ith, motives for seeking the commission, and the areas of instruction determined by presbyter
y. A ruling elder who has been commissioned and later ceases to serve in the specified ministr
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y may continue to be listed as available to serve, but is not authorized to perform the functions
 specified in G-
2.1001 until commissioned again to a congregation or ministry by the presbytery. 

d. G-2.1101 (new paragraph, inserted at end)

[Persons certified and called to service within congregations, councils, and church related 
entities, serving in staff positions, shall participate in ongoing formation and continuing       
education as required by the certifying body and the presbytery (G 3.0106).]  
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